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REHABILITATIVE  SERVICES  DIVISION 

EXECUTIVE  VILLAGE     •     51  7  EAST  FRONT  STREET     •     BUTTE,  MONTANA  59701 
PHONE    (406I  723-6537 


REPORT 


JOB  PLACEMENT 
ACTIVITIES 

JULY,  1978   -   JUNE,  1979 


BY 


SANDRA  SHREVES 


STATE  DOCUMENTS  COLLECTS 

JUN    9  1989 

MONTANA  STATE  L.8RARY 

1515  E.  6th  AVE 
HELENA,  MONTANA  59520 


PLEASE  RETUR. 


HIRING  THE  HANDICAPPED  .  .  . 
IT'S  NOT  ONLY  GOOD  WILL.  IT'S  GOOD  BUSINESS. 


1, 


MAGGIE  BULLOCK,  CHIEF 

SPECIAL  PROJECTS 

REHABILITATIVE  SERVICES  DIVISION 

P.O.  BOX  4210 

HELENA,  MONTANA  59601 


DEAR  MAGGIE, 

AT  THE  SUGGESTION  OF  JOE  MURPHY,  I  HAVE  TAKEN  SOME  TIME  OUT  TO 
REVIEW  MY  ACTIVITIES  AS  A  JOB  PLACEMENT  SPECIALIST  FOR  THE  PAST  YEAR, 
(JULY,  1978  THROUGH  JUNE,  1979),  AND  TO  PREPARE  THIS  REPORT  FOR  YOUR 
INFORMATION.  ALTHOUGH  YOU  HAVE  BEEN  KEPT  UP  TO  DATE  ON  PLACEMENT 
INFORMATION  ON  A  QUARTERLY  BASIS  BY  THE  M. I ,S.  REPORT,  WE  FELT  THAT  YOU  WOULD 
APPRECIATE  A  MORE  THOROUGH  IDEA  OF  HOW  THE  I  ft  E  JOB  PLACEMENT  POSITION  HAS 
BEEN  WORKING  IN  THE  BUTTE  DISTRICT  R.S.D.  OFFICE.  THE  EMPHASIS  OF  THIS  REPOR1 
IS  ON  ACTIVITIES  AND  ACCOMPLISHMENTS,  PROBLEM  AREAS,  AND  IDEAS  FOR  FUTURE 
PROJECTS. 

THE  QUESTIONAIRES  AND  NUMBERS  IN  THIS  REPORT  ARE  ONLY  INTENDED 
FOR  INFORMATION  AND  FEEDBACK.  THEY  HAVE  NOT  BEEN  COMPILED  FOR  STATISTICAL 
OR  EVALUATIVE  PURPOSES,  AS  WE  KNOW  THAT  JOE  ANGELL  WILL  BE  INVOLVED  IN 
REVIEWING  THE  I  8  E  PROJECT  ON  THAT  BASIS. 


SINCERELY, 
SANDRA  J.  SHREVES 
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FORM    10 


STATE   OF   MONTANA    ■     • 
DEPARTMENT   OF   SOCIAL   8.   REHABILITATION   SERVICES 
Rehabilitative  Services  Divuion 


jon  pi.aci.mknt:    c.ii\r  \rn.Kisnr.s  ok  mjvNjj!  RtPOKT 

MONTANA   REHABILITATION    FACILITIES  -  MIS 


Facility: 


USD  -  BUTTE 


Date: 


Miioin 


Program  "Title * 


Reporting  Period:  7/1/7&.  -    9/30/73 


CLIENTS   STARTING   A  JOB   THIS   QUARTER 

CHARACTERISTICS   (Noi.  1  -  12  -  Primary  diiabilitv  only) 

NUMBER 

*;i  OF   TOTAL 

TOTAL  NUMBER   OF   PERSONS 

too:. 

1.      B'ina 

-     ' 

2.      Visually  Impaired 

3.      Deaf 

4.       Hard  of  Hearing 

5        Mentally  II! 

6.      Mentally  Retarded,  not  Developrnenuiiy  Disabled 

7.      Cerebral  Palsy,  not  Developrr.pntcil:y  Disabled 

8.      Epuepsy.  not  Develoomentally  Disabled 

9.      Developmrntaliy  Disabled' 

a.         Mentally  Retarded 

4 

b.        Cerebral  Palsy 

c.         Eoilepsy 

10.      Cnaracter  &  Personality  Disorders 

11.     Addictive  D'scrdors 

'           Other  Orthopedic  or  Medically  Disabled 

J 

iJ.      Multiply  Disabled  (more  than  one  of  the  above) 

0 

14.      Severely  Disabled 

2 

|     15.      Never  worked 

n 

16.      Minorities 

0 

j     17.      Age  under  18 

0 

18       Age  18    21 

n 

i    19.      Age  22  •  54 

5 

»• 

1    20.      Age  55  anu  over 

n 

21.      NoHighSchooi  Diploma  or  Equivaif ncy 

0 

22.      Soecial  Education 

4 

|    23.      Rece-ved  public  support 

0 

1    24.      History  of  institutionalization 

0 

25.      Educabl-?  Mentally  Retarded 

4 

26.      Trainable  Mentally  Retarded 

0 

27.      In  extended  employment  less  than  one  year 

! 

28.      In  extended  employment  one  to  two  vcais 

! 

29       In  extended  employment  two  y^ars  or  more 

o 

COMMENTS: 


as-aso-s?-:!  \ 


\    " 


'y 


fv, 


v  I 


if   'j     ')  STATE   Or   MONTANA 

DEPARTMENT   0?    SOCIAL   8,    REHABILITATION   SERVICES 


7. 


r 


I,  Rehabilitative  Serv.cct  Div.sion 

'       KM!  Pl.vC.rVKNT:      Ci!  Ut  \::'IT.!;M  i<>   >)!■■   l  1.11  MS   RKPOKT 


F « c  i .  1 1  v 


RSD  Butte 


MONTANA    REHABILITATION    FACILITIES  -  WIS 

Date:  1-5-79 


fi-.;rtr-.  T.tM.         Job  Placement 

Riiportino  P 

■nod 

1Q-1~7&_--. 

12-31-78 

CLIENTS   STARTI 

NG    A    JC3    TrllS    CUAnTEfl 

CHARACTERISTICS    iNci.  1  ■  12  -    Primary  disability  on 

V)                                                   j 

NUM.P.ER 

%   OF  TOTAL 

TOTAL    NUMBER    Or    PERSONS 

1 

k 

100% 

*,.      E.r-r: 

2.      V<^.-.y  Irroaireci 

! 

3       Deaf 

1 

4.        n.5'0  C>  r-ir.>r,-ig 

1 

1 

- 

5.       r/C.-.W.Iy   i.l 

1 

2 

6.      Mentally  Retaroed.  no:  De.ci.T^Tier.Nii.y  D.sjoifed                                                    : 

7.      Cer^Dra!  Psisy.  <~c:  Det,'.'lcpn'-',n;aiiy  D.saolea 

i 

E.      Ep   f^v/,  "o;  Deneicpnier.tall^  Disabled 

1 

9.      Oe  t  oaTfitaiiv  D  :3Died 

1 

a.         '.'e'tn'iv  Re;arciea 

1 

fc.        Ce.-esra!  Pi'sy                                                                                                      I 

c.        Ep.ippsy 

10       Character  *j  Pprsonal'ty  D'tcmi'-rs 

1 

1  1.        ArjiJ  rr.v"  r»i'.llff:i:rs 

_._ 

1 

( 

k      "2.       Crl'rr  Gr!r".:)i'(:.(.  0'  Vrri'Cnl.v  Ji.il.iuil 

•     i2.      '.'j'tip'y  D'SiDleo  imcri  Iran  one  of  thp  aaovf-1 

i 

k 

1  4.       S" .'?■'-    /  C  :oD:ea 

{ 

2 

15.      Nsvei  >-.T)"ed 

0 

IE.      Minonri^s 

1 

1  7.      A';-:  u^ai:"  '  3 

0 

is.    Ac^  ie  21 

*S.       A:>.  2?  -  54 

1 

i 

3 

2j        Ago  55  a  ■.■j  r,  ;■': 

i 

0 

,    2"i.      :'J"j  i-.'"-.  Sc.-og:  Diploma  or  Equivaicncy 

3               ! 

i    22.     5t'&c:ai  E^canori 

1               I 

2i       =  er.e.ed  Cuciic  sjpsort 

i 

2               "1 

24.     n.jvjr/  c'  i-si.tuiiooaliiation 

2                 i 

25.      EaL.c:-b  e  Meritf.;!y  fietarned 

1 

1 

i     2b.       Tri  r.3rj'.t  Vient  :|iy  Fittarord 

0                 I 

27.      \n  ex '.ended  employ merit  tsss  than  one  yaar 

0 

1    23.      in  extended  tmoinyrnent  one  to  two  yt-ais 



0 

j     2a         l'i  r-'  tcr  c.-z  i.'T.n.oynOril  two  yr-flrs  or  mart; 

0 

COMMENTS: 


DcPAKT.V.tNT    Of    SOCi-i.    t.    KcHASIL.lTATIO\    SERV.CE5. 
RiNaOiiiU!  >•    Se..'.t'.  Oiv.i.c.-. 

joim'i  \('i  \'i  \i  ■     r.r.  \k  \:  li'Ki-T!' <  ,.;    r  i  n  n  .  -  ;;;  jmh  ; 

f/.G'.TANA    REnAuiUTATiOM    FACILITIES-".!: 


^i 


1  »c.:.i, 

rt r  ?>an>  Titi- 


Butte  R.    S.    D. 
.  .    Job  Placemervt- 


:i,t..  _  5-8-79.__' 

Iv.vrrtm.    P,-ci...!       1-1-.79  _t.O     3-31-79 


CLIEMS    SI  ACTING    A    JC:i    Tilij:    OMAmTlT; 


;h  AR  ACT  r  KiSTlCG    iNos    "i  -  1  2  -    Pnmnry  disabih".  /  only! 


vj:."!::.r. 


I     TOTAl    ,\UM5ER   O?   PE^SOM- 

I        "  .        r.  i'- ^ 


iy    i  ~ . 3 .- 1 f<V. 


3        P-.r 


v  l" 


1 

i 


Re:j''!oc.  ".:;  Dfvi'i   ,  i   'iiw:v  OiS.i;i'i' 


7.       C-"""  ••■'  Pill 5 V    ?-■'.  Dc-vi-lc  :>n;i\" ;...'. y  D:%aii!t'<: 
5.       £.-■    i   >\    "O:  Dcvirlocr:i;r.:r.:li   iT'isatiit'U 


19 
11. 


"■■.'!'•'  I  •'•■•sv..-i.:y  0  5.  rij  rs 

i'",  C!.\i    J      '.'   .•_•'; 


12.      O't"  0::r.c:.  „  c  01  f.Vcl.c.iii.  .'.-...DicJ 
Vy        13.       \*-ji*  :>iv  D''-jti'ec  'mon'  jn.'in  ijm,.'  n'  the  jnovi 


1 

T 

10" 


14.      Sj-£-^!y  D.^r-vd 
i     15       •*.  •  f  i-.ni-i-a 
|      10 V.r  .iM^i 

i   17.     •'- ,-  >.  ■«!  •  ;  h 


...1 


22. 5-r  ■:■  ?t;.i.-3T.y.  

23.       P?o     -.-.:  r.'Ji:  support 


3 
1 


_  ? 
12 

1 

"  5~ 


24.      r  <:..'v  of  irr.:.:„iici'.<i.ija:ijri 


1_ 

3 


25.      Eti-r-ih!-.1  '.*£■-■:;  ;'v  fierarii-i! 


2u.       T-a  -.,n:.  Mi-r.-.^iiy  Retarcli-.. 


|    27.       In  e»:erdec  e-"naic-ypv«ni  lois  irtan  cne  yeai 


23.       I',  c  ■  •T.;i-'f!  '•fTiD'.oymi'nt  r><  "  ;.>  rv.o  w>i-% 


23        !-•  i  •  ;•»'.•!'  c  ■   ■•.j.t.v'ii.'nt  [•■■  n  v 


j'v  rf  m-"ir^ 


-  -  t- 
I 


COMMFNTS: 


SRS-RSD-SP-21 
{r»v,  B/78) 

M.S    FCF.M    10 


STATE    Or    MOMANA 

DEPARTMENT   OF    SOCiAL    £.    REHABILITATION    SERVICES 

Rthaoiiirati»e  S  =  .  .ic=-  Division 


joirPi.xn.viNT:    r.i;  \h  \ 


MONTA\A    REHAulU' 


1 1-   I'.l  ll-'.\'i>  h-poht 

FACILITIES  -  MiS 


9, 


Facility:        Butte   R,    S.    D. 


Oste. 


7-13-79 


Program  Title . 


Job   Pla  erne  Pit 


Reporting  PenoJ.       U-l-79   "   6-30-79 


" 

1 

CLIENTS   STARTING    A    JC5   TrllS    QUARTER 

1 

CHARACTERISTICS    (Nos.  1  -  12  -  Primary  disability  only!                                                j 

NUMBER 

i 

.   <~F    TOT^,       i 

TOTAL   NUMBER   OF    PERSONS                                                                                            | 

8 

i 

t 

100  > 

► 

B.mc                                                                                                                                       j 

i 

E 

! 

1    2 

Visualiy  Impaired                                                                                                                j 

j 

1 

3 

Deaf                                                                                                                                        ; 

■ 

i 

*». 

Hard  of  Hearing                                                                                                                                  j 

! 

5. 

Mentally  III                                                                                                                     | 

i 

I 

6. 

Menu'iy  Retarded,  not  Develop  Tv?nt.il!y  Disabled                                                       ; 

I 

i      7. 

■Cerebral  Palsy,  not  Developn'.err.jlly  D.sablec 

i 

1       8. 

Epilepsy,  not  Develocnentslly  Disabled                                                                     j 

! 

1       9- 

Deveionrrvntaliy  Disabled' 

j 

t 
1 

a.        Mentally  Retarded                                                                                               t 

t 
■ 

f 

f 

b.        Cereoral  Pa.'sy                                                                                                            1 

2 

; 

1 

c.        Epilepsy 

1 

I 

10. 

Character  £/  Personality  Disorders                                                                               ! 

~i 

i 

11. 

Addictive  Disorders                                                                                                       ! 

1 

i 

12. 

Other  Orthopedic  or  Medically  Disabled                                                                     ! 

h 

i 

i 

13. 

Multiply  Disaoled  (more  tnan  one  o*  the  above,                                                           I 

1 

! 

! 

!     14. 

Severely  Disabled                                                                                                                1 

2 

• 

i 

i 

Pt 

Meier  worked 

1 

i 

1 

1    16. 

Minorities 

t 

f 

i    17. 

Age  under  1  3                                                                                                                                       j 

i 

1 

I-   13. 

Age  13-  21                                                                                                                     ' 

; 

i    ',S- 

Acs  22    54                                                                                                                     j 

8 

1 

'    2J. 

Age  55  anc  over                                                                                                             ! 

l 

) 

i    21. 

No  hen  School  D.Dioma  or  Equivalency                                                                    j 

i 

j    22. 

Soeciai  Education                                                                                                          | 

! 

i 

i    23. 

Received  public  support                                                                                           \ 

l 

'• 

1 

P24. 

Hstory  of  institutionalization                                                                                           j 

i 

L25' 

Educable  Mentally  Retarded                                                                                        ; 

~l 

1    25- 

Trainable  MentaMy  Retarded 

I                                     I 

1    27. 

In  extended  en-oioyrnent  less  man  one  year 

i_                    i                      I 

23. 

In  extended  employment  on»  to  two  years 

1 

1 
i 

1    23 

In  extended  employment  w  n  years  or  morn 
-  ■ --■ —  --      —    -- 

! 

J 

COMMENTS: 


in 


wEEKLV  REPORT 

VOCATIONAL   PLACEMENT  SPECIALIST 
BUTTE  V1STRKT  OFFICE 

PLACEMENT  PERIOD   7/J/7S  •  6/50/79 

n 


Employee  Contact!*  Week  End  I  ng  p/1  S/79-P/?C)/7Q  ■ 
(Recommended  Employe.^  Contacts  ,5  pel  ween] " 


/.)     On-The-Job  TnaJ.ninq  Placement. . . 
2.)      Cooperative  CETA,   CEP  Placements 


2.)      Total:  Employzx  Contacts    to  Vate ^JJ 

I . )      Placements  week  Ending  6/18/79-6/29/79             _  ^ 

[Recommended  Minimum,    2  pel    Month) 

2 .  )      To  tat'  Placements  to  Vate _  1Q 

PLACEMENT  CATEGORIES  ANV  TOTALS  TO  VAIL 

1 . )     Severely  Disabled jj 

SSJ q 


SSV1 li 

CeAti&ied  ($oi  Tn.ust  Fundi 3_ 


2.)     WoxkeA's  Compensation   [With.   Funds) J_ 


3. 1      Reaodjxx  Caseload  [Not  Sc\)z\ely  disabled) 1J 


OTHER   PLACEMENT  CATEGORIES 

NOT  PREVIOUSLY   LISTED, 

TOTALS  TO  VATE 


3 . )     Cooperative  PSE  Placements 8 


VOCATIONAL   PLACEMENT  SPECIALIST 


11, 


INFORMATION  ON  COUNSFLORS  8  CLIENTS 

I  RECEIVED  APPROXIMATELY  95  REFERRALS  FROM  V,R,  COUNSELORS  AND  THE  WORKSHOP 
FOR  ASSISTANCE  WITH  JOB  PLACEMENT.  OF  THESE  95  REFERRALS,  THERE  ARE 
APPROXIMATELY  25  CLIENTS  AT  THE  CURRENT  TIME  WHO  ARE  JOB  READY,  32  OF 
THEM  HAD  BEEN  PLACED  ON  JOBS  (THAT  I  COUNTED  AS  PLACEMENTS) ,  THERE  WERE 
j7  CLIENTS  WHO  HAD  BEEN  REFERRED  TO  ME  WHO  WENT  TO  WORK  WHO  I  DID  NOT 
COUNT  AS  PLACEMENTS  SINCE  I  DID  NOT  FEEL  MY  INVOLVEMENT  WITH  THEM  WAS  TO 
THE  EXTENT  THAT  I  COULD  CLAIM  ANY  CREDIT  FOR  HELPING  WITH  THE  PARTICULAR 
JOB  THEY  GOT.  ALSO,  THERE  WERE  21  CLIENT  REFERRALS  THAT  HAVE  SINCE  BEEN 
PUT  IN  AN  INACTIVE  FILE  FOR  THE  FOLLOWING  REASONS: 

A.  MOVED  -  H 

E.  CLOSED  28  -  7 

C.  NOT  JOB  READY  -  7 

D.  ENTERED  CEP  OR  SCHOOL  -  4 

E.  ARRESTED  -  1 

F.  WARM  SPRINGS  -  1 

g.  lost  corrrACT  -  1 
h.  illness  -  1 

the  involvement  that  i  have  had  with  the  butte  counselor's  clients  is  as 
follows:  (for  specific  job  development) 

charlene  -  28 
betty  Jim  -  19 


NORMAN 

TOTAL:   -     7l  CLIENTS 


JOE      ~  1? 
.:  -  71 


I  HAVE  ALSO  HAD  SOME  INVOLVEMENT  WITH  A  FEW  OF  TERESA  MARSHALL  S  CLIENTS 
WHO  ARE  LIVING  IN  BUTTE  AND  ANACONDA.  I  HAVE  ALSO  WORKED  WITH  A  FEW  OF 
SAM  LARANGO'S  CLIENTS  (VISUAL  SERVICES)  AND  I  HAVE  HAD  ONE  REFERRAL  FROM 
CHUCK  WHITTICOMB  (DEAF  COUNSELOR) . 

TO  FURTHER  BREAKDOWN  INFORMATION  ON  THE  Zl  CLIENTS  ABOVE,  EACH  RECEIVED  AN 
AVERAGE  OF  3  SPECIFIC  JOB  DEVELOPMENT  EFFORTS,  (THE  HIGHEST  NUMBER  FOR  ONE 
CLIENT  WAS  1L\)\ 

CHARLENE  -  82  JO,B  DEVELOPMENTS  FO;R  CLIENTS 

NORMANJIM-  58  " 

JOE      -  56  " 

TOTAL:  -  7J.5 

OF  INTEREST,  ALTHOUGH  NORMAN  REFERRED  THE  SMALLEST  NUMBER  OF  CLIENTS  TO  ME, 
WHICH  I  THINK  IS  NATURAL  DUE  TO  HIS  SPECIAL,  SMALLER  CASELOAD,  HIS  SEVERELY 
DISABLED  CLIENTS  RECEIVED  ALMOST  TWICE  AS  MUCH  ATTENTION  AS  THE  GENERAL 
CASELOAD  COUNSELORS. 


jy, 


EXAMPLE  OF  MOST  COTOI  JOB  OPPORTUNITIES 

THESE  LEADS  WERE  OBTAINED  BY  THE  NEWSPAPER,  JOB  SERVICE,   Am  MYSELF,      LEADS 
WERE  FURNISHED  TO  ALL  THE  COUNSELORS,     SPECIALIZED  JOBS  WERE  DEALT  WITH  ON 
A  MORE   INDIVIDUAL  BASIS  FOR  CERTAIN  CLIENTS, 

THESE  APPEAR  TO  BE  THE  MOST  COMMON  JOB  OPPORTUNITIES  FOR  THOSE  WHO  MAY  NOT 
HAVE  SPECIFIC  GOALS  AND  WHO  MAY  NOT  HAVE  SPECIAL  SKILLS,   TRAINING  OR  EDUCATION, 
(OTHER  THAN  POSSIBLY  SOME  VO~TECH  TRAINING). 

TYPIST,  RECEPTIONIST,   BOOKKEEPER,   SECRETARY: 8 

D ISHWASHER ! 

JANITOR : 15 

HOUSEPARENT : J> 

SALES  CLERK: 22 

UNSKILLED  LABOR: 3 

TREE  &  POST  CUTTER: ?.. 

KITCHEN  HELPER : 11 

WELDER : 2 

RANCH  HAND: 7 

GAS  STATION: J 

DR I VER : 3 

SECURITY  GUARD: L\ 

BANK : 3 

COOK : 

WA ITRESS : 

LOT  BOY: 3 

NURSES '  A  IDE : 10 

MOTEL  MANAGER: 2 

COMPUTER/  KEYPUNCH : /J 

TELEPHONE  SOLICITOR: 3 

MA  ID : l[ 

DELIVERY : 7 

MANAGER/TRAINEE : 13 

MAINTENANCE  8  REPAIR  TECHNICIANS: 18 

D I SPATCHER : [\ 

DRAFTER : 9 

CASHI ER : 17 

TEACHER  S  AIDES,   HAB  AIDES,   PROGRAM  AIDES: 25 

(boulder  -  70) 

SEAMSTRESS : 2 

ARTIST: 2 

HOUSEWORK: '! 

KENO  CALLER: 2 

LIVE-IN  COMPANION: 9 

yacc  : 9 

pse  : tM 

ASSEMBLY: / 
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M.P.O.'s  -  (Management  ey  Objectives  - 

Planning  S  Fvaluation  Form) 

i  believe  that  the  use  of  m.b.o.'s  has  been  extremely  beneficial  to  me 
in  my  position.  the  position,  by  nature,  lacks  structure  and  is  largely 
one  that  requires  self-motivation  and  the  ability  to  work  without  close 
supervision,  establishing  m.b.o.'s  on  a  bi-monthly  basis  has  helped  me 
set  my  goals  and  is  an  incentive  to  accomplish  these  goals  when  they  are 
down  on  paper,  it  is  a  good  way  to  do  short-term  planning  and  is  also  a 
help  in  looking  back  on  activities  and  keeping  track  of  them.  i  plan  to 
continue  to  use  the  m.b.o.  form  on  a  regular  basis  in  the  future. 

Since  the  m.b.o.'s  consist  of  the  "meat"  of  my  placement  activities,  i 
will  attempt  to  comment  on  some  of  the  goals  and  results  that  i  feel  merit 
further  explanation. 

M.B.O.'S  -  July  1,  1978  to  Aubist  31.  1978 

m     DEVELOP  LIAISON  RELATIONS  WITH  LOCAL  fflflflBd  SERVICE 

i  believe  that  working  in  a  cooperative  nature  with  local  job  service  offices 
is  a  crucial  aspect  of  effective  placement  services  to  clients.  we  encourage 
all  job-ready  clients  to  register  with  the  job  service  and  to  keep  in  regular 
contact  with  them.  i  have  one  main  contact  at  the  butte  office,  who  i  call  on 
a  regular  basis  and  obtain  information  on  the  current  job-orders  they  have, 
if  there  are  jobs  that  we  feel  one  of  our  clients  may  be  interested  and  quali- 
fied for,  we,  in  turn,  contact  the  client  and  inform  them  of  the  opening, 

According  to  my  statistics,  our  office  has  received  approximately  ?0^  job  leads 
from  the  butte  job  service  in  the  past  year.  (this  compares  to  approximately 
95  possible  job  opportunities  that  were  discovered  in  the  want  ads  of  the 
newspaper).  it  can  also  be  compared  to  approximately  £5  job  leads  that  i 
personally  heard  of  through  contacts  with  employers,  other  sources  only 
provided  about  f>  leads.  although  these  figures  are  not  10t  accurate,  they 
do  show  the  job  service  as  a  major  provider  of  job  lead  information. 

Approximately  70  phone  calls  were  made  or  received  by  me  with  the  local  job 
service  in  the  past  year.  approximately  19  personal  contacts  were  made  with 
the  butte  job  service  by  me,  along  with  1  in  anaconda  and  l\  in  dillon,  for  a 
total  of  26.  this  is  not  counting  the  monthly  meetings  i  attend  with  the 
directors  of  all  3  of  the  district's  employment  offices  for  the  governor's 
employment  and  training  board  -  area  ii. 

other  sources  of  job  vacancy  notices  are  received  regularly  in  the  mail  from 
the  state  of  montana,  montana  state  university,  montana  tech,  deer  lodge  8 
beaverhead  forest  services  and  the  butte"silver  bow  government. 


21, 


m    FSTARLISH  A  RFGULAR  MFFTTMG  SCHRIHf  WITH  WORKSHOP  LIAISON 

I  HAVE  TRIED  TO  PROVIDE  ADEQUATE  JOB  PLACEMENT  SERVICES  TO  SHELTERED 
WORKSHOP  CLIENTS  AND  TO  WORK  CLOSELY  WITH  THE  WORKSHOP  PERSONNEL,   I 
HAVE  ONE  MAIN  CONTACT  AT  THE  BUTTE  SHELTERED  WORKSHOP,  (THE  W.A.T, 
COORDINATOR),  WHO  KEEPS  ME  INFORMED  OF  THOSE  PERSONS  IN  SHELTERED  EMPLOYMENT, 
W.A.T.  OR  COMPLETING  A  VOCATIONAL  EVALUATION  WHO  ARE  FEASIBLE  FOR  COMPETI- 
TIVE EMPLOYMENT. 

I  HAVE  LOGGED  APPROXIMATELY  27  PHONE  CALLS  BETWEEN  MYSELF  AND  MY  CONTACT  AT 
THE  BUTTE  SHELTERED  WORKSHOP.  ALSO,  I  HAVE  MADE  PERSONAL  VISITS  TO  THE 
WORKSHOP  APPROXIMATELY  18  TIMES  (11  OF  WHICH  WERE  SCHEDULED  BY  ME  TO 
SPECIFICALLY  DISCUSS  WORKSHOP  CLIENTS)  AND  I  HAD  HAD  CONTACT  WITH  THE 
WORKSHOP  PERSONNEL  IN  THE  REHABILITATION  OFFICE  APPROXIMATELY  10  TIMES,  FOR 
A  TOTAL  OF  28  FACE  TO  FACE  CONTACTS. 

I  HAVE  NOT  RECEIVED  MANY  REFERRALS  FROM  THE  BUTTE  SHELTERED  WORKSHOP  FOR 
PLACEMENT  SERVICES.  THE  ONES  THAT  HAVE  BEEN  BROUGHT  TO  MY  ATTENTION  INCLUDE: 

1.)  2  V.R.  CLIENTS  WHO  HAD  VOCATIONAL  EVALUATIONS  WHICH  RECOMMENDED 
OJT  PLACEMENTS  (BOTH  ARE  CURRENTLY  WORKING). 

2.)  2  CLOSED  V.R.  CLIENTS,  CURRENTLY  IN  931  Q  WAS  A  VISUAL  SERVICES 
CLIENT  AND  BOTH  ARE  STILL  IN  931). 

3.)  3  W.A.T.  CLIENTS  (V.R.  CLIENTS)  -  1  CLIENT  WAS  PLACED  ON  A  ONE 
WEEK  WORK  EXPERIENCE  AND  A  2  MONTHS  O.J.T.,  BUT  WAS  NOT 
COMPETITIVE  AND  IS  NOW  TITLE  XX.  THE  OTHER  DOES  NOT  APPEAR 
TO  BE  JOB-READY  STILL.  1  WAS  PLACED  ON  A  JOB. 

4.)  1  CLOSED  V.R.  CLIENT  AND  EX-WORKSHOP  CLIENT  -  3  SEPARATE  JOBS 
WERE  FOUND  FOR  HER.  SHE  MAINTAINS  THE  LAST  OF  THE  THREE. 

ALTHOUGH  I  HAVE  WORKED  MOST  CLOSELY  WITH  THE  BUTTE  SHELTERED  WORKSHOP,  I  HAVE 
MAINTAINED  CONTACT  WITH  CHANCE,  INC,,  THE  DAY  ACTIVITIES  CENTER  IN  DILLON, 
I  HAVE  HAD  7  IN-PERSON  CONTACTS  WITH  CHANCE  PERSONNEL  AND  HAVE  LOGGED  ABOUT 
AN  EQUAL  NUMBER  OF  PHONE  CALLS.  ALL  PERSONS  I  HAVE  BEEN  INVOLVED  WITH  CON- 
CERNING PLACEMENT  AT  CHANCE  ARE  MUTUAL  V.R.  CLIENTS.  ONE  CLIENT  TO  DATE 
HAS  BEEN  PLACED. 

I  HAVE  NOT  BEEN  INVOLVED  AT  ALL  WITH  THE  STAFF  OR  CLIENTS  OF  AWARE  DAY 
ACTIVITIES  CENTER.   I  HAVE  DISCUSSED  PLACEMENT  WITH  THE  SOCIAL  WORKER  IN 
ANACONDA,  WHO  WAS  WONDERING  WHO  WAS  RESPONSIBLE  FOR  PLACING  AWARE  CLIENTS. 
I  TOLD  HIM  I  WOULD  COOPERATE  WITH  HIM  AS  MUCH  AS  I  COULD,  BUT  THAT  I  THOUGHT 
MY  INVOLVEMENT  WOULD  PROBABLY  BE  LIMITED  TO  MUTUAL  V.R./AWARE  CLIENTS  AND  THAT, 
IN  MY  OPINION,  THE  RESPONSIBILITY  FOR  PLACEMENT  SHOULD  BE  THE  AWARE  STAFF. 
JEFF  SAYS  THEY  DO  NOT  HAVE  ENOUGH  STAFF  FOR  PLACEMENT  ACTIVITIES  AND  SINCE 
HE  ENJOYS  PLACEMENT,  HE  PLANS  TO  GET  INVOLVED  AS  MUCH  AS  HE  CAN.   I  FEEL  IN- 
DIRECTLY INVOLVED  IN  HELPING  1  AWARE  CLIENT  GO  TO  WORK  IN  ANACONDA.  THE  POST 
MASTER  IN  ANACOhDA  CALLED  AND  INFORMED  ME  OF  A  PART-TIME  JANITORIAL  POSITION. 
JEFF  HEARD  ABOUT  THE  OPENING  FROM  THIS  OFFICE  AND  REFERRED  ONE  OF  THE  AWARE 
CLIENTS,  WHO  GOT  THE  POSITION. 


22. 


m   BECOME  FAMILIAR  WITH  CFTA/CFP 

DEVELOPING  A  RELATIONSHIP  WITH  CEP  PERSONNEL  HAS  BEEN  BENEFICIAL, 
ESPECIALLY  WITH  THE  PERSON  IN  CHARGE  OF  THE  P.S.E.  PROGRAM,  I  HAVE  HAD 
APPROXIMATELY  ?M   PHONE  CONVERSATIONS  WITH  THIS  PERSON  AW   HAVE  HAD  5 
PERSONAL  CONTACTS  WITH  THE  STAFF  AT  CEP,  OUR  OFFICE  RECEIVED  APPROXI- 
MATELY 55  LEADS  ON  P.S.E.  JOBS,  EITHER  FROM  THE  P.S.E.  COORDINATOR  HIMSELF 
OR  ROM  THE  JOB  SERVICE,  WE  HAVE  HAD  APPROXIMATELY  10  CLIENTS  ON  P.S.E, 
JOBS,  ALTHOUGH  THESE  ARE  TEMPORARY  POSITIONS  I  BELIEVE  THAT  THEY  DO  PRO- 
VIDE VALUABLE  WORK  EXPERIENCES,  ESPECIALLY  FOR  THOSE  WHO  ARE  LOW-SKILLED 
AND  HAVE  BEEN  UNEMPLOYED  FOR  LONG  PERIODS  OF  TIME, 


m   ATTEMPT  TO  PLACE  ONE  ACTIVE  RFHAR  CLIENT 

SINCE  THIS  INITIAL  GOAL  TO  PLACE  I  CLIENT,  A  TOTAL  OF  32  CLIENTS  WERE  PLACED 
LAST  YEAR,   I  AM  PLEASED  WITH  THIS  FIGURE,  AS  IT  IS  8  OVER  THE  NUMBER  I  WAS 
AIMING  FOR,  OF  THE  32  PERSONS  WHO  WERE  PLACED  ON  JOBS,  2  PEOPLE  RECEIVED  HELP 
WITH  2  PLACEMENTS  EACH,  AND  2  PEOPLE  RECEIVED  HELP  WITH  3  PLACEMENTS  EACH  (DUE 
TO  JOB  TERMINATION,  QUITTING  AND/OR  GETTING  FIRED).  THEREFORE,  IF  EACH  JOB 
WERE  COUNTED,  INSTEAD  OF  EACH  PERSON,  THE  TOTAL  PLACEMENTS  WOULD  BE  L\?   INSTEAD 
OF  32, 

THERE  ARE  14  PEOPLE  WHO  STILL  HAVE  THE  ORIGINAL  JOBS  THEY  WERE  PLACED  ON, 
THREE  PERSONS  ARE  ON  DIFFERENT  JOBS  (WHICH  I  HAD  INVOLVEMENT  WITH),  AND  7  WENT 
ON  TO  DIFFERENT  JOBS  (ON  THEIR  OWN  BEHALF),  THERE  ARE  8  WHO  WERE  PLACED,  WHO 
ARE  NOW  UNEMPLOYED.  TO  GIVE  YOU  AN  IDEA  OF  SOME  REASONS  WHY  JOBS  WERE  LOST, 
THE  FOLLOWING  LIST  IS  PROVIDED: 


1, 

2, 
3, 
4. 
5. 
6, 
7, 
8. 

9, 
10, 
11, 
12. 


OJT  -  KITCHEN  HELPER  -  KAY  WAS  TOO  SLOW  AND  APPEARED  LAZY  AND 

UNMOTIVATED,  ACCORDING  TO  THE  EMPLOYER, 

OJT  -  MAID  -  THEO  WAS  TOO  SLOW,  THEY  DID  NOT  THINK  SHE  COULD 

WORK  ALONE  Am  CLEAN  lf!  ROOMS  A  DAY, 

PSE  -  JANITOR  -  JIM  WENT  'OFF  THE  WAGON*  AND  DIDN'T  SHOW  UP  FOR 

WORK, 

DISHWASHER  -  RAY  NEGLECTED  TO  INFORM  HIS  EMPLOYER  THAT  HE  WOULD 

NOT  BE  THERE  FOR  WORK  WHEN  HE  WAS  SICK. 

PSE  -  CLERK  -  JIM  CAN'T  HANDLE  THE  WORK  (ANSWERING  THE  PHONE, 

FILING,   ETC.).     THEY  HAVE  TO  LET  HIM  GO  SOON, 

ASSEMBLER  -  CHRIS  WAS  FIRED  ~  TALKED  TOO  MUCH,   STARED  INTO  SPACE, 

AND  WAS  TOO  EASILY  DISTRACTED. 

ELECTRONICS  TECHNICIAN  -  TERRY  GOT  MAD  AND  QUIT  HIS  JOB  AFTER 

HAVING  A  DISAGREEMENT  WITH  HIS  EMPLOYER. 

SECRETARY  -  BARBARA  WALKED  OFF  THE  JOB  AFTER  ONLY  A  FEW  WEEKS. 

HER  EMPLOYERS  WERE  SATISFIED  WITH  HER  AND  WERE  PERPLEXED  WHEN 

SHE  QUIT. 

ASSEMBLER  -  ALICE  QUIT  BECAUSE  THE  AIR  IRRITATED  HER  EYES  (FROM 

THE  GLUE) . 

PSE  ~  P.E,  AIDE  -  SCOTT  WAS  SMOKING  POT  BEFORE  GOING  TO  WORK,  WHICH 

DID  NOT  GO  OVER  WITH  HIS  EMPLOYERS, 

OJT  -  COOK  -  MARY  WAS  INJURED  ON  THE  JOB  WHEN  SHE  SLIPPED  AND  FELL 

ON  SOME  CHICKEN  FAT, 

OJT  -  DRAFTSMAN  -  THE  LOCAL  GOVERNMENT  SAID  THEY  WERE  HAVING  FISCAL 

PROBLEMS  (DUE  TO  UNION  PROBLEMS)  AND  COULD  NOT  AFFORD  TO  KEEP  HIM  ON, 


?3, 


m  mrrrATT  w  fitloyfrs  pfr  mm.  or  an  in  pfrtod 

A  TOTAL  OF  377  FACE  TO  FACE  CONTACTS  WERE  MADE  WITH  EMPLOYERS  FROM 
JULY,  1978  THROUGH  JUNE,  1979.  THIS  DOES  NOT  INCLUDE  APPROXIMATELY 
207  PHONE  CALLS  MADE  AND  RECEIVED  FROM  EMPLOYERS  DURING  THE  TIME  FRAME. 
ALL  CONTACTS  MADE  WERE  WITH  THOSE  WHO  WERE  IN  CHARGE  OF  HIRING,  I.E., 
MANAGERS,  OWNERS,  OR  PERSONNEL  OFFICERS. 

OF  INTEREST  TO  ME  WHILE  REVIEWING  MY  ACTIVITIES,  I  DISCOVERED  I  HAD  ALSO 
MADE  85  UNSUCCESSFUL  ATTEMPTS  AT  CONTACTING  EMPLOYERS.   (THIS  USUALLY 
INVOLVED  TRYING  TO  CONTACT  AN  EMPLOYER  WITHOUT  PRIOR  NOTICE  AND  HE/SHE 
WOULD  NOT  BE  THERE) .  THE  LOGICAL  CONCLUSION  TO  DRAW  FROM  THIS  INFORMATION 
WOULD  BE  TO  ALWAYS  CALL  FOR  AN  APPOINTMENT J  HOWEVER,  I  DO  NOT  KNOW  F  THIS 
WOULD  ALWAYS  BE  REALISTIC  OR  PRACTICAL,  ESPECIALLY  WHEN  DEALING  WITH  THE 
SMALL  BUSINESS  WHERE  THE  OWNER,  MANAGER  AND  PERSONNEL  OFFICER  IS  ALL  ONE 
AW  THE  SAME. 

THE  FOLLOWING  IS  A  BREAKDOWN  OF  TYPES  OF  EMPLOYER  CONTACTS,   I  BELIEVE  THIS 
DEMONSTRATES  THAT  CONTACTS  WERE  OF  A  WELL-ROUNDED  VARIETY: 


1.)  BUSINESS  OFFICES 


n 


BANKS : 

INSURANCE  CO,: 

DOCTORS : 3 

MISC, : ~§ 

TOTAL:  7X 

(15  OF  THESE  CONTACTS  WERE  REPEATS  TO  THE  SAME  OFFICE) 

2.)  ALTONOBILE  INDUSTRY 

GAS  STATIONS: 11 

CAR  DEALERS : 

AUTO  PARTS: — 

MISC, : ? 

TOTAL:     ~2T~ 
(16  OF  THESE  CONTACTS  WERE  REPEATS) 

3.)  FEDERAL,  STATE.  CITY-COUNTY,  NON-PROFIT  0RGANI7ATI0NS 

FEDERAL  AGENC I ES ! 23 

STATE  AGENCIES: 9 

C  ity/county  : IF 

NON-PROFIT: —5 

TOTAL:      b*> 
(L\2   OF  THESE  CONTACTS  WERE  REPEATS) 

4.)    LABOR-TYPE  BUSINESSES    (SPECIALIZED  &  UNSKILLED) 

ANACONDA  COMPANY: 5 

MONTANA  POWER  CO,: 12 

ASSEMBLY: 7 

LAUNDRY  k  DRY  CLEANING: 4 

ENGINEERING  FIRMS: J[ 

BOWLING  ALLEY: ? 

UPHOLSTERY: 2 

MISC : —22 

total:     58 


?x 


5.)    MOTELS,  HOSPITALS 

MOTELS : 13 

NURSING  HOMES: 5 

HOSPITALS : —8 

TOTAL:       2F 
(22  OF  THESE  CONTACTS  WERE  REPEATS) 

6.)    RESTAURANTS 

RESTAURANTS : 1\5 

BAKERYS : 3 

BARS: 3 

Misc. : —5 

_  TOTAL:  ~W 

65  OF  THESE  CONTACTS  WERE  REPEATS) 

7.)    STORES 

GROCERY: 9 

DRUG: 6 

VARIETY: 9 

CLOTHES : 8 

Misc : —23 

TOTAL:  ~RT 

(23  OF  THESE  CONTACTS  WERE  REPEATS) 

8.)  UNIONS: 8 

9.)  AMCONDA  BUSINESSES: 14 

10.)  DEER  LODGE  BUSINESSES: 23 

11 . )  DILLON  BlISINESSFSt 13 

12.)  SHERIDAN  BUSINESSES: F 


M.B.O.'s    -    SOTIrTETR  1,  J978  to  October  ?,  .W3 

#1.  CONTACT  VARIOUS  NEVIS  MEDIA  TO  PROMOTE  THE  HIRING  OF  VOC ,  PEHAR  CLIENTS 

A.    I  WROTE  PUBLIC  SERVICE  ANNOUNCEMENTS  AND  SUBMITTED  THEM  TO  ALL  OF 
THE  RADIO  STATIONS  IN  THE  AREA,  THEY  ALL  AGREED  TO  USE  THE  ADS,'  HOWEVER,  I 
DID  NOT  HEAR  THEM  USED  MYSELF.   I  DO  NOT  KNOW  HOW  THE  EFFECTIVENESS  OF 
ADVERTISING  CAN  BE  MEASURED;  HOWEVER,  I  DO  VIEW  PLACEMENT,  IN  A  SENSE,  AS 
THE  SALESMANSHIP  OF  HANDICAPPED  PERSONS  AS  QUALIFIED  WORKERS,  AND,  USUALLY, 
SUCCESSFUL  SALES  GO  ALONG  WITH  EFFECTIVE  ADVERTISING,   I  BELIEVE  ALL  FREE 
ADVERTISING  SHOULD  BE  TAKEN  ADVANTAGE  OF  AND  HOPEFULLY,  EVEN  IF  NO  ACTUAL 
PLACEMENTS  CAN  BE  ATTRIBUTED  TO  THE  PUBLIC  SERVICE  ADS,  IT  WILL  ASSIST  WITH 
PUBLIC  AWARENESS  AND  ATTITUDINAL  CHANGES. 


?.f. 
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SOCIAL  AND  RKI1A1J1UTATION  SKRV1CKS 
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tmcmasl.  judge  Executive  Village 

17  East  Front 
tte,  ftr   59701 


PATRICK  E    MEIBY 


September  14,  1978 

KDBM 

Dillon,  ftr   59725 

itoever  possible,  it  would  be  appreciated  if  you  would  run 
the  following  public  service  announcement  through  october  7,  1978, 

Each  Year,  'National  Employ  the  Handicapped  Week',  which  is 
proclaimed  by  the  president  of  the  united  states,  is  the  first  full  week 
of  October,    This  year,  please  give  your  support  by  hiring  a  handicapped 
person  when  a  position  becomes  available  in  your  place  of  business. 

for  information  call  the  butte  district  rehabilitation  services 
Division,  723-6537,  or  write  to  517  East  Front,  Butte,  ftr   59701. 

Sincerely, 

Sandra  J,  Shreves 

Job  Placement  Specialist 


'Human    iA'.-«mi!(Vi     I  '«>    il'ualrd   .     U'fl 


s£2k 


SOCIAL  AND  REHABILITATION  SERVICES 


77. 


MONTANA ; 


THOMAS  L.  JUDGE 

GOVERNOR 

PATRICK  E.  MELBY 

DlflECTOH 


517  E.  Front  Street 
Butte,  Montana   59701 
September  25,  1978 


KBOW  Radio  Station 
660  Dewey  Blvd. 
Butte,  Montana   59701 

Dear  Sira: 

Whenever  possible,  it  would  be  greatly  appreciated  if  you  would 
run  the  following  Public  Service  Announcement  through  October  7, 
1978. 

Each  year  "National  Employ  the  Handicapped  Week"  is  the  first  full  week 

of  October.  This  year,  please  give  your  support  by  hiring  a  handicapped 

person  when  a  position  becomes  available  in  your  business.  Handicapped 

workers  have  high  ratings  in  job  performance,  safety,  attendance  and 

stability.  So  it's  not  only  good  will  to  hire  the  handicapped,  it's  also 

good  business.  For  more  information,  contact  your  local  Vocational 

Rehabilitation  Office  at  723-6537,  or  write  to  517  E.  Front  Street, 

Butte,  Montana. 

3incerely  yours, 


Sandra  J.  Shreves,  Job  Placement  Specialist 
Rehabilitative  Services  Division 


i9(uir\un    LReiou\cti:   Ou\   ii\ratcit   <_'(ssf( 


I  DREW  A  POSTER  FOR  CABLE  T.V,  AND  THEY  AGREED  TO  USE  IT  ON  THE  WFATHER/TIME 
WATCH  CHANNEL,  AGAIN,  I  HAVE  NEVER  HAD  ANYONE  CALL  AND  MENTION  THEY  WERE 
CALLING  BECAUSE  THEY  READ  THE  FREE  AD  ON  T.V,  HOWEVER,  THOSE  IN  OUR  OFFICE 
WHO  HAVE  CABLE  T,V,  HAVE  SAID  THEY  ARE  STILL  USING  THIS,   I  THINK  THE  TIMING 
WAS  ESPECIALLY  GOOD  IN  THE  WINTER* WHEN  MANY  VIEWED  THE  WEATHER/WATCH  INFOR- 
MATION, SO  I  THINK  THIS  METHOD  HAS  PROVIDED  A  LOT  OF  FREE  COVERAGE,   (THIS 
SAMF  PfifiTFR  MS  ALSO  PUT  UP  IN  APPROXIMATELY  25  STORE  WINDOWS  AND  BULLETIN 
BOARDS) 


ire  ine  nandicappea  - 
-  $s  Qfood  business 


for  information  cai. . 

v/  Rehabilitative  Services  Division 


29. 


C.   I  WROTE  SEVERAL  ARTICLES  FOR  THE  NEWSPAPERS  IN  OUR  AREA.  ALL  OF  THE  PAPERS' 
AGREED  TO  USE  THE  INFORMATION.   SOME  USED  IT  WORD  FOR  WORD,  SOME  MADE  MINOR 
CHANGES  AND  SOME  REALLY  CUT  IT  DOV/N.  AGAIN,  I  DID  NOT  RECEIVE  ANY  CALLS  AS 
A  RESULT  OF  THE  ARTICLES,  BUT  I  THINK  ANY  INFORMATION  ABOUT  HANDICAPPED 
WORKERS  MUST  BE  OF  SOME  BENEFIT. 


30. 


I'll.    'Bu,    Sl!l|    (*OHIll«| 
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SOCIAL  AND  KKIIAWLITATION  SERVICES 


MONTANA 


THOMAS  I    JUDGE 
liOVi  RNOP 

PATRICK   E    MELBY 

:)it*Ecron 


EMPLOY  THE  HANDICAPPED  WEEK 
OCTOBER  1st  -  7th 

It  is  not  easy  for  many  people  to  get  a  job  these  days,  but  the 
problem  of  finding  a  job  is  compounded  for  a  person  with  a  handicap. 
Take,  for  example,  a  man  who  has  been  a  ranch  hand  all  of  his  life  who 
suddenly  becomes  disabled  due  to  an  injury.  most  likely,  he  is  going  to 
be  at  a  loss  in  knowing  what  other  type  of  work  he  is  suited  for, 
especially  if  his  education  and  training  is  limited. 

Where  can  a  person  like  this  turn  to  start  planning  for  a  new  career? 
Rehabilitative  Services  Division,  better  known  as  Vocational  Rehabilitation, 
may  be  able  to  help.  slnce  the  1st  week  of  october  is  national  hlre  the 
Handicapped  Week,  this  is  an  appropriate  time  to  inform  the  Anaconda 
community  of  the  services  that  are  available  to  their  disabled  citizens 
and  also  to  inform  the  business  community  that  there  are  handicapped 
people  in  Anaconda  who  are  willing  and  able  to  work. 

To  become  eligible  for  Vocational  Rehabilitation  services,  a  person 
must  have  a  disability  which  is  a  substantial  handicap  to  employment, 
There  must  also  be  a  reasonable  expectation  that  the  result  of  the  services 
that  are  provided  will  render  the  individual  fit  to  engage  in  a  gainful 
occupation. 

The  SERVICES  THAT  ARE  PROVIDED  MAY  INCLUDE  VOCATIONAL  GUIDANCE  AND 
COUNSELING  TO  HELP  THE  DISABLED  PERSON  ARRIVE  AT  A  REALISTIC  JOB  OBJECTIVE. 
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SOMETIMES  A  VOCATIONAL  EVALUATION  CAN  BE  PROVIDED  FOR.  THIS  IS  'INTENSIVE 
TESTING  THAT  USUALLY  TAKES  2  WEEKS  TO  COMPLETE,   It  IS  A  GOOD  OPPORTUNITY 

for  a  disabled  person  to  explore  his  strengths,  weaknesses  and  interests. 

The  next  step  in  the  rehabilitation  process  usually  consists  of  training. 
This  may  be  in  the  form  of  a  college  or  a  vocational  technical  education, 
For  some,  on-the-job  training  may  be  the  most  appropriate  way  to  obtain 
skills  for  a  job.  Practical  experience  is  an  added  plus  for  this  type  of 
training,  Interested  employers  may  be  reimbursed  half  of  the  person's 
salary  for  what  is  usually  a  3  month  period  of  time,  the  trainee  gains 
skills,  knowledge  and  experience,  the  employer  gains  a  qualified  worker 
after  the  training  has  successfully  been  completed. 

for  some,  physical  restoration  is  necessary  to  minimize  the  disabling 
CONDITION.  This  may  BE  IN  THE  FORM  OF  CORRECTIVE  surgery,  physical  therapy, 

or  the  purchase  of  an  artificial  limb. 

When  the  handicapped  person  is  ready  to  go  to  work,  assistance  is 
given  with  job  placement,  the  individual's  qualifications  are  matched 
with  the  requirements  of  a  specific  job,  but  this  is  not  the  last  step  in 
the  Rehabilitation  process.  Follow-up  is  also  provided  for  at  least  50 
days  to  ensure  success  on  the  job.  vocational  rehabilitation  is  concerned 
with  the  mutual  satisfaction  of  the  employer  and  his  employee. 

the  high  majority  of  handicapped  workers  achieve  average  or  better 
ratings  in  job  performance,  safety,  attendance  amd  job  stability.  so, 
it  is  not  only  goodwill  to  hire  a  handicapped  person,  it  is  also  good 
business.  Please  join  the  others  in  Anaconda  who  are  advocates  of  hiring 
the  handicapped.  think  of  abilities,  not  disabilities,  glve  your  support 
by  giving  someone  a  chance. 
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for  more  information,  contact  betty  jlm  mcleod,  rehabilitation  counselor 
for  the  Anaconda  area,  or  Sandra  Shreves,  Job  Placement  Specialist,  at  the 
Butte  District  Office,  517  Fast  Front  Street,  Butte,  Montana,  or  call 
723-6537. 

by  Sandra  Shreves 
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VOCATIONAL  REHABILITATION  SERVES  DISABLED  OF  DEER  LODGE 
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Bill  J.,  like  many  young  bachelors,  likes  his  job  and  drives  a  late  model  cari  ,  He 

also  plays' poker,  bridge  and  chess;  he  occasionally  goes  night  clubbing;  and  he 

.•■  i  -■.»'•',,.•    ,.  ■ 

likes  to;  fish.     But  the  "average"  bachelor-life  has  been  hard  to  achieve  because  ... 

-'     ■■•t  ■   .  •;  •  '  ,  •  '    . 
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,  Bill,  is  confined  to  a  wheelchair  and  suffers  partial  paralysis  in  his  hands  andi 

»,'■■'•  •"■.;•' *j  ■  :  ■'  r"  '  ■'  ' 

arms  as  a  result  of  breaking  his  neck  in  a  diving  accident. 
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Accidents ,  both  on  and  off  the  Job  occur  to  men  and  waaen  frequently.  Children  are 
\  born  with  birth  defects  every  day.  Diseases  and  illnesses  are  constantly  striking 
■  someone.,  To  many,  these  occurances  are  minor  and  have  little  effect  on  day  to  day 

living*  To  others,  such  as  Bill,  an  accident  and  resultant  disability  can  have  a 

.  major  impact  in  all  aspects  of  his  every  day  existence.         * 

.,  »■■'  ■  *  ' '   .      '.'  '  , 
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.  Where  then  can  a  person  turn  to  start  putting  his  life  back  together?  la  Montana, 
,  the  Division  of  Vocational  Rehabilitation  may  be  able  to  help  someone  like  Bill  who 
"has  a  disability  and  substantial  handicap  to  employment.  Vocational  Rehabilitation 
•  is  able  to  assist  the  handicapped  person  to  become  an  active'  and  productive  member 
;.  in  his  community.  This  is  made  possible  by  providing  vocational  counseling  and 
evaluation  to  establish  a  realistic  goal  of  employment.  To  help  reach  this  goal, 
i  physical  restoration  is  provided  if  beneficial  to  correct  or  reduce  the  disabling 
condition.  Training,  such  as  college,  vocational-technical  school  or  on-the-job, 
■  is  another  service  that  is  offered  to  prepare  the  disabled  person  for  the  right  job.. 
Sometimes  tools,  equipment  and  licenses  are  purchased  to  place  the  individual  in 
employment.  "When  a  handicapped  person  is  ready  to  go  to  work,  assistance  is  given 

with  placement  in  a  suitable  job  and  follow-up  to  make  sure  he  is  safely  and 

.  i  •.■,■»•    ■  ■  ■ » 

satisfactorily  employed. 

Although  the  high  majority  of  handicapped  workers  achieve  average  or  better  ratings 

.•;/',-'•. '  :'.■      .     :.•■■' 

in  Job  performance,  safety,  attendance  and  job  stability,  many  employers  do  not 
,  think  of  hiring  a  disabled  person.  This  is  why  cooperation  from  local  employers  is 
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.  :  •  necessary  in  this  last  step  of  the  rehabilitation  process.  An  example  of  this  * 

cooperation  in  the  Deer  Lodge  area  is  that  received  by  Mr.  Larry  Oebhardt, 
-._  ■-.;.?...  <V  '.,.•..■•,  ...  j  ,        ..  .  ,      _:!■ 

1  Personnel  Director  of  the  Deer  Lodge  State  Prison,  He  states  that  the  prison  has 

.'•■•"-.'.'  i 

matched  the  abilities  of  several  handicapped  individuals  to  various  jobs  within  the 
"..,•■'.  •■/».. ■'..*■.■ 
'  t  •   ■  . ;  i  •  .  >. .' 
1  pridoa.»  He  goes  on  to  say  that  the  Prison  has  an  Affirmative  Action  Policy  to  '. 

.  , ■'  '■••■]''.,  .'/'V,  •".'-•'•••.'  ■■"  "      -■—■  :  '  •  •  .■.''■. 

.  '  .   hire  qualified  handicapped  persona  when  the  position  would  not  be  harmful  to 
■-'-'■■.  ' t:  ■  /■; ■•;.  .,  '  '"'  .         •  '     <;'.  • 

themselves  or  others.  Other  employers  in  the  Deer  Lodge  area  who  have  been 

'V  .';.'.  .  .«,.',•'    .",'  .'   ,  ■       ..... 

'  '..['   contacted  by  the  Job  Placement  Counselor  from  Vocational  Rehabilitation  have 
i'  '■ '.  i  •  ■  ■••     it  *  •  .  '  •  .' 

■verbalized  positive  attitudes  to  hiring  disabled  persons  in  the  future,  when 

r',i    v  positions  may  become  available.  Those  employers  who  have  hired  handicapped  persons 

..  -ill  the  past  have/  all  expressed  satisfaction  with  their  performance.  Employers  who 

do 'aire  persons  who  are  clients  of  Vocational  Rehabilitation  may  be  eligible  for 

'..  ;  tax  deductions  and  may  be  protected  by  a  Subsequent  Injury  Fund  if  any  injury  occurs 

on  the  Job.  Also,  on-the-job  training  fees  can  be  paid  to  the  employer  for  taking'  •• 

.  -the  time  to  give  special,  training  to  a  particular  person. 
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The  week  of  October  1st  through  October  7th  has  been  set  aside  as  Employ  the  • 

\i  ,  ••"•■..'"    ... 

Handicapped;  Week,  *  Please  give  your  full  support  by  giving  a  handicapped  per  sou  a 
»'■'»■  « 

■  chance  td. prove  hi a  abilities  and  skills. 


,  .For  sore  information  please  contact  Betty  Jim  McLeod,  Rehabilitation  Counselor  for 

,:  ••, .'"',/"•■  " 

■•  the  Deer  lodge,  Anaconda,  Philipsburg  area  or  Sandra  Shreves,  Job  Placment  Specialist, 

■  ■>■*  toe  Buite  District  Office,  517  E.  Front  Street,  Butte,  Montana  or  call  723-6537.  . 
«.-■"'  '"  '  ■■      ■■■  ■".•  -.'     •■  .  •     •>  ■•.•■,        •  ■   ■ 
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...  By  Sandra  J.  Shreves 
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EMPLOY  THE  HANDICAPPED  WEEK 
OCTOBER  1st  -  7th 

IT  IS  ESTIMATED  THAT  15  MILLON  AMERICANS  BETWEEN  THE  AGES  OF  20  TO 
64  ARE  LIMITED   IN  THEIR  ABILITY  TO  WORK  BECAUSE  OF  CHRONIC  HEALTH  CONDITIONS 
AND   IMPAIRMENTS,     THAT  AMOUNTS  TO  146  PEOPLE  PER  1,000  POPULATION.        In 

Silver  Bow  County  alone  there  are  a  large  number  of  people  who  fit  this 
category,  who  have  a  disability  which  is  a  substantial  handicap  to  employ- 
MENT, Since  National  Employ  the  Handicapped  Week  is  the  1st  week  of  October 

(1ST  THROUGH  7TH),  THIS  IS  AN  APPROPRIATE  TIME  TO  INFORM  THE  HANDICAPPED 
POPULATION  IN  THE  BUTTE-SlLVER  BOW  AREA  OF  THE  SERVICES' THAT  ARE  AVAILABLE 
TO  THEM,   IT  IS  ALSO  A  GOOD  TIME  TO  LET  THE  BUSINESS  COMMUNITY  BE  AWARE 
THAT  THERE  ARE  MANY  DISABLED  PEOPLE  WHO  ARE  READY,  WILLING,  AND  ABLE  TO  GO 
TO  WORK,  They  are  waiting  FOR  THEIR  special  chance  to  USE  THEIR  SKILLS  AND 

abilities  to  prove  that  they  can  do  a  good  job, 

Rehabilitative  Services,  better  know  as  Vocational  Rehabilitation,  a 
Division  of  SRS,  Social  and  Rehabilitation  Services,  is  the  primary  agency 
that  offers  comprehensive  services  to  persons  with  various  disabilities, 
The  end  goal  is  competitive  employment,  To  reach  this  goal,  guidance  and 
counseling  is  provided  to  help  the  person  arrive  at  a  realistic  job  choice. 
A  Vocational  Evaluation  can  be  provided  through  the  Butte  Sheltered  Workshop, 
if  necessary.  Many  persons  consider  the  workshop  to  be  only  a  place  of 
sheltered  employment  for  the  mentally  handicapped  and  are  unaware  that  the 

i9ltiman   f/ii'soutcfs:  l/m   L/icaUit  i  y?s»i 


3P. 


-2- 

physically  handicapped  may  also  take  advantage  of  this  valuable  community 
resource, 

Take,  for  example,  a  37  year  old  man  who  has  done  laborer  type  work 
all  of  his  life  and  who  suddenly  can  no  longer  engage  in  heavy  lifting, 

BENDING  OR  PROLONGED  STANDING  DUE  TO  A  CAR  INJURY,  He  HAS  A  LIMITED 
EDUCATION  AND  HAS  NO  IDEA  WHAT  ELSE  HE  WOULD  BE  GOOD  AT  OR  INTERESTED  IN, 

A  Vocational  Evaluation,  which  consists  of  two  weeks  of  intensive  testing, 
can  be  an  excellent  opportunity  to  explore  his  strengths  and  weaknesses 
and  interests  to  arrive  at  a  new,  realistic  job  goal, 

the  next  step  in  the  rehabilitation  process  is  often  times  training, 
Many  handicapped  individuals  are  attending  Montana  Tech  and  the  Butte  Vo- 
Tech  through  the  aid  of  vocational  rehabilitation,  which  is  able  to  assist 
with  tuition  and  book  expenses,  some  from  the  butte  area  are  attending 
various  other  schools  throughout  the  state,  for  other  disabled  persons, 
on-the-job  training  seems  to  be  the  most  appropriate  way  to  learn  skills, 
This  generally  consists  of  a  3  month  period  of  time  where  Rehabilitation 
Services  Division  can  reimburse  the  employer  one-half  of  the  person's  salary 
for  his  time  and  energy  that  he  has  put  into  the  training.  The  disabled 
individual  gains  practical  experience  and  the  employer  gains  a  qualified 
worker  after  the  training  has  successfully  been  completed, 

for  some,  physical  restoration  is  necessary  to  decrease  the  disabling 
condition  as  much  as  possible.  this  may  be  in  the  form  of  corrective 
surgery,  physical  therapy,  or  in  the  purchase  of  .an  artificial  limb,  for 

EXAMPLE, 

When  the  individual  is  ready  to  go  to  work,  assistance  is  given  with 
job  placement,    once  a  person's  qualifications  are  matched  with  the 
requirements  of  a  specific  job,  follow-up  services  are  provided  to  ensure 

success  on  the  job,    vocational  rehabilitation  is  concerned  with  the  mutual 
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satisfaction  of  the  employer  and  the  employee, 

Studies  have  proven  that  disabled  persons  have  average  or  better 
performance  on  the  job  in  the  areas  of  job  stability,  safety,  and 
attendance.  so,  next  time  your  business  has  an  opening,  or  if  you  have 
been  considering  a  new  position  through  expansion,  why  not  give  a  disabled 

CITIZEN   IN  OUR  COMMUNITY  A  CHANCE,      It  IS  NOT  ONLY  GOOD  WILL,    IT  IS  ALSO 

good  business. 

for  more  information,  please  call  sandra  shreves,  job  placement 
Specialist,  Rehabilitative  Services  Division  at  723-6537,  or  stop  by 
the  office  at  517  East  Front,  Butte,  Mt. 


38, 
SOCIAL  AND  REHABILITATION  SERVICES  /"^"moniana 


THOMAS  L.  JUDGE 

GOvcaNOfl 

PATRICK  E   MELBY 

DIBECTOfl 


EJ^PLDY  THE  HANDICAPPED  WEEK 

OCTOBER  1st  -  7th 

It  is  not  easy  for  many  people  to  get  a  job  these  days,  but  the  ' 
problem  of  finding  a  job  is  compounded  for  a  person  with  a  mental  or 

PHYSICAL  HANDICAP,  It  IS  ESTIMATED  THAT  15  MILLION  /YlERICANS  BETWEEN  THE 
AGES  OF  20  TO  64  ARE  LIMITED  IN  THEIR  ABILITY  TO  WORK  BECAUSE  OF  CHRONIC 
HEALTH  CONDITIONS  AND  IMPAIRMENTS,   In  SOUTHWESTERN  MONTANA  THERE  IS  A 

large  number  of  people  who  fit  this  category  -  who  have  a  disability  which 
is  a  substantial  handicap  to  employment,  slnce  national  l>ploy  the 
Handicapped  Week  is  the  first  week  of  October,  this  is  an  appropriate  time 
to  imform  the  handicapped  population  in  southwestern  montana  of  the  services 

THAT  ARE  AVAILABLE  TO  THEM,   It  IS  ALSO  A  GOOD  TIME  TO  INFORM  THE  BUSINESS 
COMMUNITY  THAT  THERE  ARE  MANY  DISABLED  PEOPLE  WHO  ARE  QUALIFIED  AND  CAPABLE 

TO  WORK,  They  are  waiting  for  their  special  CHANCE  to  use  their  skills  and 
abilities  to  prove  that  they  can  do  a  good  job, 

Rehabilitative  Services  Division,  better  known  as  Vocational  Rehabilitation, 
is  a  Division  of  the  State  of  Montana  Social  and  Rehabilitation  Services. 
This  is  the  primary  agency  that  offers  comprehensive  services  to  persons 
with  various  disabilities,  The  Butte  District  Office,  located  at  517  East 
Front,  has  5  counselors  who  work  with  the  vocationally  handicapped  in 
Silver  Bow,  Beaverhead,  Madison,  Deer  Lodge,  Powell,  and  Granite  Counties, 
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The  ultimate  goal  of  Vocational  Rehabilitation  is  to  provide  all 
necessary  services  to  handicapped  persons  in  an  effort  to  help  them 
achieve  their  optimum  employment  potential. 

to  reach  this  goal,  guidance  and  counseling  is  provided  to  help  the 
person  arrive  at  a  realistic  job  choice,  sometimes  a  vocational  evaluation 
can  be  provided  for,  this  is  intensive  testing  that  usually  takes  two  weeks 

TO  COMPLETE,  It  IS  A  GOOD  OPPORTUNITY  FOR  A  DISABLED  PERSON  TO  EXPLORE  HIS 
STRENGTHS  AND  INTERESTS. 

THE  NEXT  STEP  IN  THE  REHABILITATION  PROCESS  IS  OFTEN  TRAINING,  MANY 
HANDICAPPED  INDIVIDUALS  ARE  ATTENDING  PfcNTANA  TECH,  THE  BUTTE  Vo-TeCH, 

Western  Montana  College,  and  other  schools  and  Universities  in  the  State 
through  the  aid  of  vocational  rehabilitation, 

for  other  disabled  persons,  on-the-job  training  seems  to  be  the  most 
appropriate  way  to  obtain  skills  for  a  job.    this  usually  consists  of  a 
three  month  period  of  time  during  which  the  employer  is  reimbursed  one-half 
of  the  person's  salary.    the  disabled  individual  gains  practical  experience 
and  the  employer  gains  a  qualified  worker  after  the  training  has  successfully 
been  completed, 

For  some,  physical  restoration  is  necessary  to  decrease  the  disabling 
condition  as  much  as  possible.    this,  for  example,  may  be  in  the  form  of 
corrective  surgery,  physical  therapy,  or  in  the  purchase  of  an  artificial 

LIMB, 

^en  the  individual  is  ready  to  go  to  work,  assistance  is  given  with 
job  placement.    once  a  person's  qualifications  are  met  with  the  requirements 
of  a  specific  job,  follow-up  services  are  provided  to  ensure  success  on  the 
job.    Vocational  Rehabilitation  is  concerned  with  the  mutual  satisfaction 
of  the  employer  and  the  employee, 
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The  high  majority  of  handicapped  workers  achieve  average  or  better 
ratings  in  job  performance,  safety,  attendance  and  job  stability,  so,  it's 
not  only  goodwill  to  hire  a  handicapped  person,  it's  also  goqd  business. 
Please  join  the  others  in  Southwestern  Mdntana  who  are  advocates  of  hiring 
the  handicapped,  think  of  abilities,  not  disabilities.  glve  your  support 
by  giving  someone  a. chance, 

.  for  further  information,  please  contact  sandra  shreves,  job  placement 
Specialist,  at  723-6537,  or  517  East  Front,  Butte,  Mr. 
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NATIONAL  mPLOY  THE  HANDICAPPED  WEEK 
OCTOBER  1st  -  7th 

Think  of  some  of  the  disabled  adults  of  the  past,  Beethoven,  the 
deaf  composer;  mllton,  the  blind  muter;  flagellan,  the  lame  navigator  who 
was  the  first  to  sail  the  world;  sarah  bernhardt,  the  amputee  actress  who 
electrified  audiences;  franklin  delano  roosevelt,  president  of  the  united 
States  who  had  polio.  These  famous  individuals  were  fortunate  to  be  able  to 
put  their  special  skills,  abilities  and  talents  to  use  to  reach  their  highest 
potentials.  they  will  be  remembered  as  active  and  productive  people  who  made 
many  outstanding  contributions  to  society, 

All  of  us  will  not  become  rich  or  famous,  but  everyone,  including 
persons  with  handicaps,  should  have  the  right  to  opportunities  to  lead  active 
and  satisfying  lives  -  to  do  what  they  can  do  the  best.  this  is  the  purpose  of 
the  Division  of  Vocational  Rehabilitation.  And  this  is  why  the  week  of  October 
1st  through  the  7th  has  been  set  aside  as  National.  Employ  the  Handicapped 
Week,  to  let  disabled  people  be  aware  of  the  services  and  opportunities  that 
are  available  to  them.  And  also  to  inform  the  business  community  that  there  are 
handicapped  people  who  are  ready,  willing  and  able  to  work.  They  are  waiting 
for  their  special  chance  to  prove  themselves. 

to  qualify  for  vocational  rehabilitation  services,  a  person  must 
possess  a  disability  which  constitutes  a  substantial  handicap  to  employment. 
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Vocational  Rehabilitation  is  able  to  assist  the  handicapped  person  to  become  a 
productive  member  in  his  community  by  providing  vocational  counseling  and 
evaluation  to  establish  a  realistic  goal  of  employment,    to  help  reach  this 
goal,  physical  restoration  is  provided  if  necessary  to  correct  or  reduce  the 
disabling  condition,    training,  such  as  college,  vocational-techmical  school, 
or  on-the-job  is  another  service  that  is  offered  to  prepare  the  disabled  person 
for  the  right  job,    sometimes  tools,  equipment,  and  licenses  are  purchased  to 
place  the  individual  in  employment,  '  l»hen  the  person  is  ready  to  go  to  work, 
assistance  is  given  with  placement  in  a  suitable  job  and  follow-up  to  make  sure 
he  is  safely  and  satisfactorily  employed, 

Although  the  high  majority  of  handicapped  workers  achieve  average  or 
better  ratings  in  job  performance,  safety,  attendance  and  job  stability,  many 
employers  do  not  think  of  hiring  a  disabled  person,    this  is  why  cooperation 
from  local  employers  19  necessary  in  this  last  step  of  the  rehabilitation 
process,    Some  employers  in  Dillon  actively  seek  out  qualified  handicapped 
workers,    Others  have  verbalized  positive  attitudes  toward  hiring  disabled 
persons  in  the  future,  when  positions  become  available.    Those  employers  who 
have  hired  handicapped  workers  have  expressed  satisfaction  with  their  performances. 
Employers  who  hire  clients  of  Vocational  Rehabilitation  may  be  eligible  for 
special  tax  decudtions  and  may  be  protected  by  a  Subsequent  Injury  Fund  if  any 
injury  happens  to  occur  on  the  job.    Also,  on-the-job  training  fees  can  be 
paid  to  the  employer  for  taking  the  time  to  give  special  training  to  a 
particular  person. 

Please  join  the  others  in  Dillon  who  are  advocates  of  hiring  the 
handicapped.    Think  of  abilities,  not  disabilities.    Give  your  support  by 
giving  someone  a  chance. 
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for  more  information,  contact  charlene  green,  rehabilitation  counselor 
for  Beaverhead  and  Madison  Counties,  or  Sandra  Shreves,  Job  Placement  Specialist, 
at  the  Butte  District  Office,  517  East  Front,  Butte,  Montana,  or  call  723-6537, 


By  Sandra  J,  Shreves 
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Services  available 
to  aid  handicapped 


Services  available  to 
handicapped  persons  and 
services  the  handicapped  can 
provide  to  an  employer  will  be 
focused  in  Bute-Silver  Bow 
during  Nations!  Employ  the 
Handicap  Week,  which  starts 
Sunday 

'.'  There  are  an  estimated  15 
million  Americans  20-64  —  14.6 
percent  of  the  population  — 
who  are  limited  in  their  ability 
(o  work  because  of  chronic 
health  conditions  and 
impairments: 

'  There  are  a  large  number  of 
people  in  Butte  who  fit  this 
category,  who  have  a 
disability  which  is  a 
substantial  handicap  to 
employment,  a  spokesman 
said. 

Rehabilitation  Services,  also 
known  as  Vocational 
Rehabilitation,  is  the  primary 
agency  that  offers 
comprehensive  services  to 
persons  with  various 
disabilities.  It  is  a  division  of 
the  State  Department  of  Social 
and  Rehabilitation  Services. 

Its  end  goal  is  competitive 
employment,  which  requires 
guidance  and  counseling  to 
help  the  handicapped  arrive  at 
a  realistic  job  choice. 

A  yocational  evaluation  can 
be  provided  through  the  Butte 
Sheltered  Workshop,  if 
necessary.  Many  persons 
consider  the  workshop  only  as 
a  place  of  sheltered 
employment  for  the  mentally 
handicapped,  unaware  that  it 
also  serves  the  physically 
handicapped. 

A  37-year-old  man,  for 
example,  may  have  been  a 
-laborer  until  he  could  no 
Ipnger  do  heavy  lifting, 
bending  or  prolonged  standing 
due  to  an  injury  from  an  auto 
accident.  He  has  a  limited 
education  and  doesn't  know 
what  else  to  do 
„  A  vocational  evaluation, 
consisting  of  two  weeks  of 
intensive  testing,  can  be  an 
excellent  opportunity  to 
explore  his  strengths, 
weaknesses  and  interests  to 
arrive  at  a  new  realistic  job 
goal 

The  next  step  often  is 
training     Many    handicapped 


persons  attend  Montana  Tech 
and  Butte  Vo-Tech  through 
vocational  rehabilitation  aid, 
which  assists  with  tuition  and 
book  expenses 

For  some  disabled  persons, 
on-the-job  training  is  the  most 
apropriate  way  to  learn  skills 
It  generally  consists  of  a 
three-rnonth  period  during 
which  the  Rehabilitation 
Services  Division  can 
reimburse  the  employer  one- 
half  of  the  person's  salary  to 
compensate  for  the  training 

For  others,  physical 
restoration  is  necessary  to 
decrease  the  disabling 
condition  as  much  as  possible. 
It  may  be  in  the  form  of 
surgery,  physical  therepy. 
purchase  ol  an  artificial  limb 
or  other  services 

When  the  individual  is  ready 
to  go  to  work,  assistance  is 
given  with  job  placement. 
Once  a  person's  qualifications 
are  matched  with 
requirements  of  a  specilic  job, 
follow-up  services  are 
provided  to  ensure  success  on 
the  job. 

Studies  have  proven  disabled 
persons  have  average  or  better 
performance  in  job  stability, 
safety  and  attendance 

More  information  can  be 
obtained  by  seeing  Sandra 
Shreves,  job  placement 
specialist,  Rehabilitative 
Services  Division,  517  E.  Front 
in  Butte,  or  call  723-6537. 


Urges  Hiring        * 
Handicapped 

Next  week  is  Employ  the 
Handicapped  Week,  Miss  Sandra 
J.  Shreves  of  the  Butte  office  of 
the  state's  Social  and  Re 
habilitation  Services,  has  an- 
nounced. Her  office  at  517  Fast 
Front  Street  serves  Powell 
County. 

Employers  who  hire  persons 
who  are  clients  of  the  service 
may  be  eligible  for  tax  de- 
ductions and  may  be  protected 
by  a  special  injury  fund. 
On-the-job  training  fees  can  be 
paid  to  an  employer  giving 
special  training,  she  said. 

Montana  State  Prison  has  been 
effective  in  matching  abilities  of 
handicapped  individuals  to  jobs 
with  the  prison,  according  to 
Miss  Shreeves. 

Persons  desiring  information 
may  contact  her  at  her  office, 
723-6537. 
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Handicapped  w&ek  noted 


It  Isn't  easy  for  many  people  to 
get  a  job  these  days,  but  the  prob- 
lem of  finding  a  job  is  compounded 
for  a  person  witb  a  mental  or  a 
physical  handicap. 

It's  estimated  some  IS  million 
Americans  between  the  ages  of  20  to 
64  are  limited  in  their  abilities  to 
work  because  of  chronic  health  con- 
ditions and  impairments.  In  South- 
western Montana,  there  is  a  large 
number  of  people  who  fit  this  cate- 
gory. 

Since  National  Employ  the  Hand- 
icapped Week  is  the  first  week  of 
October,  this  is  an  appropriate 
time  to  inform  the  handicapped 
population  of  the  area  of  the  ser- 
vices which  are  available  to  them. 

It  also  is  a  good  time  to  inform  the 
business  community  of  the  availa- 
bility of  many  disabled  people  who 
are  qualified  and  capable  of  work. 

They're  just  waiting  for  their 
special  chance  to  use  their  skills  and 
abilities  to  prove  they  can  do  a  good 
job. 

Rehabilitative  Services  Division 
is  known  as  Vocational  Rehabilita- 
tion, and  it's  the  primary  agency  of 
the  State  of  Montana  offering  com- 
prehensive services  to  persons  with 
various  disabilities. 

The  Butte  District  Office,  which 
handles  most  of  Southwestern 
Montana's  caseloads,  is  located  at 
517  East  Front.  It  has. five  coun- 
selors who  work  with  the  vocation- 
ally handicapped  in  Silver  Bow, 
Beaverhead,  Madison,  Deer  Lodge, 
Powell,  and  Granite  counties. 

The  ultimate  goal  of  vocational  re- 
habilitation is  to  provide  all  necess- 
ary services  to  handicapped  persons 
in  an  effort  to  help  them  get  back  to 
work.  To  reach  the  goal,  guidance 
and  counseling  is  provided  to 
help  the  individual  arrive  at  a  real- 
istic job  choice.  Sometimes,  a  voc- 
ational evaluation  can  be  provided, 
a  process  requiring  two  weeks  for  a 
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series  of  tests.  Often,  people  find 
interests  they  didn't  know  they  were 
interested  in. 

Often,  the  next  step  in  the  re- 
habilitation process  is  training. 
Many  handicapped  individuals  are 
now  attending  Montana  Tech,  the 
Butte  Vo-Tech  Center,  Western 
Montana  College,  and  other  schools 
and  universities  around  the  state. 

And  all  through  the  aid  of  the  re- 
habilitation service,  we've  been 
talking  about. 

For  other  disabled  persons,  on  the 
job  training  seems  to  be  the  most 
appropriate  way  to  obtain  skills  for 
a  job.  This  usually  consists  of  a 
three-month  period  of  time  during 
which  the  employer  is  reimbursed 
one-half  of  the  person's  salary.  The 
disabled  individual  gains  practical 
experience  and  the  employer  gains  a 
qualified  worker  after  the  training 
has  been  successfully  completed. 

For  some,  phy;  cal  restoration  is 
necessary  to  decrease  the  disabling 
condition  as  much  as  possible.  This 
may  be  in  the  form  of  corrective  sur- 
gery, physical  therapy,  or  in  the 
purchase  of  an  artificial  limb. 

When  the  individual  is  ready  to  go 
to  work,  assistance  is  given  with  job 
'  placement.  Once  a  person's  qualifi- 
cations are  met  with  the  require- 
ments of  a  specific  job,  followup  ser- 
vices are  provided  to  ensure  success 
on  the  job.  Vocational  rehabilitation 
is  concerned  with  the  mutual  satis- 
faction of  the  employer  and  the 
employee. 

The  high  majority  of  handicapped 
workers  achieve  average  or  better 
than  average  ratings  in  job  perform- 
ance, safety,  attendance,  and  job 
stability.  It's  not  only  goodwill  to 
hire  a  handicapped  person,  it's  good 
business. 

For  further  information,  you  can 
contact  Sandra  Shreves.  job  place- 
ment  specialist    for    Southwestern 
■  Montana,  at  517  East  Front  in  Butte 
or  at  723-6537. 

Penneylvanle.   Deer  Lodge 
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IT  WAS  VERY  REWARDING  FOR  ME  TO  BE  A  PART  OF  THE  DEVELOPMENT  OF 
THE  BROCHURE.   I  WAS  PLEASED  WITH  THE  WAY  IT  TURNED  OUT.   IT  IS  COLORFUL  AND 
EASY  TO  READ.   I  THINK  IT  IS  VERY  IMPORTANT  TO  LEAVE  THE  BROCHURE  WITH  AN 
EMPLOYER  AFTER  A  CONTACT  HAS  BEEN  MADE.   I  ALSO  INCLUDE  THE  BROCHURE  IN  ANY 
MAIL  THAT  I  SEND  TO  EMPLOYERS.   I  AM  ALSO  PLEASED  WITH  THE  STATIONERY  AND 
ENVELOPES.  I  THINK  THEY  ARE  A  GOOD  WAY  OF  DOING  SOME  SUBTLE  ADVERTISING. 
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HIRING  THE  HANDICAPPED  .  .  . 
ITS  NOT  ONLY  GOOD  WILL.  IT'S  GOOD  BUSINESS. 
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the  news  articles  and  radio  public  service  announcements  were  planned  to  be 
used  during  this  special  week,  also,  in  conjunction,  we  had  an  open  house, 
all  the  counselors  contributed  with  their  own  time  and  effort,  by  purchasing 
and/or  preparing  refreshments.  the  purpose  was  to  invite  employers  into  our 
office  to  get  to  know  the  counselors  and  find  out  about  vocational  rehabilitation 
in  order  to  encourage  hiring  the  handicapped.  the  turn-out  was  disappointing, 
there  were  only  approximately  20  employers  who  came.  i  think  if  it  had  been 
better  advertized  (such  as  in  the  paper  at©  on  the  radio)  perhaps  more  people 
might  have  attended.  only  personal  invitations  were  sent  to  selected  employers, 
who  at  the  time,  many  had  never  been  contacted  by  v.r.  before,  if  another  one 
is  held,  i  think  a  guest  speaker  (someone  rather  well  known  or  a  movie,  etc.) 
may  attract  more  attention, 

Also,  Taco  Johns  was  contacted  and  they  agreed  to  let  us  use  their  outdoor 
billboard  for  some  free  advertising,  columbia  paint  store,  at  a  later  date, 
also  did  the  same. 
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£L,   SEND  LETTERS  ?■  BROCHURES  TO  EMPLOYERS  p.  LEGISLATORS  WHO  WERE  INVITED 
TO  ATTEND  THE  OPEN  HOUSE  WHO  DID  NOT  ATTEND: 

I  THOUGHT  IT  IMPORTANT  TO  FOLLOW-UP  ON  THE  OPPORTUNITY  TO  CONTACT 
THOSE  WHO  DID  NOT  ATTEND.   (SEVENTEEN  LEGISLATORS  IN  THE  AREA  WERE 
INVITED  AND  NOT  ONE  CAME)  ■  AT  LEAST  THEY  RECEIVED  A  BROCHURE  AND  MANY 
OF  THE  EMPLOYERS  WERE  CONTACTED  IN  PERSON  IN  THE  PROCEEDING  MONTHS. 

Pl\,       SEND  LETTERS  AND  BRXHURES  CONCERNING  JOB  READY  CLIENTS  TO  SPECIFIC 
EMPLOYERS. 

I  DO  NOT  FEEL  THAT  LETTERS  CAN  EVER  BE  AS  EFFECTIVE  AS  A  FACE  TO 
FACE  VISIT  WITH  AN  EMPLOYER.  HOWEVER,  I  THOUGHT  IT  WOULD  BE  A  WAY  TO 
MAKE  AN  INITIAL  CONTACT  WITH  A  LOT  OF  EMPLOYERS  IN  A  SHORT  PERIOD  OF 
TIME.  NO  RESPONSES  WERE  OBTAINED  BY  THIS  APPROACH. 

THE  LETTERS  TO  THE  DOCTORS  WERE  SENT  UNDER  THE  ASSUMPTION  THAT  IT 
WOULD  BE  EXTREMELY  DIFFICULT  TO  BE  ABLE  TO  GET  IN  TO  SEE  THFM  ON  A  FACE 
TO  FACE  BASIS  TO  DISCUSS  VOCATIONAL  REHABILITATION. 
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REHABILITATIVE  SERVICES  DIVISION 

EXECUTIVE  VILLAGE     •     51  7  EAST  FRONT  STREET     •     BUTTE    MONTANA  59701 
PHONE    (4061  723  6537 


November  30,  1978 


James  T.  Mular 
P.O.  Box  3084 
Butte,  Montana 

Dear  Mr.  Mular, 


59701 


On  behalf  of  the  Butte  Rehabilitative  Services  Division,  I  wish  to 
express  our  regret  that  you  were  unable  to  attend  our  Open  House  on 
October  20th.  We  Had  hoped  to  familiarize  you  with  our  program  and  the 
work  that  we  do  concerning  the  rehabilitation  of  handicapped  persons. 

Enclosed  is  a  brochure  that  I  hope  will  be  of  interest  and  informa- 
tion to  you.  If  you  have  any  questions  or  comments,  please  feel  free  to 
call  our  office  in  Butte  at  723-6537.  Also,  you  are  most  welcome  to 
stop  by  our  office  in  the  Executive  Village  at  any  time. 

Sincerely, 


Sandra  J.  Shreves 

Job  Placement  Counselor 
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REHABILITATIVE  SERVICES  DIVISION 

EXECUTIVE  VILLAGE     •     61  7  EAST  ERONT  STHEET     •     BUTTE.  MONTANA  59701 
PHONE    14061  723  6537 


November  30,    1978 


Dear  j, 

On  behalf  of  the  Butte  Rehabilitative  Services  Division,  I  wish  to 
express  our  regret  that  you  were  unable  to  attend  our  Open  House  on 
October  20.  We  had  hoped  to  familiarize  you  with  our  program  and  the 
benefits  of  hiring  handicapped  workers.  Enclosed  is  a  brochure  that  may 
be  of  interest  and  information  to  you  concerning  employment  of  persons 
who  are  disabled. 

I  would  like  to  urge  you  to  consider  hiring  a  handicapped  worker 
the  next  time  a  position  becomes  available  within  your  business.  We 
would  be  very  willing  to  assist  in  any  way  possible. 

I  hope  to  meet  you  at  your  place  of  business  in  the  near  future. 
Until  then,  please  feel  free  to  call  our  office  at  723-6537  if  you  have 
any  questions.  Also,  you  are  most  welcome  to  stop  by  our  office  in  the 
Executive  Village  at  any  time. 


Sincerely, 


Sandra  J.  Shreves 

Job  Placement  Counselor 
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REHABILITATIVE  SERVICES  DIVISION 

EXECUTIVE  VILUVGE     O     61  7  EAST  FP.ONT  STREET     •     E1UTTE.  MONTANA  59701 
PHONE    (4061  723-6537 
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Dear  j============, 

The  Butte  Vocational  Rehabilitation  office  is  trying  to  assist  two 
young  women  in  obtaining  employment  as  maids.  Vocational  testing  has 
shown  that  both  are  capable  of  and  suited  for  this  type  of  work. 

Since  neither  of  these  young  ladies  have  had  experience  as  maids, 
this  agency  would  be  able  to  pay  for  on-the-job  training  in  order  for 
them  to  learn  the  specified  tasks.  Both  of  these  individuals,  I  be- 
lieve, would  be  an  asset  to  an  employer  as  they  possess  positive  work 
habits  and  attitudes. 

It  would  be  greatly  appreciated  if  in  the  future  you  have  an  open- 
ing for  a  maid  that  you  would  notify  me  at  723-6537  so  that  interviews 
could  be  arranged. 

Thank  you. 

Sincerely, 


Sandra  Shreves 

Job  Placement  Counselor 
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Dear  j: 


The  Butte  Vocational  Rehabilitation  office  is  trying  to  assist 
several  persons  in  obtaining  employment  as  cooks,  dishwashers,  kitchen 
helpers,  janitors,  secretaries,  and  nurses  aides.  Many  of  our  clients 
already  have  experience  in  these  types  of  jobs.  For  those  who  are 
inexperienced,  this  agency  would  be  able  to  pay  for  on-the-job  training. 

In  the  future  when  you  have  openings  in  any  of  these  positions,  it 
would  be  greatly  appreciated  if  you  would  notify  me  at  723-6537  so  that 
our  clients  will  have  an  opportunity  to  apply  for  the  job. 

Thank  you  ^ery   much. 

Sincerely, 


Sandra  Shreves 

Job  Placement  Counselor 
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Dear  j============, 

The  Butte  Vocational  Rehabilitation  office  is  trying  to  assist 
a  gentleman  in  obtaining  employment  as  an  auto  partsman.  He  possesses 
excellent  work  habits  and  attitudes.  He  has  had  much  related  experience 
in  working  around  cars  in  one  capacity  or  another. 

In  the  future  when  you  have  an  opening  for  a  partsman,  it  would 
be  greatly  appreciated  if  you  would  notify  me  at  723-6537  so  that  this 
man  wi  1-1  have  an  opportunity  to  apply  for  the  job. 

Thank  you  very  much. 

Sincerely, 


Sandra  Shreves 

Job  Placement  Counselor 
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Dear  j=============, 

The  Butte  Vocational  Rehabilitation  office  is  trying  to  assist 
a  gentleman  in  obtaining  employment  as  a  baker's  helper.  He  has  six 
years  of  experience  in  this  type  of  work.  Positive  work  habits  ex- 
hibited in  the  past  include  good  attendance  and  punctuality,  coopera- 
tion with  supervisors  and  co-workers  and  perseverance  in  completing 
the  tasks  at  hand. 

We  feel  this  individual  would  be  an  asset  to  an  employer.  It 
would  be  greatly  appreciated  if  in  the  future  you  have  an  opening 
for  a  baker's  helper  you  would  notify  me  at  723-6537  so  that  arrange- 
ments could  be  made  for  an  interview  for  this  person. 

Thank  you. 

Sincerely, 


Sandra  Shreves 

Job  Placement  Counselor 


SS/mkm9661 


HIRING  THE  HANDICAPPED  .     . 
ITS  NOT  ONLY  GOOD  WILL.  IT'S  GOOD  BUSINESS 


58. 


aP^Bggg REHABILITATIVE  SERVICES  DIVISION 

EXECUTIVE  VILLAGE     •     51  7  EAST  FRONT  STREET     •     BUTTE.  MONTANA  59701 
PHONE    14061  723  6537 

restaurants  cohere  X 

p^rscn^  UCsOf  — 
j======================== 

Dear  j=============, 

The  Butte  Vocational  Rehabilitation  office  is  still  trying 
to  assist  several  of  our  clients  in  obtaining  employment  as  cooks, 
dishwashers,  and  kitchen  helpers.  Some  of  these  individuals  have 
experience.  For  those  who  are  inexperienced,  this  agency  would  be 
abe  to  pay  for  on-the-job  training. 

It  would  be  greatly  appreciated  if  in  the  future  you  have  an 
opening  for  a  cook,  dishwasher,  or  kitchen  helper  you  would  notify 
me  at  723-6537  so  that  arrangements  could  be  made  for  interviews. 

Thank  you. 


Sincerely, 


Sandra  Shreves 

Job  Placement  Counselor 


SS/mkm9150 
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REHABILITATIVE  SERVICES  DIVISION 


EXECUTIVE  VILLAGE     •     51  7  EAST  FRONT  STREET     •     BUTTE.  MONTANA  59701 
PHONE    14061  723-6537 


December  3,    1978 


Stint  4t>   6g 

3)oci-ors    Cr>> 

"5  cute    dudStrCdt; 


Dear  j: 


As  you  may  know,  the  Vocational  Rehabilitation  program 
is  medically  oriented  and  eligibility  is  based  on  a  medical 
determination  that  a  physical  disability  constitutes  a  handicap 
to  employment. 

Vocational  Rehabilitation  then  becomes  a  dignified  process 
of  returning  these  handicapped  individuals  to  gainful  employment. 
To  this  end  we  are  asking  physicians  to  consider  referring  such 
disabled  persons  as  a  means  of  implementing  this  process. 

Thank  you  for  your  time  and  consideration. 


Sincerely, 


Sandy  Shreves 
Placement  Counselor 


Enclosures 

SS/mkm9658 
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#7     CONTACT  NOHTAHA  STANDARD  TO  FHTOURAGE  THEM  TO  WRITE  AN  ARTICLE  ABOUT  Off 

OF  OUR  CLIENTS 

I  HAVE  MADE  A  GOOD  CONTACT  AT  THE  NEWSPAPER,  WHO  AGREED  READILY 
TO  DO  A  STORY  FOR  US.  THE  RATIONALE  WAS  TO  PUBLICIZE  A  SUCCESS  STORY  OF 
A  HANDICAPPED  WORKER  WHICH  WOULD,  HOPEFULLY,  BE  AN  ENCOURAGEMENT  TO  EMPLOYERS 
TO  BE  MORE  OPEN  TO  HIRING  DISABLED  WORKERS.  ALTHOUGH  I  CAN 'T  SAY  THIS  HELPED 
WITH  JOB  PLACEMENTS,  THE  CLIENT  IN  THE  STORY  DID  SAY  THE  ARTICLE  SEEMED  TO 
HELP  HIS  BUSINESS. 


Fl. 
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Orvllfe  Carting  works  on  tho  shoo  finisher 

Disability  doesn't  keep 
Carting  from  livelihood 


F2, 


By  PETER  CHAPIN 
Standard  Staff  Wrtter 

An  industrial  accident  in 
1974  ended  Orvilk  Carling's 
career  with  the  Anaconda  Co. 
at  age  35. 

It  led  to  four  year3  of 
inactivity  —  half  of  which  was 
spent  on  Social  Security  rolls 

—  a  permanent  and  painful 
disability  and  no  prospects  for 
another  line  of  work 

But,  Carling  made  a 
comeback. 

With  help  from  the  Montana 
Department  of  Social  and 
Rehabilitation  Services  (SRS), 
Carling  and  his  wife,  Anita, 
now  have  their  own  business,  a 
boot  and  shoe  repair  shop  in 
Butte. 

And,  he  has  found  some 
relief  from  the  constant  pain 

—  with  the  help  of 
acupuncture. 

"I  fell  off  a  rig  at  the 
leaching  dumps,"  Carling 
recalls.  "I  had  had  a  fussion  in 
my  back  before,  and  the 
accident  broke  everything 
loose.  After  that,  I  laid  around 
and  collected  Social  Security." 

In  addition  to  undergoing  his 
third  and  fourth  back 
operations  following  the 
accident,  he  says  it  took  nearly 
two  years  to  receive  Social 
Security  checks  after 
reluctantly  applying  for  the 
benefits. 

"WE  HAD  TO  holler  at 
Washington  to  get  anything 
done,"  Anita  explains. 

Finally,  he  decided  to  seek 
assistance  from  the  SRS 
■office,  which  started  with 
batteries  of  evaluation  tests. 
While  leafing  through  a  book 
describing  job  training 
opportunities,  Carling  came 
across  a  section  on  shoe 
repair,  a  craft  in  which  he  had 
no  previous  experience. 

"I  immediately  decided 
that's  what  I  wanted  to  do.  I 
knew  how  hard  it  is  to  get  good 
work  done" 

He  went  through  a  16-week 
course  at  Helena 
Rehabilitation  Industries, 
renting  a  house  nearby  for  the 
eight-hour -a -day,  five-day-a- 
week  Instruction,  and 
re  turning  to  Butte  for  the 


weekends. 

Carling-  says  SRS  helped 
finance  the  schooling,  paying 
the  $1,300  tuition  and  his  rent 
in  Helena  for  the  first  couple 
of  months.  CETA 
(Concentrated  Education 
Training  Act)  kicked  in  $30  a 
week  for  three  months  until 
the  Social  Security  payments 
began  coming  in. 

"THE  BIGGEST  problem  I 
had  when  I  started  business 
was  getting  financing," 
Carling  says.  "Although  I  had 
only  a  few  bills,  my  credit  was 
bad  for  various  reasons, 
mostly  because  I  had  been  off 
work  for  so  long. 

But,  the  Cartings  finally  got 
a  loan  from  the  Small  Business 
Administration  and,  set  up 
business  on  South  Main.  The 
SRS  office  help  them  get  a 
$7,000  finisher,  and  the  Letter 
Shop  next  door,  from  whom 
the  Carlings  rent  their  shop, 
loaned  them  the  money  for 
other  machinery  and  gave 
them  an  unlimited  credit 
account. 

The  doors  to  the  Cowboy 
Boot  and  Shoe  Repair  Shop 
opened  for  its  first  customers 
Sept.  5. 

"We  were  almost  swamped 
from  the  start,"  Carling  says. 
"I  figured  at  one  point  we  had 
about  54  boots  lined  up  for 
repairs." 

He  feels  one  of  the  reasons 
for  the  immediate  success  is 
because  there  are  few  shops  in 
Southwestern  Montana  that 
take  the  trouble  to  repair 
cowboy  boots,  which  are 
trickier  to  work  on  than  shoes. 

HIS  WIFE  believes  soaring 
costs  —  $100  and  above  for 
good  cowboy  and  work  boots  — 
also  helped. 

Business  has  slacked  off 
during  the  holiday  season,  but 
Carling  feels  the  parade  of 
boots  will  pick  up  again  in 
January'. 

"Being  self-employed  is 
different  than  I  expected.  I 
used  to  see  the  employer  as 
the  bad  guy,  but  I  realize  what 
he  has  to  go  through.  It  has  its 
headaches,  but  I  enjoy  'it." 

Backaches,  on  the  other 
hand,  are  something  Carling 


has  learned  to  live  with.  The 
pain  ia  constant,  agitated  by 
constant  standing  or  sitting, 
and  often  keeps  him  awake  at 
night. 

Physicians  have  prescribed 
drugs  to  alleviate  the  pain, 
"but  they  made  me  goofy.  I 
found  I  would  have  to  take 
more  for  them  to  be 
effective." 

He  has  a  nerve  stimulator,  a 
vibrating  device  -that  can  be 
taped  to  his  back  that  blocks 
the  pain  from  going  to  his 
brain.  Its  effect  lasts  for  about 
a  day. 

"It's  miserable  to  wear,"  he 
explains,  "especially  in  the 
summer  when  you  sweat  a  lot 
and  the  tape  comes  loose. 
Makes  you  feel  like  you're 
being  electrocuted." 

ACUPUNCTURE,    he   has 

found,  gives  the  best  and 
longest-lasting  relief.  His  was 
introduced  to  the  treatment  by 
an  old  Chinese  professor  in 
Calgary.  Carling  has  since 
been  going  on  occasion  to  a 
clinic  in  Great  Falls  operated 
by  a  Chinese-born  physician. 

"The  needles  don't  hurt.  You 
know  they're  there,  but  there's 
no  pain,  even  though  some  of 
them  are  three  inches  long.  I 
lost  count  after  21  needles. 

"Acupuncture  relieved  the 
pain  quite  a  bit  for  months.  In 
fact,  it  might  have  caused  my 
last  operation.  I  was  feeling  so 
good,  I  did  things  I  wasn't 
supposed  to  do." 

Carling  says  he  once 
received  acupuncture  by 
someone  who  didn't  seem  to 
know  what  he  was  doing.  He 
ended  up  with  bleeding  welts, 
which  shouldn't  occur  if  done 
correctly.  Still,  he  strongly 
believes  in  the  treatment  when 
done  by  a  professional;  he's 
considering  a  trip  to  Great 
Falls  for  a  refresher. 

Meanwhile,  he  will  continue 
to  rejuvenate  old  soles,  now 
that  he  has  rejuvenated 
himself  from  a  life  of  pain  and 
clipping  Social  Security 
checks. 

He  is  proof  that  while 
misfortune  often  causes 
changes,  the  changes  needn't 
be  for  the  worst 
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$10    PREPARE  PROPOSAL  FOR  USE  OF  I  8  E  ADVERTISING  BUDGET  8  BEGIN  KIPLEfEiTATIO:! 
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;3  Help  Wontad 

JTMU  CHRISTMAS  OlVftnopportunlrv  ]ho 
J  ttxl  gain  tn  ami  Hlra  lh«  handlci»-  I  a. 
Pad  Call  ilia  Bulla  Vocational/  w* 
"  i»l»n  Caniar, iJatfM  —  ra< 
to. 


tm»ji  pgoPLt  Naioao  »o. 

•   TOMoKtwl  tramme,.  M«  «ip*ri«nc*     I¥c> 


/qxp^tyc.  Wt      ^-26* 
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ALTHOUGH   'FREEBIES'   ARE  GREAT  FOR  ADVERTISING,    I   THINK  WE  ARE  AT 
THE  MERCY  OF  THE  MEDIA  TO  USE  FREE  PUBLIC  ADS  WHEN,    IF  AND  HOW  THEY  CHOOSE, 
THIS   IS  WHY  A  BUDGET  WAS  SUGGESTED,     THE  FIRST  USE  OF  THIS  WAS  FOR  A  TWO-WEEK 
AD  IN  THE  HELP  WANTED  SECTION  OF  THE  NEWSPAPER,     WE  DID  NOT  GET  ANY  RESPONSE 
FROM  THIS  APPROACH, 


i 

i 
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M.B.O.'s    -    JANUARY  1,  1979  to  FEP-RI.IARY  28,  1979 
#2  FORM  AN  ENPLOYFR  ADVISORY  BOARD  *,  IflVOLVF  WITH  JOP-RFADY  CLIFMIS 

THIS  INFORMAL  TYPE  BOARD  WAS  FORMED  TO  GET  INPUT  ABOUT  HIRING 
FROM  THE  POEPLE  WHO  ARE  INVOLVED  IN  HIRING  PROCEDURES,  WE  HAVE  MET 
THREE  TIMES  TO  DATE,   IT  IS  A  SMALL  GROUP  CONSISTING  OF  PERSONNEL 
OFFICERS  FROM  MERDI,  BUTTE-SILVER  BOW,  MONTANA  POWER  COMPANY,  DEER 
LODGE  FOREST  SERVICE,  AND  A  LOCAL  BANK,  A  FEW  GOOD  IDEAS  HAVE  COME  ■ 
OUT  OF  THE  MEETINGS  AND  IT  IS  A  GOOD  WAY  TO  STAY  IN  TOUCH  WITH  SOME 
OF  THE  LOCAL  COMPANIES  AND  GET  THEM  MORE  INVOLVED, 

#10  APPROACH  SOMF  BTLOYERS  ON  WORK  FXPFRIFNCF  FOR  FACILITY  CUBITS 

I  THINK  REAL  LIFE  WORK  EXPERIENCES  ARE  BENEFICIAL  TO  BOTH  THE  CLIENT 
Am  THE  COUNSELOR,  ESPECIALLY  FOR  THOSE  CLIENTS  WHO  ARE  'BORDER-LINE'  AS 
FAR  AS  COMPETITIVE  EMPLOYMENT  IS  CONCERNED,   IN  THIS  CASE,  A  MENTALLY 
RETARDED  GAL  HAD  BEEN  IN  WAT  FOR  SERVERAL  MONTHS,  SHE  DID  FINE  AT  THE 
WORKSHOP,  BUT  IT  WAS  STILL  QUESTIONABLE  HOW  SHE  WOULD  DO  OUT  OF  A 
SHELTERED  ENVIRONMENT,  A  ONE  WEEKS  WORK  EXPERIENCE  WAS  ARRANGED  AT 
MONTANA  TECH  IN  THE  CAFETERIA.  KAY  WAS  A  KITCHEN  HELPER  AND  DISHWASHER, 
THE  WORK  ADJUSTMENT  TRAINER  OBSERVED  HER  THE  ENTIRE  TIME,  ALTHOUGH  SHE 
WAS  SLOW,  THE  SITUATION  ENCOURAGED  THE  COUNSELOR  TO  GO  AHEAD  AND  TRY  A 
TWO  MONTH  OJT  IN  A  LOCAL  RESTAURANT  AS  A  KITCHEN  HELPER, 


F5. 


*F     SEED  OUT  LfTTFRS  3  BROCHURES  COTJCFRMirE 

SUCCESS  STORIES  TO  RRMJ  BUSINESSES 

A  'SUCCESS-STORY'  LETTER  WAS  ALSO  SENT  TO  ft!  EMPLOYERS  (MOTELS  AND 
RESTAURANTS),  PERMISSION  WAS  OBTAINED  BY  BOTH  THE  EMPLOYER  AND  CLIENT 
FOR  THIS  PARTICULAR  LETTER,   I  DID  NOT  RECEIVE  ANY  JOB  ORDERS  FROM  THIS 
ATTEMPT,  AGAIN,  HOWEVER,  I  HOPE  IT  HELPED  IMPROVE  THE  IMAGE  OF  THE 
DISABLED  AS  GOOD  WORKERS. 


FP. 


REHABILITATIVE  SERVICES  DIVISION 


EXECUTIVE  VILLAGE 


MaAch,    7  979 


51  7  EAST  FRONT  STREET     < 
PHONE    (406|  723  6537 


BUTTE    MONTANA  59701 


Greetings: 

In  an  eiiont  to  in^oam  employctA  oi  the  bene^itA  oft  kiting  mentally  and 
physically  diAab£.Qd  woKkoAA,    tkis   is   to   Oct  you  know  oft   two  oi  our   recent 
success   StOKicS. 

Miriam  haA  been  employed  ion   the  pant  six  monthA  as  a  motet  ma.ld  ion.  the 
Beit  WesteAn  Royal  Inn  Hotel  -in  Villon.     Hex  employees,   Ma.  and  tlu.  Allen, 
n.epon.t  thai.  she  iA  one  oi  their,  best  woAkeAA.     She  -Is  neliable,  conscien- 
tious,  and  getA  along  well  with  her  co-woAkeAs .     With  the  high  tunnovcA 
nate  In  this  occupation,   heA  employcAA  one  pleahed  to  have  an  employee 
like  Minlam  who  will  mo6t  likely  stay  on  the  job  ion.  yeans  to  come.     Miriam 
iA  mentally  Kctaxded.     She  had  always  taken  on  the  nc.sponsibility  oi 
housekeeping  in  heA  paAent's  home.      Vocational  Rehabilitation  decided  to 
put  heA  skills  and  capabilitieA  to  work  in  a  paying  situation.     ThiA  agency 
waA  able  to  pay  ion.  heA   'on-the-job  training'  until  she  woa  pnoiicient  at. 
heA  job  and  woa  wonklng  at  a  pAoductivi-ty  level  equal  to  the  otheA  motel 
molds.     Follow-up  duAing  training  was  provided  by  this  agency  to  ensure 
success  on  the  job.     Mow  the  Aliens  have  a  good  wonkeA,  MiAiam  has  a  good 
job,  and  this  agency  ieets  pAoud  to  have  helped  Minlam  become  a  seli-suiii- 
cient  and  productive  membeA  oi  heA  community . 

Anothen  success  stony  involves  a  physically  disabled  client.     WiOlls  lost 
hiA  le^t  oAm  and  atl  oi  his   iingcnA,    except  his  thumb,   on  liis  -right  hand  in 
an  induAtAial  accident.     He  weaAA  an  aAtifiicial  leit  limb.     Willis   ci 
wonklng  at  the  Montana  State  PAison  in  VecA  Lodge  as  a  cook.     Ma.   GebhaAdt, 
PeAsonnel  Manager  at  the  pAiAon,  staters  that  Willis   is  a  very  good  wonken 
and  is  doing  a  iine  job.     Cooking  is  just  one  oi  many  oi  Willis's   talents. 
In  hiA  spaAe  time  he  doeA  his  own  auto  repairs  and  builds  cabinets.     He  is 
able  to  do  anytliing  us    'able-bodied  iolks'  can  do,  and  haA  even  taken  up 
bowling  . 

Handicapped  people  aAe  capable  ok  working,  provided  job  oppoAtunitics  arc 
available  to  them.  We  believe  that  all  disabled  people  have  the  night  to 
wonk,  most  can  woAk,  and  most  want  to  work. 

PleoAe  keep  us  in  mind  the  next  time  you  have  a  job  opening  on  are  thinking 
oi  cneating  a  new  position.     Enclosed  is  a  bnochune  that  expOa-ins  Vocational 
Rehabilitation,   the  clients  we  serve,  and  the  seAvices  that  aAe  available 
to  both  ouA  clients  and  qua  employeAS . 

SinceAely, 


Sandra  Shneves 

Job  Placement  Counselon. 

Enc- 


HIRING  THE  HANDICAPPED  .  .  . 
IT'S  NOT  ONLY  GOOD  WILL.  ITS  GOOD  BUSINESS 


#13  TAPES  AMD  SLIDES  FROM  RECFP  LIBRARY 
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I  HAVE  TRIED  TO  TAKE  ADVANTAGE  OF  ALL  LEARNING  OPPORTUNITIES  THAT 
ARE  AVAILABLE  TO  ME,  THERE  APPEARS  TO  BE  A  LOT  OF  INFORMATION  OUT  ON 
JOB  PLACEMENT,  MUCH  OF  IT  SEEMS  TO  BE  TOO  COMPLEX  AND  GEARED  TOWARD 
WORKING  IN  LARGE  CITIES.  OTHER  MATERIALS  SEEM  TOO  SIMPLE  AND  BASIC, 
THE  IMPORTANT  THING  IS  TO  TAKE  ALL  THE  INFORMATION  AND  USE  WHAT  IS  FEASIBLE 
FOR  YOUR  OWN  STYLE  AND  THE  ENVIRONMENT  YOU  ARE  WORKING  IN, 


M.B.O.'s    -   MARCH  L  1979  to  APRIL  50,  197° 
ft   MAKE  ARRANGETTTJTS  TO  MEET  fflffl  VARIOUS  UNION  OFFICIALS  TO  DISCUSS  V.R. 

I  THINK  THIS  WAS  VERY  BENEFICIAL  TO  DO,  ALL  THE  UNION  PRESIDENTS 
AND  REPRESENTATIVES  WERE  CORDIAL,  I  LEARNED  A  LOT  ABOUT  SPECIFIC  UNIONS, 
THE  JOBS  THEY  COVER,  HOW  TO  GO  ABOUT  GETTING  INTO  A  UNION,  POLICIES,  ETC, 
ALL  SEEMED  TO  BE  IN  AGREEMENT  WITH  VOCATIONAL  REHABILITATION  PROGRAMS 
AND  POLICIES,  EXCEPT  FOR  SUB-MINIMUM  WAGE  CERTIFICATES,  THE  BIGGEST 
PROBLEM  THIS  REPRESENTS  IS  DEALINGS  WITH  THE  CULINARY  UNION,  I,E,,  SOME 
LOW-SKILLED  JOBS  IN  RESTAURANTS  THAT  MAY  BE  APPROPRIATE  FOR  LOW 
FUNCTIONING  CLIENTS  ARE  HARD  TO  GET,  THE  EMPLOYER,  NATURALLY,  DOES  NOT 
WANT  TO  PAY  UNION  WAGES  FOR  SOMEONE  WHO  IS  NOT  WORKING  AT  A  JOT 
PRODUCTIVITY  LEVEL,  BUT  THE  UNION  WON'T  ALLOW  ANYONE  TO  WORK  FOR  BELOW 
UNION  (LET  ALONE  BELOW  MINIMUM)  WAGES,  BUTTE  IS  PROBABLY  THE  MOST 
UNION-ORIENTED  CITY  IN  THE  STATE  AND  I  BELIEVE  THAT  ESTABLISHING  CONNECTIONS 
WITH  THE  UNIONS  IS  IMPORTANT,  HOWEVER,  THERE  DO  APPEAR  TO  BE  SOME  PROBLEMS 
THAT  WILL  TAKE  A  LOT  OF  TIME  AND  EFFORT  TO  IRON  OUT, 

&    SEfP.  .LETTERS  TO  SELECT  FT1PL0YFRS  AW  GIVE  RBMITION  TO  THOSE  fflj  HAVE 
hHjWWH  JOE:  ffltBn  B  ONE  CAPACI  lY  OR  ANOTHER 


I  RECEIVED  MANY  POSITIVE  COMMENTS  FROM  THE  PERSONS  WHO  RECEIVED 
THESE  LETTERS.   IT  SERVED  TWO  PURPOSES:  ONE,  GIVING  RECOGNITION  TO  THOSE 
WHO  HAVE  BEEN  OF  ASSISTANCE  AND,  TWO,  BRINGING  V.R.  TO  THE  ATTENTION  OF 
SOME  TOP-LEVEL  MANAGERS.   (A  FEW  EXAMPLES  AND  ONE  REPLY  ARE  FOLLOWING). 


FP. 


REHABILITATIVE  SERVICES  DIVISION 


EXECUTIVE  VILLAGE     0     61  7  EAST  FRONT  SHEET     •     Sunt   MONJANA  i??01 
PliONE    ;4G«>  7;-j  6537 


May  4,    7979 


Mt.    Paa£  Schmechel,   Pie-i-ixictt 
MVinoiwa  Powca  Company 
40  East  Bnoadmy  Street 
Butte,   Ut     5970) 

VeaA  M/t.  Sciimeckel: 


The  stahh  oh  the  Butte  Vocational  Rehabilitation  o^-icc  would  like  to 
commend  Michelle  Quick,   C&  tiie  Personnel  department,    h0>l  heA  special 
ehhoits  to  enhance  oua  Hire  the  Handicapped  PAogAam.     In  the  6  ho  it  time 
Michelle  has  been  living  in  Butte  she  ivu  alAeady  provided  valuable  idea* 
and  suggestions  by  paAtizipating  in  qua  newly  &oxmed  Personnel  Advisony 
Gaoud.     Also,  6 he  and  Cinda  PeAdi  provided  oua.  o&fcice  uiith  an  informative 
a&teAnoon  oh  discussions  on  inteAviewing  techniques  and  job  seeking  skills 

We  believe  that  employment  oh  handicapped  peASons  ii>  a  mutual  concern  and 
e^cit  oh  the  disabled  population,   Vocational  Rehabilitation,  and  the. 
business  community.     In  this  sense,  we  oAe  gn.eat.ly  appAe.cia.tive  oh 
Michelle's  Mill ingness  to  share  heA  time  and  knowledge  to  the  advancement 
o^  disabled  employees . 


SinceAely  yours, 

SandAa  J.  Shneves 

Job  Placement  Specialist 


<s 


SJS/cv 

xc:     Michelle  Quick 
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REHABILITATIVE  SERVICES  DIVISION 


EXECUTIVE  VILLAGE      •      51  7  EAST  FRONT  SISt  1 1      •      BUTTE     MONTANA  59/01 
PHONE    1406)  723  6b37 


Uau  4,    7979 


Hx.   Caxl  Mecklenbcuxg 
Foxes  t  SupeAvi&oi 
U.S.   Forest  Service 
Box  400 
Butte,   Mt     5970/ 

Veax  Ma..  Mecklenburg : 

On  behalf  o^   t/ie  BuXte  l/ccationa£  Rehabilitation  hta.^,'1  would  tike 
to  commend  Mt.    Paa£  Gregory,    Pcxsonnel  Manage*  of  the  Ve.cA  Lodge 
Forest  SeAvice,    r<ot  /i-c6  special  e^OAtS    to  enhance,  ouA  Hixe  the  Handi- 
capped Program.     Mr.  Gregory  is  helpful  in  many  ways.     He  sends    job 
vacancy  notices  to  ouA  office,   he  inteAviews  oua  clients  who  have  an 
interest  -in  the  Forest  Se.xvi.ce,   and  he  has   helped  make  -tt  possible   for 
one  o^  oux  events  to  begin  hoiking  for  the.  Fewest  SeAvi.ce  this  spiing. 
He  also  has  provided  valuable   Ideas  and  suggestions  by  pat ticipa ting   in 
qua  neuoly  foxmed  Personnel  Advisory  GAoup. 

I   believe  that  employment  of,   handicapped  prisons  is  a  mutual  concvAn 
and  effort  of  Vocational  Rehabilitation,   the  disabled  population,    the 
business  communitij ,   and  govexnmeni '. 

In   this  sense,    I  am  greatly  appreciative  of  Wi.  Gxe.goxy's  wilting ness 
to  shaie  his   time  and  expe.xtlse  to  the.  advancement  of  disabled  employees. 


Si.nce.xely, 

Sandxa  J.   Shreves 

Job  Placement  Specialist 


As 


S3 S lev 


xc  ■■      Paul  Gxegcxy 
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United    States    Department    of   Agriculture 
forest   service 

Deerlodge  National  Forest 
butte     montana    5  9  7  01 


AOORESS    REPLY    TO 

FOREST  SUPERVISOR 

AND   REFER  TO 


May   8,    1979 


Ms.  Sandra  J.  Shreves 
Job  Placement  Specialist 
Rehabilitative  Services  Division 
Executive  Village 
517  East  Front  Street 
Butte,  Montana   59701 

Dear  Ms.  Shreves: 


Thanks  very  much  for  your  May  4th  letter  commending  the  work 
of  Paul  Gregory  with  your  organization.   I  am  aware  and 
pleased  with  Paul's  efforts. 

Please  know  that  the  Management  Team  on  the  Deerlodge  Forest 
supports  hiring  of  the  handicapped.   We  look  forward  to 
working  with  you  in  the  future,  through  Paul  Gregory. 


Sincerely, 


/  f* 

IL  MECkLENBURG 
Forest  Supervisor 


77, 


REHABILITATIVE  SERVICES  DIVISION 


EXECUTIVE  VILLAGE 


I  7  EAST  fRONt  S'Hti  I 
PHONE    |40f.l   /.'  i  i.b  ' : 


•      UUTTt     MONTANA  V(  /'l 


Mat/  4,    1979 


M*.    Flank  UotUsh 
Aaiitant  Uanagen 
Bu-tte  Job  SeAvice. 
206  West  GncLYiitu 
Butte.,  M    59707 

Vzjxx  Flank'- 

On  belialfi  o&  the  counidons  o&  the  Butte  Vocational  Rehabilitation 
o^ice,    I  would  tike,  to  thank  you  and  youA  ita^  ^on.  youi  ipecial 
e^o-T-ti  to  enhance  the.  employment  opportunities   C&  handicapped  peiAon!: 
Leonard  ReadickeA  hat   been  especially  cooperative,  and  helpful,   afong 
with  Maxk  Saxton,    ElmeA  Bock  and  Victi  GeaxhaJit. 

AgaUn,    thank  you  faon.  youA  help  and  cooperation. 

SinceAchj, 

Sandia  J.   Shsieveb 

Job  Placement  Spe.cia.ti6t 

SJS/cv 

kc:     Ma.   Fied  Barrett 
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REHABILITATIVE  SERVICES  DIVISION 

EXECUTIVE  VILLAGE     •     51  7  EAST  FPONT  STflE  T     •     BuTTE    MONTANA  59701 
PHONE    (40«l  773  IS37 


Uay  4,    1979 


Mi.   Von  Peoples,   Chiei  Executive. 
Butte  -  SilveA  Bow  Government 
SilveA  Bow  County  CouAthouse 
Butte,   Ht     59  70! 

Veai  M*.   Peoples'- 

The  CounieloAA  ofa  the  Butte.  Vocational  Rehabilitation  o^ice  would  tike 
to  thank  you  and  youA  btahh  hoi  participating  in  oua  on-the-job  training 
piogAom.     Hi.  Tim  ClaAk,   Personnel  O^icer,   hat,  been  especially  coopeAative 
with  ui.     He  hoi  helped  enhance  the  employment  oh  handicapped  ptuom,  by 
notifying  oua  o^ice  orj  upcoming  job  vacancies  within  the  Butte-SilveA  Bow 
Government.     He  alio  has  pAovided  valuable  ideas  and  suggestions  by  parti- 
cipating in  qua  newly  faonmed  Personnel  Advisory  GAoup. 

iOe  believe  that  employment  c&  Ivxndicapped  persons  it  a  mutual  concern 
and  elicit  orj   the  disabled  population,    Vocational  Rehabilitation,    the 
business  community  and  local  government.      In  thii   ienie.,  we  ale  greatly 
appAeciative  to  you  and  tjuuA  6ta^  f^cA  giving  cui  clients  an  opportunity 
ft oi  employment. 

Again,    thank  you  fai  youl   help  and  cooperation. 

Sincerely, 

Sandia  J.   Shieves 

Job  Placement  Specialist 

SJS/cv 

xc:     Tan  Clark 
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REHABILITATIVE  SERVICES  DIVISION 

EXECUTIVE  VILLAGE     •     51  7  EAST  f RONT  SMEET     •     uuTIE    MONTANA  6970! 
PHONE    14061  723  66J7 


May  4,    1979 


Ma.  Von  Meglen,   Vepuiij  Vixecton 

fan  AdminiAtnation 
The  Montana  Inengy  6  MHV  RueaAch 

6  development  Initltute.,    Inc. 
Poit  of&ice  Box  3&09 
Butte,   Mt     59701 

Peat.  Mn.  Meglen: 

Oh  behalf  orj  the  Butte  Vocational.  Rehabilitation  &ta^,    7  woafrf  £<fce   r> 
commend  M^ .  Mat/i  EobeAtz,   A^inmative  Action  VifiecXoA,    fan  hex  special 
e^fants   to  enhance  out  HiAe  the  Handicapped  Pncgnam.     She  ii  cuMentfy 
pan.ticA.pa.ting  in  can  newly  fanmed  PeAionnel  AdviAony  Gnoup  and  ha&  pro- 
vided valuable  ideal  and  iuggeAtionA .     Alio,  through  hen  -initiative,  and 
the  coopeAation  ofa  Ma.   Vonald  Bowman,   one  o&  oat  clients  -id  cuAKcntltj 
involved  in  clipping  nms  anticleA   fan  the  MERVJ  library. 

J  beLieve  that  employment  Ofj   handicapped  peAAcnA  iA  a  mutual  conceAn  and 
enfant  ofa  Vocational  Reliabtlitation,   the  disabled  population,   and  the 
buiineAi  community.     In  tiiiA  heme,   I  am  gneatly  appneciative  orj  Ma. 
Bobet^z'-i  willlngneAA  to  shone  heA  time  and  knowledge  to  the  advancement 
oo  disabled  employed . 

SinceAely, 

cJlavUXiA^  Q-.  %AttdLL^<L^ 

Sandra  J.   ShAeveA 

Job  Placement  Specialist 

SJS/cv 

xc:     Manti  Bobe.ntz 
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REHABILITATIVE  SERVICES  DIVISION 


executive  village 


SI  7  EAST  fRONT  STStf  1      < 
PHONE    |40«l  723  6b37 


BUHL,  MONTANA  51701 


May  4,    1979 


Ma.   Pat  FleXcheA 
Columbia  Paint  Stole. 
2045  HaASiMton  Avenue 
Butte,  Mt     5975/ 

Veal   Pat: 

In  reviewing  the  piogxcAi  out  Hln.e  the  Handicapped  Program  hoi,  made 
oven  the  pa&t  10  months,    I  would  tike  to  thank  you  again  fao-i  youA. 
contribution  -  the  u&e.  o&  yowi  bltibcatd  ^o\  advertising.     Since  la(>t 
July,  we  have  an  Uteri  21  disabled  peAAote  in  obtaining   employment. 

Thank  you  ^or  helping  make  thl6   po66lble. 

Since/iely, 

y^a^diou  Or.  sA/l't.li^u 

Sandra  J.   Skreve^ 

Job  Placement  Specialiit 


SJS/cv 
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REHABILITATIVE  SERVICES  DIVISION 


EXECUTIVE  VILLAGE 


617  EAST  FRONT  STREET     •     BUTTE    MONTANA  59/01 
PHONE    14061  72  3  663  7 


May  4,    1979 


Ma.   BUI  Vovonvf 
Safe-T-BeU,   Ltd. 
1001  Sooth  Montana 
Butte,  Ut     59701 

Dean.  Ma..  Vow  my: 

On  behalf,  of  the  Butte.  Vocational.  RzhabiUXation  6taff,    I  would  like   to 
thank  you  foi  youx  time  and  effott  in  enhancing  job  opportunities   fon. 
handicapped  pe/ii>oni> . 

Without  people  UJae  you,   oua  pA.ogn.am  would  have  tittle  chance  of  AucceAA, 

Thanks  again. 

Sincerely, 

Sandxa  J.  ShhcveA 

Job  Placemejit  Spe.c-bxtii>t 

SJS/cv 


HIRING  THE  HANDICAPPED  .  . 
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REHABILITATIVE  SERVICES  DIVISION 


EXECUTIVE  VILLAGE     •     61  7  EAST  FRONT  STREFI     •     B'jUE    MONTANA  5S?OI 
PHONE    (40h)  723  65.1/ 


Hay  4,    7979 


M-l.   Rabbit  Briney 
Butte  Cable  TV 
201   Ecu-t  flout  Stt.ect 
BvJUte,   Ht     59701 

Vear  Mr.  Briney- 

On  behalf  o&  the  Butte.  Vocational  RehabUiXa-tion  6ta^,    I  would  like 
to  thank  you  ^or  uAing  the  PubLic  Service  Knncancement  concerning  "Hire 
the  Handicapped"  information  on  the  weatiier  watch. 

We  heel  that  oar  program  to  enliance  job  opportanltleit   (,or  disabled 
pe/u>om>  haj>  been  a  &uccet>&,  and  tiie  help  we.  have  received  {,rom  people 
6uch  at,  youuelfa  hoi  helped  to  make  tlii&  potiible. 

Thank  you  again. 

Sincerely, 

Sandra  J.  Slirevei 

Job  Placement  Spedali&t 

SJS/cv 
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REHABILITATIVE  SERVICES  DIVISION 


EXECUTIVE  VILUU.E      •      SI7  EAST  FRONT  STtllll      •      UUTTE     MONIANA  bi)7gl 
PHONE    (4081  ;J3  rfril 


Uaij  4,    1979 


Ur.   Pete  Chapin 
The.  Montana  Standaxd 
25  West  GKanite  StAo.it 
Buttz,  H     59701 

Vear  Pete- 

On  behalf  0(J  the.  Butte  Vocational  Relvabilita-tion  sta^i,  I  would  tike 
to  thank  you.  fiox  youA  concern  and  cooperation  -in  enhancing  ouA  'Hire 
the  Handicapped'  program,  especiaZZy  with  the  story  but  Octoban  fat 
National  Hire  the  Handicapped  Week  and  also  don.  the  article  on  Cxval 
Carting. 

Whenever  you.  would  lJ.ke  to  do  another  article  on  some  positive  accom- 
plishments ok  interesting   ^eats  0($  a  disabled  person  in  this  area, 
please  iee.1  i-xee  to  get  in  touch  witli  me. 

Thanks  again,    Pete,    (,ok  youn   e^or.ts   to  help  enhance  the  image  o&  disabled 
persons  and  thereby  improving  job  oppcKtunitieS   fton   them. 

Sincerely, 

Sandna  J.  Shreves 

Job  Placement  Specialist 

SJS/cv 
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fli  PEGIN  IMPLEMENTATION  Of  PAID  ADVERTISING  CAMPAIGN 

FIFTY-FIVE  PAID  RADIO  COMMERCIALS  WERE  AIRED  ON  KBOW  RADIO 
STATION  FOR  THE  MONTH  OF  MAY.  THE  ADS  DID  NOT  PRODUCE  ANY  JOB  ORDERS, 
BUT  HOPEFULLY  IT  DID  CREATE  SOME  COMMUNITY  AWARENESS. 

fl        Complete  Specific  Job  Development  For  Fach  Job-Ready  Client 

WHEN  I  FIRST  STARTED  MAKING  CONTACTS  WITH  EMPLOYERS,  MOST  OF  THE 
DISCUSSIONS  CENTERED  AROUND  VOCATIONAL  REHABILITATION  IN  GENERAL  AND 
INFORMING  BUSINESSES  THAT  WE  HAD  QUALIFIED  WORKERS  AND  REQUESTING  THEM 
TO  USE  US  AS  A  PLACEMENT  RESOURCE.   I  BELIFVE  THIS  WAS  NECESSARY  TO 
BEGIN  WITH,  BUT  I  THINK  TALKING  TO  AN  EMPLOYER  ABOUT  A  SPECIFIC  CLIENT  IS 
MORE  PRODUCTIVE  AND  RESULTS  IN  MORE  PLACEMENTS. 


m 


M.P.O.'s  -  M  L  1979  to  JUF  50,  197? 
#1   Give  Speech  To  Postmasters  At  Their  Rfgional  Meeting  In  Ruttf. 

this  was  a  good  experience  for  me,  i  think  public  speaking  is  a 
good  way  to  reach  a  lot  of  people  at  once,  i  plan  to  give  more  presen- 
tations in  the  upcoming  year  and  especially  to  make  good  use  of  the  film 
'a  different  approach',  one  result  of  the  speech  was  receiving  a  job 
order  from  the  postmaster  in  anaconda. 

Have  A  Jqb-Sffking  Class  For  Small  Group  Of  Job-Ready  Citfnis 


m 


I  AM  BEGINNING  TO  BELIEVE  THAT  THIS  IS  ONE  OF  THE  MOST  IMPORTANT 
SERVICES  WE  CAN  OFFER  CLIENTS  WHO  ARE  ENTERING  THE  JOB  .MARKET,  ALTHOUGH 
I  HAVE  TALKED  TO  INDIVIDUAL  CLIENTS  ABOUT  APPLICATIONS,  RESUMES,  AND 
INTERVIEWING,  I  THINK  REGULAR  CUSSES  WOULD  BE  MORE  BENEFICIAL,  ESPECIALLY 
SINCE  IT  WOULD  ALLOW  DISCUSSION  AND  FEEDBACK  BETWEEN  THE  CLIENTS  THEM- 
SELVES, ALTHOUGH  IT  APPEARS  TO  BE  TIME-CONSUMING  TO  ORGANIZE  ORIGINALLY, 
I  THINK  AFTER  THAT  IT  WOULD  BE  EASY  TO  ADMINISTRATE,   I  BELIEVE  V,R.  CAN 
ONLY  DO  SO  MUCH  TO  ASSIST  CLIENTS,  WHEN  THEY  ARE  IN  THE  INTERVIEW,  IT 
IS  UP  TO  THEM  TO  SELL  THEMSELVES  FOR  THE  JOB,  WE  CAN  HELP  THEM  OBTAIN 
THE  SKILLS  TO  DO  THIS. 

$        Do  Something  Special  For  Architectural  Carriers  Awareness  Week 

I  CONTACTED  THE  MONTANA  STANDARD  AND  REQUESTED  THEY  DO  AN  ARTICLE 
ON  THIS  SUBJECT  AND  GOT  PERMISSION  FROM  SOME  OF  OUR  CLIENTS  TO  BE  INTER- 
VIEWED.  IF  NOTHING  ELSE,  THE  RFPORTER  SAID  HE  LEARNED  A  LOT  ABOUT  DAY 
TO  DAY  PROBLEMS  THE  HANDICAPPED  MUST  DEAL  WITH, 
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RAMPS  CAM  MAKS  a  world  of  difference  to 
people  conflnetfto  wheelchairs,  as  Crest  Nursing 
Home  resident  Mayme  Farrell  Illustrates.  The 
local  nursing  homes  and  hospitals  are  about  the 
only  places  In  Butte  that  provide  ramps.  (Staff 
photo)  v   * 


(Continued) 
get  into  my  car.  They  didn't 
offer  any  help." 

She  admits,  however,  that 
because  the  handicapped  must 
become  as  independent  as 
possible,  some  become  too 
independent  and  resist  help. 
Some  people,  perhaps,  feel  it 
is  offensive  to  offer  help. 

Still,  Mrs.  Triniman  does 
her  chores  despite  the 
obstacles.  "She  does  almost 
everything  by  herself,"  her 
husband,  Richard,  says.  "She 
gets  some  help  from  the  kids, 
but  she  does  the  shopping  and 
housework." 

The  handicapped  are 
realistic  enough  not  to  expect 
vast  changes  for  their  benefit. 
But  they  would  like  some 
modifications  to  alleviate 
their  burden  and  enhance  their 
chances  for  employment. 

"The  greatest  single 
obstacle  to  the  gainful 
employment  of  handicapped 
persons,"  the  National 
Commission  on  Architectural 
Barriers  says,  "is  the 
architectural  barriers  they 
must  contend  with." 

McCallum  would  like  to  see 
merchants  clean  up  their 
aisles.  He'd  like  to  see  some 
parking  places  for  the 
handicapped,  few  more 
bathrooms  that  are  accessible 
to  wheelchairs  and  paper  cups 


available  at  drinking 
fountains.  Although  he's 
doubtful  that  the  city  budget 
would  allow  it,  he  would  like  to 
see  ramped  curbs,  designed 
with  ridges  so  the  blind  can 
feel  them. 

Structural  improvements 
that  benefit  the  handicapped 
are  tax  deductable  up  to 
$25,000,  although  this 
allowance  is  due  to  expire  at 
the  end  of  the  year.  But  capital 
improvements  are  deductable, 
anyway,  McCallum  pointed 
out. 
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#10  Show  Modules  On  Job  Placement  To  Counselors 

i  obtained  these  twelve  modules  on  job  placement  by  attending  the 
workshop  in  san  francisco  presented  by  the  human  resource  center  in  n.y. 
to  date,  i  have  presented  three  to  small  groups  of  counselors  in  our 
immediate  area,  this  is  experimental  to  see  if  the  counselors  feel  they 
are  beneficial.  if  so,  we  may  recommend  that  they  be  passed  on  to  each 
district  office  for  their  own  presentations,  although. i  do  not  believe 
there  is  any  monumental  information  in  the  modules,  it  is  a  concise, 
easy  way  to  present  information  on  placement,  i  do  believe  that  even 
with  a  placement  specialist  available  to  general  counselors,  that  they 
should  still  be  open  to  learning  about  placement  and  being  involved  so 
that  all  can  work  together  as  a  team  for  the  benefit  of  our  clients, 


54. 


COUNSELOR'S  QUESTIOMAIRF 

FOLLOWING  ARE  QUESTIONAIRES  CILLED  OUT  BY  THE  COUNSELORS  THAT  I  HAVE  EEEN 
MOST  INVOLVED  WITH  (BETTY  JIM,  JOE,  CHARLENE,  NORM  AND  TERESA),   I  WROTE 
THE  QUESTIONAIRE  TO  OBTAIN  FEEDBACK  FROM  EVERYONE,  TO  GET  A  FEEL  FOR  MY 
JOB  PERFORMANCE  AND  ALSO  TO  HELP  PLAN  FOR  THE  UPCOMING  YEAR, 


r 


HH 


REHABILITATIVE  SERVICES  DIVISION 


EXECUTIVE  VILLAGE 


51  7  EAST  FRONT  STREET     •     BUTTE.  MONTANA  59701 
PHONE    (4061  723  6537 


June  ?5,   1979 


Dear  Counselor, 


■>.  >, 


A  year  has  come  and  gone  since  I  have  had  the  position  of  job  placement 
specialist  in  our  office.  I  would  really  appreciate  your  input  by  filling 
out  this  questionaire.  This  will  help  me  evaluate  my  job  so  I  can  improve 
my  services  to  you  and  your  clients  for  the  upcoming  year.  I  want  your 
honest  opinions  and  your  comments  will  be  especially  helpful.  Have  your 
secretary  type  in  the  information  if  you  prefer  to  be  anonymous.  If  you 
have  any  questions,  feel  free  to  ask.   Thanks  alot !  !  ky/iUJ^t'  ' 

1.   Where  do  you  prefer  having  the  Job  Placement  Specialist  located? 

Sheltered  Workstoop  RSD  Office  t/        Doesn't  matter  

Comments  g?  ,ge6^^  .<.o./!.,,.<r     To  6a*L*^?f    &**/£-,    C±A,sS 


2.     Do   you  believe  that  Workshop  personnel  have  a  responsibility  for  job 
placement  even  though  there^is  no  longer  a  placement  specialist  position 

*s        No  Comments 


in  the   facility?     Yes 


3.     Do  you  feel  the  placement  needs  of  the  Workshop  clients    (i.   e.   WAT,   93i3 
Title   XX)   can  be  met   as   adequately   from  the  Rehab  office  as  they  can  be 

from  the  Workshop?      Yes  No     t/       Doesn't  matter  

'■•'omments       J-     £>€/iicS      /?    r *>&&</,  *#7> S    /~^A„^  ,s 


/LMXPJJ*. 


.£. 


y#J 


k.     Do  you  believe  that  the  placement  needs  of  the  severally  disabled  can 
be  met  as  adequately  from  the  Rehab  office  as  they  can  be  from  the  Workshop? 
Yes  is         No       Doesn't  matter       Comments 


5.  Would  you  prefer  the  job  placement  specialist  to  contact  the  job-ready 
clients  of  job  openings  instead  of  the  counselor?  Yes  <-^   No 


Comments  tS/ir>tj  ( 


'7?/* 


&  £2. 


'-£*<-/ 


6.  Do  you  think  placement  has  been  g>ven  a  new  emphasis  since  the  office 
has  a  placement  specialist?  Yes  ^        No  Comments  


JM 


7.  Do  you  think,  job  placement  could  be  emphasized  more  in  the  beginning 
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and  during  the  Rehab  process  (V.  S.  something  that  happens  at  the  end  of 
the  case)?  Yes  ^/'      No  Comments  <^_A^{)   /W  £ji*?  //dc^^yt^ 

8.  Do  you  think  it  is  appropriate  to  refer  a  client  for  placement  services 
while  in  Status  Ob  (when  no  other  services  have  been  provided)?  Yes  £/ 
No       Comments 


3FS 


9.  Do  you  think  it  is  necessary  to  have  a  client  in  status  20  -  ready  for 
work  -  when  referring  fop?' placement  services  (V.  S.  status  Ik,   16,  l8  and 
2*0?  Yes  No  1/       Comments 


10.  Do  you  feel  more  responsible  for  placement  activities  now  than  you  did 

a  year  ago  (  V.  S.  "It^s  up  to  the  client  to  place  him/herself")?  Yes  

No  Comments  _x_  ^JaJH&L    iiL-j£2£L-Jl£&UL    / ^ <-•-  €££.   £X«£1 


11.  Do  you  feel  less  responsible  for  placement  now  (V.  S.  "It's  up  to  the 
job  placement  counselor")?  Yes  No  ^      Comments  


12.   Do  you  think  V.  R.  clients  are  more  satisfied  with  the 
efforts  of  our  office  than  they  were  in  the  past?  Yes 
Comments  f$  b  SpCp  f?/^/ 


rob  Placement 
No 


Do  you  believe  that  out-of-Butte  job-ready  clients  are  being  served 

No        Comments  J-S     MtO  CjL    ^^      If&JiluMA 


13. 
adequately?  Yes 


fie-ofU*.     to   £4-  -Coc/p/a.  ' 

14.     Do  you  think  job-seeking  skills  counseling  and/or  classes  are  an 

important  and  necessary  service  to  offer  clients?     Yes     No  

Comments   ./^  &J1    d-t/l/P/*? jpu!&    #10><j     dfilr*/^.  fr/t/4     /? 


15.     Do  you, agree  with  this  statement:     "A  job-ready  client  is  one  who 
(a)  has  a  job  goal   (b)  has  skills  to  perform  the  job  goal   (c)  has 
motivation  to  work"?      Yes       </        No  Comments 
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16.  Do  you  think  advertising  is  an  important  aspect  of  job  placement 
(ex  =  radio  ads,  news  articles,  etc.)?  Yes  ~s       No 
Comments   ^a^,^^,,  J^  UJ /S /i  ,    7~/Jj2<&_    {.-<>/?$  sr  A1    /£&r^o/?s?y& 


17.  Are  you  satisfied  with  OJT's?  Yes 


<S 


No 


Comments 


l8.  Are  you  satisfied  with  short  term  OJT's  (no  cost  to  employer/no  job 
guarantee)?  Yes  ^     No  Comments  / /0      sts-adv  a. x77~; n *is 


19.  Are  you  satisfied  with  our  relations  with  the  Job  Service,  C.E.P. 
and  other  placement  resources?  Yes  e^^    No  Comments  ,/T  <S3?  / ,  ^jlA- 


20.  Do  you  view  placement  as  a  team  effort  (client,  counselor  and  job 
placement  specialist)?  Yes  tA  — Ji 


No 


Comments 


21.  Do  you  think  it  is  more  beneficial  to  talk  to  employers  about  a  specific 
client  (Jab  development)  than  to  talk  to  employers  about  V.  R,  in  general? 
Yes  i/     No       Comments 


22.  What  is  your  philosophy  on  placement:  1.  "Do  all  and  everything  for 
your  client"  2.  "Work  behind  the  scenes  to  help  the  client  help  him/ 
herself."  1.        2.    jA       Comments    "/""AVc7  C£y7-^-^  Q33  7a^ 


'ajc//  o  /  <&t  #C   £&l  eoi^. 


23.  Are  you  satisfied  with  reporting  and  recording  of  placement  efforts  in 
your  client's  file'.'  Yes  is      No  Comments  .^  AAn  }  ( c/    MsLi 


fl±OAj_     0  orJ  r/*i>u  c  cod, 


2<+.   Do  you  think  it  is  important  to  have  support  and  cooperation  of  unions? 


Yes 


No 


Comments 


25.  Do  you  think  the  job  placement  specialist  should  be  involved  in  career 
exploration,  I.  W.  R.  P.'s,  vocational  evaluation,  job  goals,  etc.? 
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Yes       No       Comments 


2c.  Do  you  think  a  Job  Club  for  clients  would  be  beneficial  to  Job-ready 


clients?  Yes  c^      No  Comments  l/-*?^  tf?&7JL    &  Zj      y^yf^AJ 


27.  Do  you  think  a  Job  Maintenance  Club  would  be  beneficial  to  clients  who 
have  recently  gone  to  work?  Yes  / /      No  Comments  /?$     c t?/U  y 

F&casu?  a    CjZ&z&U      Eo*lJ3j>    n,/./t~/Se' 

28.  Do  you  feel  the  number  of  your  26  closures  has/been  affected  with  a 

job  placement  counselor  in  the  office?  More  _  r      Less  Same  

Comments 


29.  Do  you  think  it  is  the  responsibility  of  the  job  placement  specialist 
or  work  adjustment  trainer  (Workshop)  to  develop  real  work  experiences 

for  W.A.T./tlients''  placement  specialist  W.  A.  Trainer  

Both  //       Comments 


30.  Do  you  feel  more  interested  in  and  involved  with  placement  now  than  you 
were  a  year  ago?  Yes  ls         No  Comments  


31.  Do  you  think  the  business  community  is  more  aware  of  hiring  the 
handicapped  than  they  were  a  year  ago?  Yes  lS     No  __^__ 

Comments  X    uo  QO  L   /  #■'&/<£-     iSTi     '£>  0  f     fJz>o^      <j  V       {/XjP 

32.  What  do  you  think  about  the  suggested  quota  of  two  placements  per  month 
by  the  placement  specialist?  Too  many  Not  enough  

Adequate  jy^  Comments  


33.  Do  you  think  targeted  job  tax  credits  for  employers  who  hire  V.  R. 


clients  should  be  emphasized?  Yes  ls         No  Comments 
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3k.      Do  you  believe  Affirmative  Action  legislation  should  be  emphasized 
more?     Yes  No  __c^  Comments     /p  c  f    /L4?  Cf^s  /P/f<Z //' 

A       /f  <S&*l*i*    7~~a      Q/}<j^t    iicfru. (Utxj  x?n  <r^r/  <^;    r2*?/\  ■ 

,^tr///^^ 

35.  Would  you  like  to  see  below  minimum  wage  certificates  be  used  more 
often?  Yes    (y      No  Comments  ,/?<//"  £,  £/£ /&■?  vt> ;? <? f/ 

36.  Do  you  think  Workers1  Compensation  Subsequent  Injury  certificates  could 
be  used  more  often?  Yes       No       Comments 


37.  Do  you  think  an  employer  advisory  board  is  beneficial,  relating  to  job 
placement  activities?  Yes  \^/_     No  Comments  ^SS-e.+t.^/'/ftd 


38.   Do  you  think  a  client  advisory  group  would  be  beneficial?  Yes  1/ 
No       Comments 


39.  Do  you  think  the  placement  specialist  should  be  more  involved  in  the 
elimination  of  architectural  barriers?  Yes  No  lj^       Comments 

ko.     Would  you  like  to  see  more  short  term  (l^to  2  week)  unpaid  work 
experiences  for  clients?  Yes  No  c^       Comments  ^.ujCL  $Cte.yc/*~ 

kl.     Do  you  think  public  speaking  to  groups  by  the  placement  specialist  is 
important?  Yes  t_y     No  Comments    A^.^^-Q  >t.  Y //)  O    "? 


k2.     Do  you  think  participating  in  radio  and  T.  V.  "talk  shows"  would  be 

effective  to  promote  hiring  the  handicapped?  Yes  _L^^_     No  

Comments  /£  £>  S~of  .j  £jP  £_  *-/ 


k3.     Are  you  satisfied  with  the^job  placement  specialist's  efforts  and 
activities  to  date?  Yes  is"        No  Comments  fW 'g/£J?   ~f~/?  /?  g/ 
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kh.     Are  you  satisfied  with  follow-up  services  provided  by  the  specialist 
after  the  client  begins  work?  Yes  /^^    No  Comments  /^o  {^   / 

1+5.  How  do  you  think  it  should  be  determined  that  a  client  is  ready  to  go 
to  work?   3"0  /  „  rf—    ^r/^<psiS^  gAD£t  .p^^p-^.y       Md  Cu  <?.  iM^tu . 

kG.     What  would  you  like  to  see  the  job  placement  counselor  do  more  of? 


kr[.     What  would  you  like  to  see  the  placement  counselor  do  less  of? 

hQ.     What  would  you  like  to  see  the  placement  counselor  do  that  hasn't  been 
tried  yet?   JT  gfY/  <?«■/.  &A*-       5/7-oot    <S       J fe&<     fyhC/'C^y 

U9.  How  would  you  rate  the  priorities  of  job  placement  activities? 
(l  =  first  priority) 

tj     Advertising 
,*?   Public  Relations 
/  Job  Development 
"~f    Counseling/training 
G?     Consulting 
D.    General  Employer  Contacts 

50.  How  would  you  rate  the  problems  involved  in  job  placement  (l  =  biggest 
problem) . 

3  Unions 

J  Few  Jobs  (in  our  area) 

d  Clients  (skills,  motivation,  etc.) 

<J  Employers  (attitudes,  etc.) 

■5^  Other  (please  specify) 

51.  Do  you  think  job  placement  services  to  the  severally  disabled  should  be 
a  priority?  Yes  l^    No  Comments 
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52.  Do  you  think  .job  placement  services  for  the  severally  disabled  has: 


imDroved 


,  stayed  the  same 


worstened 


Comments 


53.  Any  additional  comments,  questions,  problems,  complaints,  suggestions 
concerning  job  placement  fh  6«_f       <Ta-  Q~CZ<  &t<£         J~^Lg      'f'C^^e^-^'-^ 


^L 
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June  25,   1979 


BUTTE.  MONTANA  59/01 


Dear  Counselor, 

A  year  has  come  and  gone  since  I  have  had  the  position  of  job  placement 
specialist  in  our  office.   I  would  really  appreciate  your  input  by  filling 
out  this  questionaire.  This  will  help  me  evaluate  my  job  so  I  can  improve 
my  services  to  you  and  your  clients  for  the  upcoming  year.   I  want  your 
honest  opinions  and  your  comments  will  be  especially  helpful,  have  your 
secretary  type  in  the  information  if  you  prefer  to  be  anonymous.  If  you 
have  any  questions, feel  free  to  ask.   Thanks  clot! 


! !  c>^t  ' 


Where  do  you  prei'er  having  the  Job  Placement  Specialist  located? 


Sheltered  Workshop 
Comments 


RSD  Office 


Doesn't  matter 


2.  Do  you  believe  that  Workshop  personnel  have  a  responsibility  for  job 
placement  even  though  there  is  no  longer  a  placement  specialist  position 
in  the  facility?  Yes  ^     No Comments  X^^ /^^y    7/kv    s^'// 


$ 


'U  &4&Jj&4-Ja1    &g&/&a222££22   a&M± i£L 


<i)a&<*M /i'*>f- 


r 


r&£_ 


z 


aZ£&?L£a. 


J- 


3.  Do  you  feel  the  placement  needs  of  the  Workshop  clients  (i.  e.  WAT,  931, 
Title  XX)  can  be  met  as  adequately  from  the  Rehab  office  as  they  can  be 

from  the  Workshop'.'   Yes  No  Doesn't  matter  

Comments 


'1.   Do  you  believe  that  the  placement  needs  of  the  severally  disabled  can 
be  met  as  adequately  from  the  Kehab  office  as  they  can  be  from  the  Workshop? 
Yes  1/     No     i   Doesn't  matter    >    Comments  A^A/^/^    ^7)f/U^o/0 


5.  Would  you  prefer  the  job  placement  specialist  to  contact  the  job-ready 
clients  of  job  openings  instead  of  the  counselor?   Yes  t-^      Wo 


//P.,     VMS/if  £& 


/^qi     J^Y^,^/t^ 


££22L&X4&aU& 


6.      Do  you  think  placement  has   been  given  a  new  emphasis   since  the  office 
has   a  placement   specialist?      Yes  No  Comments    fa//  s^fi?^  s?yQ?K 

/toft*  /^<&ie^ /teirjLj  /^<2^o  as  ^oS^kosiaJZ.  j^vW:/ 


7.   Do  you  think,  job  placement  could  be  emphasized  more  in  the  beginning 
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and  during  the  Rehab  process    (V.   S.   something  that  happens  at  tne  end  of 

the  case)?,  _  Yes     ^     No  Comments  MmJx' tfAf/t?tir     ///&#><*,? 

/fa  £/<fa  '  £ &fc/4tt? *«)  jtfst<n    ^Y/Stctifi-^- i 

8.  Do  you  think  it  is  appropriate  to  refer  a  client  for  placement  services 

while   in  Status  06   (when  no  other  services  have _been  provided)?     Yes  

No  y Comments     /?Ss)/*4A  s7„J     ^  fpS/ // ^  )    /7s**/  '7/***.    g&jt 

/<7<M  At   /tf  /& tf?<r>//  jAttzsc&T,/    £dLuZ&e^ 

9.  Do  you  think  it   is  necessary  to  have  a  client  in  status  20  -  ready  for 
work  -  when  referring  for  placement  services    (V.   S.   status  Ik,   16,   18  and 
"%>■   ,  Yes  No  _^     Comments        (?/^/    ^/^     ,?/,//  As  JnJ 

Mtfs/f/<*f    <^jr- .  „  ^nxa// <L&££L  rts     fifa*^ — /l£4i&&'     //fti"    G#i*&-/ 

10.      Do  you  feel  mere  responsible  for  placement  activities  now  than  you  did 
a  year  ago   (  V.   S.   "It's  up  to  the  client  to  place  him/herself")?     Yes 

No 


!o  ,y Comments  _£/  ^  a/^/?y^ &£/ 'S< '/f  /fs p*<frV«fr7  &--> 


11.     Do  you  feel  less  responsible  for  placement  now  (V.   S.   "It's  up  to.the 
job  placement  counselor")?     Yes   No    Comments       (  yfiyA  /(^-o 

7y  &Z&2JL  .jc*j  g^s^/KsTfo^'?  yw£^   r</f/$L d2L  S&iSaZS  °^ 


12.  Do  you  think  V.  R.  clients  are  more  satisfied  with  the  Job  Placement 
efforts  of  our  office  than  they  were  in  the  past?  Yes  No  

iamd  - 


efforts  of  our  office  than 
Comments   (y?  <///lv   Y  && 


13.  Do  you  believe  that  out-of -Butte  job-ready  clients  are  being  served 
adequately?  Yes  ^       No  Comments  


Ik.     Do  you  think  job-seeking  skills  counseling  and/or  classes  are  an 

important  and  necessary  service  to  offer  clients?  Yes  *^      No  * 

Comments  i4^.^.?  A    />*rf .   /2«    -//S/^y  ~y/,?,,    sp*.*     sW.*+f/?£*s. 


/ 


15.  Do  you. agree  with  this  statement:  "A  job-ready  client  is  one  who 
(a)  has  a  job  goal  (b)  has  skills  to  perform  the  job  goal  .(c)  has 

motivation  to  work"?   Yes  No   Comments   s^fsc*/]/    Sfc-//^ 

" '  /&° & ^[/A   Z.      stP^SAf'  *C    /fi/C-     /y 
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16.  Do  you  think  advertising  is  an  important  aspect  of  job  placement 

(ex  =  radio  ads,  news  articles,  etc.)?  Yes  •    No  

Comments 


17.  Are  you  satisfied  with  OJT's?  Yes  S 


No 


Comments 


l8.  Are  you  satisfied  with  short  term  OJT's  (no  cost  to  employer/no  job 
guarantee)?  Yes  ,/       No  Comments  


19.  Are  you  satisfied  with  our  relations  with  the  Job  Service,  C.E.P. 
and  other  placement  resources?  Yes   -^   No  Comments  


20.  Do  you  view  placement  as  a  team  effort  (client,  counselor  and  job 
placement  specialist)?  Yes  t!S_    No  Comments  /2/_Ys^ ,  /?  £. 


(? 


21.     Do  you  think  it   is  more  beneficial  to  talk  to  employers  about  a  specific 
client   (Job  development)  than  to  talk  to  employers  about  V.   R.    in  general? 
Yes      ^      No       Comments        ? S/its/aS/y      J/   s,&k,    ///s«>   $£&Z 


~&£L^£L£a2dJu.    .j£m4//iJl!SA*- 


T 


22.  What  is  your  philosophy  on  placement:  1.  "Do  all  and  everything  for 
your  client"  2.  "Work  behind  the  scenes  to  help  the  client  help  him/ 
herself."   1.        2.    ^/      Comments      


23.  Are  you  satisfied  with  reporting  and  recording  of  placement  efforts  in 
your  client's  file?  Yes  4^/      No  Comments  Z&dJg.    ^^<^ 


A 


2k.      Do  you  think  it   is   important  to  have   support  and  cooperation  of  unions? 
Yes       w^     No  Comments    _  ^Cja£s>  s  a //*    ,  i*  J    tf,«z£*.    -st//?*  Ajfi/3 


t*>f :<#$/. ft   (/  02*20.  yn^ue^^ 


J*.  >  r>//?*yS^*     jfi/i  /7cZ<?/7s js>  fr*~«  *      /£?^  &&a£dt&z&& 


t&. 


C^A- 


-* — y'±"^y 


25.  Do  you  think  the  job  placement  specialist  should  be  involved  in  career 
exploration,  I.  W.  P..  P.'s,  vocational  evaluation,  job  goals,  etc.? 
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No 


Comments    /> 


'Vf  A  7, 


\,    .(.  a 


26.     Do  you  think  a  Job  Club  for  clients  would  be  beneficial  to  Job-ready 
clients?     Yes      ./       No  Comments      //I/)jj   Iw    d/M/flj//tL    "£.    n/lsSMOj. 


/qQq  U  {iiiUtulf  Ji>  gAAmj^ 


27.  Do  you  think  a  Job  Maintenance  Club  would  be  beneficial  to  clients  who 


have  recently  gone  to  work?  Yes. >/_       No 

-  \oM,   ■ 


Comments 


1/1(1*4  Uf    Lttfv 


& 


A^- 


t 


28.  Do  you  feel  the  number  of  your  26  closures  has  been  affected  with  a 
job  placement  counselor  in  the  office?  More  Less  Same 


Comments      a/  cl&t  '  L     HdJ&D. 


29.  Do  you  think  it  is  the  responsibility  of  the  job  placement  specialist 
or  work  adjustment  trainer  (Workshop)  to  develop  real  work  experiences 

for  W.A.T.  clients?  placement  specialist  W.  A.  Trainer 

Both  t/        Comments  p/tok?hfa       sx« fixJ^     f/e    f,7.A    -fict.^^s    > 


&U 


0 


T 


30.  Do  you  feel  more  interested  in  and  involved  with  placement  now  than  you 
were  a  year  ago?   Yes  No  Comments  \-J  rf^  7  j,^„,j 


31.  Do  you  think  the  business  community  is  more  aware  of  hiring  the 

handicapped  than  they  were  a  year  ago?  Yes  t^      No  

Comments 


32.  What  do  you  think  about  the  suggested  quota  of  two  placements  per  month 

by  the  placement  specialist?  Too  many  Not  enough 

Adequate  Comments 

-77-  -^ 


.£*> — Mdwy  }    &22/UaJM.   jtj 


it?  Too  many  Not  enough  .   / 

jj/  (k&adJs&h &£££  ^APM/st*  ,/f   "><// (^ 


33 •  °o  you  think  targeted  job  tax  credits  for  employers  who  hire  V.  R. 
clients  should  be  emphasized?  Yes  _^^_    No  Comments  
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3h.     Do  you  believe  Affirmative  Action  legislation  should  be  emphasized 
more?  Yes  ^        No       Comments 


35.  Would  you  like  to  see  below  minimum  wage  certificates , be  used  more, 
often?  Yes  _^  No   ,     Comments  Q/.A,  )l    u&Jjfih  U    *  Ud^loL 

af-t/v  CM^f   CM  Bk  -Zvt^Gujnr).  '     0  (j     (J  V 


36.  Do  you  think  Workers1  Compensation  Subsequent  Injury  certificates  could, 
be  used  more  often?  Yes  y        No  __I^_     Comments  ~U  0   J,  ^  p  (gjj  /Q   ")  rHq  g  j  /j 

fa  a*0Q\&,  <4lhn~  rfrtd     sLauH  hMuM  .'<f  '     ' 

37.  Do  you  think  fui  employer  adyisory  board  is  beneficial  relating  to  job 
placement  activities?  Yes  >^_      No  Comments  


38.  Do  you  think  a  client  advisory  group  would  be  beneficial?  Yes  L 

No  Comments     A^/W  ArfknC    Q^^'.tfpQ,      /rv   SnffS/af 

pa  <a  L  (t.-nufi  -    g  A.t  I  iJm'K  jt/\  ft/    6(1  bJ\A£A  &  j  flC,  " 11 ' 

39.  Do  you  think  the  placement  specialist  should  be  more  involved  in  the 
elimination  of  architectural  barriers?     Yes    ^  No  Comments 

d?Af#s     .yZAsrrr.  / 2^2 QodLb  4*y  &a  I     ~  &&26L1  teL&adL  '1fr~Pss    ^LaggAd  /p 

1+0.  Would  you  like  to  see  more  short  term  (l  to  2  week)  unpaid  work 

experiences  for  clients?  Yes  </      No  Comments   3SgZg  ■ 

Sti'&n1  •t'rtM/rr  iaJoui     ,  &. 'r?jJ  fa 


Jua- 


kl.     Do  you  think  public  speaking  to  groups  by  the  placement  specialist  is 
important?  Yes  ^-^      No  Comments 


k2.      Do  you  think  participating  in  radio  and  T.  V.  "talk  shows"  would  be 

effective  to  promote  hiring  the  handicapped?  Yes   ^       No  

Comments 


1+3.  Are  you  satisfied  with  the  job  placement  specialist's  efforts  and 
activities  to  date?  Yes  t-^   No       Comments 


m 
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kh.     Are  you  satisfied  with  follow-up  services  provided  by  the  specialist 
after  the  client  begins  work?     Yes     /        No  Comments 


1*5.     How  do  you  think  it  should  be  determined  that  a  client  is  ready  to  go 
to  work?    A]   (S*J.s./A     <&dk&&4z25l      f&j  /!**»* /y)  ^     2  J   &J&^/Z  ~Z 


U6. 


What  would  you  like  to  see  the  job  placement  counselor  do  more  of? 


~^vf*i ^r<M-  -ifi&dL       <&?*'  As?  &&.  ts £j£.  SL&24&  erf  TLrfZ&J&u  7fe^ 

Wj.     What  would  you  like  to  see  the  placement  counselor  do  less  of? 


7-^~Jote>&t 


would  you 


^     ~s/r   ,/  ,?//  /  / 


k8,     VJhat  would  you  like  to  see  the  placement  counselor  do  that  hasn't  been 
tried  yet?     /&M    rt* 0*6'/  ^**^ /*se^ 


1*9 •  How  would  you  rate  the  priorities  of  job  placement  activities? 
(l  =  first  priority) 

3     Advertising 
/   Public  Relations 
Job  Development 


</     Counseling/training 
Z|  Consulting 

,  5"   General  Employer  Contacts 


50.  How  would  you  rate  the  problems  involved  in  job  placement  (l  =  biggest 
problem) . 

V    Unions 
/   Few  Jobs  (in  our  area) 
g_   Clients  (skills,  motivation,  etc.) 
ijg   Employers  (attitudes,  etc.) 
Other  (please  specify) 


51.   Do  you  think  job  placement  services  to  the  severally  disabled  should  be 
a  priority?  Yes   .---'  No  Comments  
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52.     Do  you  think  job  placement  services  for  the  severally  disabled  has:       . 

improved      <^^,    stayed  the  same  ,  worstened  .     Comments      c/  ~7/s"6i 

if  U&/L   .Ssif4./ij*ja»ja /,/f/f, <@L£kZ& \  <7<rf /> <j a*  j<v £3L 


*tf  Uh//  iS^f/faya 


53.  Any  additional  comments,  questions,  problems,  complaints,  suggestions 
concerning  job  placement 


HIRING  THE  HANDICAPPED  .  .  . 
IT'S  NOT  ONLY  GOOD  WILL.  ITS  GOOD  BUSINESS. 


REHABILITATIVE  SERVICES  'DIVISION 


EXECUTIVE  VILLAGE     •     51 7  EAST  FRONT  STREET     •     BUTTE    MONTANA  59701 
PHONE    1*061  723  6537 


June  25,  1979 


Dear  Counselor, 


QG 


A  year  has  come  and  gone  since  I  have  had  the  position  of  job  placement 
specialist  in  our  office.   I  would  really  appreciate  your  input  by  filling 
out  this  questicnaire.  This  will  help  me  evaluate  my  job  so  I  can  improve 
my  services  to  you  and  your  clients  for  the  upcoming  year.   I  want  your 
honest  opinions  and  your  comments  will  be  especially  helpful.  Have  your 
secretary  type  in  the  information  if  you  prefer  to  be  anonymous.  If  you 
have  any  questions, feel  free  to  ask.  Thanks  alot!!   <\J\dLA^£&-JT~ 

1.  Where  do  you  prefer  having  the  Job  Placement  Specialist  located? 
Sheltered  Workshop       RSD  Office  >C    Doesn't  matter  


Comment 


um^-J 


^<J-&-*^fr--l^Js     ^cis*^£% 


2.  Do  you  believe  that  Workshop  personnel  have  a  responsibility  for  job 
placement  even  though  there  is  no  longer  a  placement  specialist  position 
in  the  facility?  Yes  Vj         No  Comments  jLajL     ^O&y 

3.  Do  you  feel  the  placement  needs  of  the  Workshop  clients  (i.  e.  WAT,  931, 
Title  XX )  can  be  met  as  adequately  from  the  Rehab  office  as  they  can  be 
from  the  Workshop?  Yes  X"    No  Doesn't  matter  

Comments 


k.     Do  you  believe  that  the  placement  needs  of  the  severally  disabled  can 
be  met  as  adequately  from  the  Rehab  office  as  they  can  be  from  the  Workshop? 
Yes  ^K         No Doesn't  matter  Comments  


5.  Would  you  prefer  the  job  placement  specialist  to  contact  the  job-ready 
clients  of  job  openings  instead  of  the  counselor?  Yes  No  


Comments 


X 


eP 


^y~~sr'      y^a^~e~       ^-"C-*-*-      ^^^^t--^~a^U--£r>~ 


6.  Do  you  think  placement  has  been  given  a  new  emphasis  since  the  office 
has  a  placement  specialist?  Yes  X'    No  Comments  ^^^^--c-^—  ^^i 


7.  Do  you  think,  job  placement  could  be  emphasized  more  in  the  beginning 
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and  during  the  Rehab  process  (V.  S.  something  that  happens  at  the  end  of 

the  case)?  Yes  x    Wo  Comments  _jL     ^g^g^L-X^  ^SS^  o^^^f's 


-r- ■ ~7 

8.  Do  you  think  it  is  appropriate  to  refer  a  client  for  placement  services 
while  in  Status  06  (when  no  other  services  have  been  provided)?  Yes 
No  X    Comments   LcK*.       ,<:^^C^^£j2-^  ' S~     s?-^^£>    ^*o     3 


C.X. cU?-^  'dL    zz^&.  - 


^vY 


J 


^ZZ22^£^TZS*7' 


9.  Do  you  think  it  is  necessary  to  have  a  client  in  status  20  -  ready  for 
work  -  when  referring  for  placement  services  (V.  S.  status  ik,   l6,  l8  and 


2U)?  Yes 


No  Xf    Comments  _  /?  ^/ 


T? 


Z 


10.  Do  you  feel  more  responsible  for  placement  activities  now  than  you  did 
a  year  ago  (  V.  S.  "It's  up  to  the  client  to  place  him/herself")?  Yes  x 


No 


Comments 


~7^ 


11.     Do  you  feel  less  responsible  for  placement  now  (V.   S.  "It's  up  to  the 
job  placement  counselor")?     Yes  No  Comments     JT \^~     ^co~^-<^C^ 


^^^^X'^    ^S  ^^T   s 


12.  Do  you  think  V.  R.  clients  are  more  satisfied  with  the  Job  Placement 
efforts  of  our ^office  than  they  were  in  the  past?  Yes   >^   No 


Comments 


13.  Do  you  believe  that  out-of-Butte  job-ready  clients  are  being  served 
adequately?  Yes  X    No  Comments  jAJ    -fc-X$g^  {£2ZZ&L*      a-^^-^^-a-. 


lb.     Do  you  think  job-seeking  skills  counseling  and/or  classes  are  an 

important  and  necessary  service  to  offer  clients?  Yes  X,    No  

Comments 


15.  Do  you .agree  with  this  statement:  "A  job-ready  client  is  one  who 
(a)  has  a  job  goal  (b)  has  skills  to  perform  the  job  goal  (c)  has 
motivation  to  work"?  Yes  X.    No  Comments  
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16.  Do  you  think  advertising  is  an  important  aspect  of  job  placement 

(ex  =  radio  ads,  news  articles,  etc.)?  Yes  X"   No  

Comments 


17.   Are  you  satisfied  with  OJT's?  Yes 


,t?-r-%^-      c>^-^r~, 


No  X    Comments   7~X^y 


l8.  Are  you  satisfied  with  short  term  OJT's  (no  cost  to  employer/no  job 

guarantee)?   Yes  _X    No  Comments  cP^^a*Jt^L*L*-*^*z.      ^^-^      ^-^u^-z^^, 

-* j  . — jr~  *    ^ •^<rr==^- ~^y *r 


19.  Are  you  satisfied  with  our  relations  with  the  Job  Service,  C.E.P. 
and  other  placement  resources?  Yes   ><    No  Comments  -/^  ^>-^_   <^ST 


z 


■^ 


20.  Do  you  view  placement  as  a  team  effort  (client,  counselor  and  job 
placement  specialist)?  Yes  /<    No  Comments  


21.  Do  you  think  it  is  more  beneficial  to  talk  to  employers  about  a  specific 
client  (Job  development)  than  to  talk  to  employers  about  V.  R.  in  general? 
Yes  yK  No  Comments  


22.  What  is  your  philosophy  on  placement:  1.  "Do  all  and  everything  for 
your  client"  2.  "Work  behind  the  scenes  to  help  the  client  help  him/ 
herself."  1.  2.   ^X    Comments  


23.  Are  you  satisfied  with  reporting  and  recording  of  placement  efforts  in 
your  client's  file?  Yes  >C       No  Comments 


2k.     Do  you  think  it  is  important  to  have  support  and  cooperation  of  unions? 
Yes  X    No  _____  Comments  


V 


25.  Do  you  think  the  job  placement  specialist  should  be  involved  in  career 
exploration,  I.  W.  R.  P.'s,  vocational  evaluation,  job  goals,  etc.? 
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Yes     X         No 


nents    /  ^Ct_ 


26.      Do  you  think  a  Job  Club  for  clients  would  be  beneficial  to  Job-ready 
clients?     Yes     >C        No  Comments 

-T*— "■ • —  a   ■■  ■     -i-  ■'■     ■    ■   1    ■■!■■  -.-.—  —  i      ■     ■    —    ■     —    i     .1.     ■■....-.-■,.     .. 


27.   Do  you  think  a  Job  Maintenance  Club  would  be  beneficial  to  clients  who 
have  recently  gone  to  work?  Yes  No  Comments 


28.  Do  you  feel  the  number  of  your  26  closures  has  been  affected  with  a 

job  placement  counselor  in  the  office?  More  _____  Less  Same  S\ 

Comments  2    «____to__t__3it_fc    <Z^U^ -^^      #fi      c^*~-^-*-^  ^<^^y 

?^<?C-r?-z^>  &L  ^^f^^^f^ LLv($^ — yj     ___   ^gT 


^2*. 


t^- 


J2L. 


JU ___aa^y  t  ^-*~~       £?£      ~/~?^~t' 


29.  Do  you  think  it  is  the  responsibility  of  the  job  placement  specialist 
or  work  adjustment  trainer  (Workshop)  to  develop  real  work  experiences 

for  W.A.T.  clients?  placement  specialist  W.  A.  Trainer  ^Xf 

Both       Comments 


30.   Do  you  feel  more  interested  in  and  involved  with  placement  now  than  you 
were  a  year  ago?  Yes  ^K    No  Comments  


33.  Do  you  think  the  business  community  is  more  aware  of  hiring  the 

handicapped  than  they  were  a  year  ago?  Yes  __C    No  

Comments 


32.  What  do  you  think  about  the  suggested  quota  of  two  placements  per  month 

by  the  placement  specialist?   Too  many  Not  enough  

Adequate  X    Comments 


33 •  Do  you  think  targeted  job  tax  credits  for  employers  who  hire  V.  R. 
clients  should  be  emphasized?  Yes  /*C    No  Comments  
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3U.  Do  you  believe  Affirmative  Action  legislation  should  be  emphasized 
more?  Yes  S<C       No  Comments 


35.  Would  you  like  to  see  below  minimum  wage  certificates  be  used  more 
often?  Yes       No       Comments    7Z         jCo^-*-        ^>^c-cs-<^       X^ttM 

__j__     ^zz^^;^~ 

36.  Do  you  think  Workers'  Compensation  Subsequent  Injury  certificates  could 
be  used  more  often?  Yes  yC        No  Comments  2~  -iZ    ,Z~   a^t^^^Jj 

(?^<Sf  d. ___--__^C ^^C-t-^-^^^t-^^^Cn — *-t(JiJ~~-*, <*-/'  /  -,'^-f. 


± 


37.  Do  you  think  an  employer  advisory  board  is  beneficial  relating  to  job 
placement  activities?  Yes   X   No  Comments  


38.  Do  you  think  a  client  advisory  group  would  be  beneficial?  Yes  >C 

No       Comments 


39-  Do  you  think  the  placement  specialist  should  be  more  involved  in  the 


elimination  of  architectural  barriers?  Ye 


___: 


No 


Comments 


V    ,^27 


Uo.  Would  you  like  to  see  more  short  term  (l  to  2  week)  unpaid  work 
experiences  for  clients?  Yes  __    No  Comments  


kl.     Do  you  think  public  speaking  to  groups  by  the  placement  specialist  is     _ 
important?  Yes  X    No  Comments   //I    ^  ^-.^l^Uc         txr-cr^^jj 


Y- 


h? .      Do  you  think  participating  in  radio  and  T.  v".  "talk  shows"  would  be 

effective  to  promote  hiring  the  handicapped?  Yes  ^Xj  No  

Comments 


U3.  Are  you  satisfied  with  the  job  placement  specialist's  efforts  and. 
activities  to  date?  Yes  A~    No  Comments  yrX^    -^-r-if  /2^,-^j^^^/-~ 


IT  S  NOT  ONLY  GOOD  WILL.  IT'S  GOOD  BUSINESS 


-    ^      ,v-<s*Y  ^r-^-r^^c^O-y 
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kk.     Are  you  satisfied  with  follow-up  services  provided  by  the  specialist 
after  the  client  begins  work'.'  Yes  X'       No  Comments  


U5.  How  do  you  think  it  should  be  determined  that^a  client  is  ready  to  go 
to  work?  (^ -^^C^^t.  ^ij-y  Ci?C<l-        (i_ 


"7 


{l^C<^S~         C^Xly 


T 


j£<k£. 


C*->i^-^ol--tv<z^&-I 


£*-<.  /C-p--^-<- 


j  gjfcaefei 


7 ^ v 

kG.     What  would  you  like  to  see  the  job  placement  counselor  do  more  of? 


U7.  What  would  you  like  to  see  the  placement  counselor  do  less  of? 


h8.     What  would  you  like  to  see  the  placement  counselor  do  that  hasn't  been 
tried  yet?  


U9.  How  would  you  rate  the  priorities  of  job  placement  activities? 
(l  =  first  priority) 

y"  Advertising 
j7   Public  Relations 
/   Job  Development 
/(   _  Counseling/training 
J~     Consulting 
£      General  Employer  Contacts 

50.  How  would  you  rate  the  problems  involved  in  job  placement  (l  =  biggest 
problem) . 

*/     Unions 

/   Few  Jobs  (in  our  area) 
%      Clients  (skills,  motivation,  etc.) 
3     Employers  (attitudes,  etc.) 
Other  (please  specify) 

51.  Do  you  think  job  placement  services  to  the  severally  disabled  should 
a  priority?  Yes  No  X    Comments  7^   ^i-^^^i^ 
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52.  Do  you  think  job  placement  services  for  the  severally  disabled  has: 
improved  ,  stayed  the  same  ,  worstened  .  Comments  J^y? 


f^y^ ^ 


i^^f^r-^iyr^.^J/ 


53.  Any  additional  comments,  questions,  problems,  complaints,  suggestions 
concerning  job  placement  
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June  25,  1979 


Dear  Counselor, 

A  year  has  come  and  gene  since  I  have  had  the  position  of  Job  placement 
specialist  in  our  office.  I  would  really  appreciate  your  input  by  filling 
out  this  questionaire.  This  will  help  me  evaluate  my  job  so  I  can  improve 
my  services  to  you  and  your  clients  for  the  upcoming  year.  I  want  your 
honest  opinions  and  your  comments  will  be  especially  helpful.  Have  your 
secretary  type  in  the  information  if  you  prefer  to  be  anonymous.  If  you 
have  any  questions, feel  free  to  ask.  Thanks  alot !  ! 


^o^H 


1.  Where  do  you  prefer  having  the  Job  Placement  Specialist  located? 

Sheltered  Workshop  RSD  Office  V,    Doesn't  matter  

Comments 


MF, 


2.  Do  you  believe  that  Workshop  personnel  have  a  responsibility  for  job 
placement  even  though  there  is  no  longer  a  placement  specialist  position 
in  the  facility?  Yes  )C    No  Comments  


3.  Do  you  feel  the  placement  needs  of  the  Workshop  clients  (i.  e.  WAT,  931> 
Title  XX)  can  be  met  as  adequately  from  the  Rehab  office  as  they  can  be 

from  the  Workshop?  Yes  V-    No  Doesn't  matter  

Comments 


k.     Do  you  believe  that  the  placement  needs  of  the  severally  disabled  can 
be  met  as  adequately  from  the  Rehab  office  as  they  can  be  from  the  Workshop? 
Yes  V-.    No       Doesn't  matter       Coram 


f 


+• 


5.  Would  you  prefer  the  job  placement  specialist  to  contact  the  job-ready 

clients  of  job  openings  instead  of  the  counselor?  Yes  X    No  

Comments 


6.  Do  you  think  placement  has  been  given  a  new  emphasis  since  the  office 
has  a  placement  specialist?   Yes  '/     No  Comments  


7.  Do  you  think,  job  placement  could  be  emphasized  more  in  the  beginning 
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and  during  the  Rehab  process  (V.  S.  something  that  happens  at  the  end  of 
the  case)?  Yes  V    No Comments  


8.   Do  you  think  it  is  appropriate  to  refer  a  client  for  placement  services 
while  in  Status  06  (when  no  other  services  have  been  provided)?  Yes  )C 

No       Comments 


9.  '  Do  you  think  it  is  necessary  to  have  a  client  in  status  20  -  ready  for 
work  -  when  referring  for  placement  services  (V.  S.  status  Ik,   16,  18  and 
2k)  1     Yes      No  X    Comments 


10.  Do  you  feel  more  responsible  for  placement  activities  now  than  you  did 
a  year  ago  (  V.  S.  "It:s  up  to  the  client  to  place  him/herself')?  Yes  X. 
No        Comments 


11.  Do  you  feel  less  responsible  for  placement  now  (V.  S.  "It's  up  to  the 
job  placement  counselor")?  Yes  No  V     Comments   t^ddi'    Yncv-U- 


i  Adx 


yxAiU^x 


12.   Do  you  think  V.  R.  clients  are  more  satisfied  with  the  Job  Placement 

efforts  of  our  office  than  they  were  in  the  past?  Yes  _      No  

Comments 


13.      Do  you  believe  that  out-of-Butte  job-ready  clients  are  being  served 
adequately?     Yes  No  Comments     c.1  1 6<X>i4v'L      k^x.  el    j-fXi^j" 


£TQ\,  g  via  ^ 


CCUed. 


lU.  Do  you  think  job-seeking  skills  counseling  and/or  classes  are  an 
important  and  necessary  service  to  offer  clients?  Yes  X    No  


Comments 


15.  Do  you .agree  with  this  statement:  "A  job-ready  client  is  one  who 
(a)  has  a  job  goal  (b)  has  skills  to  perform  the  job  goal  (c)  has 
motivation  to  work"?   Yes  Y  No  Comments  SjrLii  cUUi^A^ 
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16.  Do  you  think  advertising  is  an  important  aspect  of  job  placement 

(ex  =  radio  ads,  news  articles,  etc.)?  Yes  _y_ No  

Comments  '  ^^JC     U/(t^'  ^Y>y-M>^ g  rilA/tAJ^-iV/^    K> 


■  r~n  f-  'rJr'    ,0  n  v  1  UjSH  SL 


; 


17.  Are  you  satisfied  with  OJT's?  Yes  No  Comments  ('cOjtt 

18.  Are  you  satisfied  with  short  term  OJT's  (no  cost  to  employer/no  job 
guarantee)?  Yes   \     No   "     Comments  \  £''    Q  ^--[jj;,      uU /    '-/t'^> y 

19.  Are  you  satisfied  with  our  relations  with  the  Job  Service,  C.E.P. 

and  other  placement  resources?  Yes  X     No  Comments  


20.  Do  you  view  placement  as  a  team  effort  (client,  counselor  and  job  , 
placement  specialist)?  Yes  Y    No  Comments  (fla^t    to    kxe   '. 


21.  Do  you  think  it  is  more  beneficial  to  talk  to  employers  about  a  specific 
client^ (Job  development)  than  to  talk  to  employers  about  V.  R.  in  general? 
Yes  )(,    No  Comments  JJC-1  <J~  ctC-C^j  ~f  hX"  )yl     VA.Crtj?   t  '/K-/,^  T&d 

r^/wdKt^  ' 1 

0 

22.  What  is  your  philosophy  on  placement:  1.   Do  all  and  everything  for 
your  client"  2.  "Work  behind  the  scenes  to  help  the  client  help  him/ 
herself."   1.        2.   X     Comments 


23.  Are  you  satisfied  with  reporting  and  recording  of  placement  efforts  in 
your  client's  file?  Yes  No  V^    Comments  


2k.     Do  you  think  it  is  important  to  have  support  and  cooperation  of  unions? 
Yes  _^ No  Comments  y.0 rf i  fULOMs-    J-Af.A  -  Y^ijJT  I  c<  x_j'  ~tp 

(£ZL Q.       ) 

25.  Do  you  think  the  job  placement  specialist  should  be  involved  in  career 
exploration,  I.  W.  R.  P.'s,  vocational  evaluation,  job  goals,  etc.? 
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No 


Comment: 


u 


■J 


26.     Do  you  think  a  Job  Club  for  clients  would  be  beneficial  to  Job-ready 
clients?     Yes     y  No  Comments      "".? :  \j.  i    c nyX\\L:     tv<.r)\S<axr{**) l^ ' 


^    £ rt\  jCiAJ  J     \'A-    <tt(W-  hUA-^Lt-JL 


T 


27.  Do  you  think  a  Job  Maintenance  piub  would  be  beneficial  tp>  clients  who 
have  recently  gone  to  work?  Yes  X  No  Comment s ,  v x^{''Ll(:UJLo\ 


28.  Do  you  feel  the  number  of  your  26  closures  has  been  affected  with  a 
job  placement  counselor  in  the  office?  More  VC    Less       Same 
Comments 


29.  Do  you  think  it  is  the  responsibility  of  the  job  placement  specialist 
or  work  adjustment  trainer  (Workshop)  to  develop  real  work  experiences 

for  W.A.T.  clients?  placement  specialist  W.  A.  Trainer  VC^ 

Both       Comments 


30.  Do  you  feel  more  interested  in  and  involved  with  placement  now  than  you 
were  a  year  ago?  Yes  V    No  Comments  


31.  Do  you  think  the  business  community  is  more  aware  of  hiring  the 
handicapped  than  they  were  a  year  ago?  Yes   \    No  

Comments     '"':  ;;rt/u  iA:  ^'w.'Vt~  


32.  What  do  you  think  about  the  suggested  quota  of  two  placements  per  month 

by  the  placement  specialist?  Too  many  Not  enough  

Adequate  V 


Comments 


:~V\  ,  Cl^A   ,    ^•^.-MiA.c^-cL 


J 


33.  Do  you  think  targeted  job  tax  credits  for  employers  who  hire  V.  R. 
clients  should  be  emphasized?  Yes  X No  Comments  
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3^.  Do  you  believe  Affirmative  Action  legislation  should  be  emphasised 
more?  Yes  No  Comments  fy  (: yv\^  ( x  -* a<L\J^>     *0  C\j^.aJ d-    >■  ^-^^ 

Ci^JHi-*!^  ■ '1 , - 

35.  Would  you  like  to  see  below  minimum  wage  certificates  be  used  more 
often?  Yes  X,    No Comments   f^tl/r   /U^x^/ivO^  ri-<<  ci-^ 

'J 

36.  Do  you  think  Workers'  Compensation  Subsequent  Injury  certificates  could 
be  used  more  often?  Yes  V.     No       Comments 


37.  Do  you  think  an  employer  advisory  board  is  beneficial  relating  to  job 
placement  activities?  Yes   /C    No  Comments  \J^yy.y\  v^jj-g^y^j  ~tu 

38.  Do  you  think  a  client  advisory  group  would  be  beneficial?  Yes 
No 


Comments      ' . L l-  dU^£  c't^JJ^      ^^LJ-^ut     t~  t/^A   —  knJ/j--> 


39.  Do  you  think  the  placement  specialist  should  be  more  involved  in  the 
elimination  of  architectural  barriers?  Yes  Y  No  Comments 

UO.  Would  you  like  to  see  more  short  term  (l  to  2  week)  unpaid  work 
experiences  for  clients?  Yes  )(         No  Comments  <JJ  ^  g3 zl.^-^ 

Ul.  Do  you  think  public  speaking  to  groups  by  the  placement  specialist  is 
important?  Yes   /C,   No  Comments  


1+2.  Do  you  think  participating  in  radio  and  T.  V.  "talk  shows"  would  be 

effective  to  promote  hiring  the  handicapped?  Yes   •     No  

Comments   A' J        ^  ;.-w^-vtx<yi'^>  ^-C  ^>.  -t\jJ-A^^-^ 


h3.     Are  you  satisfied  with^the  job  placement  specialist's  efforts  and 
activities  to  date?  Yes  /\    No  Comments  
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kk.     Are  you  satisfied  with  follow-up  services  provided  by  the  specialist 
after  the  client  begins  work?  Yes   ,\   No      Comments 


^5.  How  do  you  think  it  should  be  determined  that  a  client  is  ready  to  go 
to  work?    -Ka'   'V-V-X^X,  ^sVi^iUULtsy-    (>c-of   S'Yl^fo-^yi 


^>V-^  ^   f  lA-^U^YU^lX 


U6.  What  would  you  like  to  see  the  job  placement  counselor  do  more  of? 


'^■'^ 


U7.  What  would  you  like  to  see  the  placement  counselor  do  less  of? 


kQ.     What  would  you  like  to  see  the  placement  counselor  do  that  hasn't  been 
tried  yet?  


kU9^  How  would  you  rate  the  priorities  of  .job  placement  activities? 
=  first  priority) 

^    Advertising 
_____  Public  Relations 
i '..:   Job  Development 
■/- ,  Counseling/training 

Consulting 

General  Employer  Contacts 


50 .\  How  would  you  rate  the  problems  involved  in  job  placement  (l  =  biggest 
roblem) . 

~   Unions 

-'■    Few  Jobs  (in  our  area) 
/   Clients  (skills,  motivation,  etc.) 
_^  Employers  (attitudes,  etc.) 
Other  (please  specify) 


51.  Do  you  think  job  placement  services  to  the  severally  disabled  should  be 
a  priority?  Yes  _    No  Comments  


ill. 
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52.  Do  you  think  job  placement  services  for  the  severally  disabled  has: 
improved  _^ ,  stayed  the  same  ,  worstened  .  Comments  


53.  Any  additional  comments,  questions,  problems,  complaints,  suggestions 
concerning  job  placement  
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June  25,   1979 


Dear  Counselor, 


IB. 


A  year  has  come  and  gone  since  I  have  had  the  position  of  Job  placement 
specialist  in  our  office.   I  would  really  appreciate  your  input  by  filling 
out  this  questionaire.  This  will  help  me  evaluate  my  job  so  I  can  improve 
my  services  to  you  and  your  clients  for  the  upcoming  year.  1  want  your 
honest  opinions  and  your  comments  will  be  especially  helpful.  Have  your 
secretary  type  in  the  information  if  you  prefer  to  be  anonymous.  If  you 
have  any  questions, feel  free  to  ask.  Thanks  alot!  \      l.^ud^-jr  • 

1.  Where  do  you  prefer  having  the  Job  Placement  Specialist  located? 

Sheltered  Workshop   RSD  Office  ,^^      Doesn't  matter 

Comments  ^W^-  cJL**jx£l 


A^s-ruALftf     sn^t   ^g^S&fcgg^ZSal 


dSU  .^^^  «r;z&w'  -firfc 


,-*-^CT^rV>^  J 


;*^&*-l^*~c(S 


T 


44&&&&J 


IC<   ■ 


*&*- 


2.  Do  you  believe  that  Workshop  personnel  have  a  responsibility  for  job 
placement  even  though  there  is  no  longer  a  placement  specialist  position 
in  the  facility?  _  Yes  ^  No  Comments  ^ j^/ -&Uy  ^J^^t^f 


3.  Do  you  feel  the  placement  needs  of  the  Workshop  clients  (i.  e.  WAT,  931> 
Title  XX)  can  be  met  as  adequately  from  the  Rehab  office  as  they  can  be 
from  the  Workshop?  ^es       No       Doesn't  matter  ^^- 

4% 


Comments 


u 


f^^~ jjf^cj^  j  t «  <  sfa. 


JJstL  C^^Z^ .  /nfTW^s.      IZuL  /£- '  jE&U       ZSsdlZS 


&£**JLt£-Zt=£-   tZz&^J&J^  .<mtU&,    £&A 


&&&  ,i  ^^^f  Y,-<- 


C^M-iSr-f 


k.     Do  you  believe  that  the  placement  needs  of  the  severally  disabled  can 
be  met  as  adequately  from  the  Rehab  office  as  they  can  be  from  the  Workshop? 

No       Doesn't  matter  ^-         Comments  _^L-i^  .^^/-i^^^- ^    C'-^/^>'i~^ 


:es 


c&dfLe&iajL    «fcfeag*Ea       /^tsj(    aVjv^W    c  i£^*-?*V 


~r 


5.  Would  you  prefer  the  job  placement  specialist  to  contact  the  job-ready 
clients  of  job  openings  instead  of  the  counselor?  Yes       No 


Comments  /CHr 


^ 


d-J^f^l^  Z*     C-r~*&™  <^ 


Lommenxs  #st    A^^-^ju,      ^r  ^a-w,  ,-t^L     ^^t^^.     r^^^/T?  g,-^ 


6.  Do  you  think  placement  has  been  given  a  new  emphasis  since  the  office 
has  a  placement  specialist?  Yes  j^       No  _^_  Comments  t^J  AdJ1  "t^^ , 


i^  a-^V/^' 


7.  Do  you  think,  job  placement  could  be  emphasized  more  in  the  beginning 
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and  during  the  Rehab  process  (V.  S.  something  that  happens  at  the  end  of 
the  case)?  Yes  ^ ^        No  Comments  ~£  bj    „~*y  rj&*->~&    ^uu.-^'Q 


/  ,•   T 


Ink  it  is 'appropriate  to  refer  a  client  for  placemei 


8.  Dc/you  think  it  is  /appropriate  to  reefer  a  client  for  placement  services 
while  in  Status  06  (when  no  other  services  have  been  provided)?  Yes 
No  u^       Comments  J$Cu*^.    (WvO7  ^  ^%«a^a±^lg^  25^ 


9.  Do  you  think  it  is  necessary  to  have  a  client  in  status  20  -  ready  for 
work  -  when  referring  for  placement  services  (V.  S.  status  lkt   l6,  18  and 
2U)?  Yes  No  i^         Comments 


10.  Do  you  feel  more  responsible  for  placement  activities  now  than  you  did 
a  year  ago  (  V.  S.  "It's  up  to  the  client  to  place  him/herself")?  Yes  z--- 
No   gg.  Comments  t^JLj.    £Lk    ^v    d.  o&u^z&JL  ^4^T^4~ 


11.  Do  you  feel  less  responsible  for  placement  now  (V.  S.  "It's  up  to  the 
job  placement  counselor")?  Yes  No  t^~       Comments  


12.   Do  you  think  V.  R.  clients  are  more  satisfied  with  the  Job  Placement 

efforts  of  our  office  than  they  were  in  the  past?  Yes  No  

Comments  r4  jL^hLdaua^j^ 


13.  Do  you  believe  that  out-of-Butte  job-ready  clients  are  being  served 
adequately?  Yes  No  Comments  Jj^  ,^,L  ^  d£e*dL4a* 


ija*e. 


\h.     Do  you  think  job-seeking  skills  counseling  and/or  classes  are  an 

important  and  necessary  service  to  offer  clients?  Yes  £  No  

Comments  Jtrf2«    M^tf^  *£*    ^  ~£A*    g d&s^.     Si  ^^~-     '<<e^~-*  -6^U^ 

15.  Do  you, agree  with  this  statement:  "A  job-ready  client  is  one  who 
(a)  has  a  job  goal  (b)  has  skills  to  perform  the  job  goal  (c)  has 
motivation  to  work"?   Yes  No  Comments  ,~£  ch*\  'rf-  /^c^A^uZTt^c^- 


V                            /         /                                  RISING  THE  HANDICAPPED    .  .                                                                       / 
^> , IT'S  NOT  ONLY  GOOO  WILL.  IT'S  GOOD  BUSINESS ^ 
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16.  Do  you  think  advertising  is  an  important  aspect  of  job  placemen": 

No  


(ex  =  radio  ads,  news  articles,  etc.]'.'  Yes 
Comments  ^   f-.^    s2^-^>    "TTl-s     ,-^.^V/ 


<£,!~?(     SU> 


^,J£z- 


7* 


^s^. 


17. _  Are  you  satisfied  with  OJT's?  Yes  c^  No 


Ik 


*5 


•~^Xr*-\^ 


zJL— 


Comments  C/ isr?.-<-&*^-3. 


x/i—Sit^-Jln, 


.^C,^-,/  ^_^'^*^>&^-yii<; 


3  '.^^sx^v 

l8"I  *Are  you  satisfied  with  short  term  OJT's  (no  cost  to  employer/no  job 
guarantee)?   Yes  No  ^         Comments  yle^f  ^.^j^^?    tz*>^    ^r   ^J^- 


~r 


X±*- 


siS.fAJwi'    ;7£«i<ui.!r-i.£is*a  -~£~fttS?C  ^u^JJ" L^sL A^-^-w-S^' T-t  5,  J  c--^. 


19.     Are  yo$  satisfied  /with  our  relations  with  the  Job  Service,   C.E.P. 
and  other  placement  resources?     Yes    ^^       No  Comments  x£^<^^Yv4a*-^/ 


Itli 


•—]  m  A-^(<  S*&y<^ZI/£ 


20".  //Do  you  view  placement  as  a  team  effort    (client,    counselor  and  job 
placement  specialist)?  ^  Yes    c^       No     Comments      t^-e^^^^t    y^^^-iiLr 


^     ^-{l r^tr^SrA^r,      ^TTUriW/       <  .^Vfl  ( <^A/i  SLf.l. 


7f}J?f 


il 


77 

21.     Do  you  think  it   is  more  beneficial  to  talk,  to  employers  about  a  specific 
client   (Job  development)  than  to  talk  to  employers  about  V.   R.    in  general? 

Yes  Ho  Comments    ^ ^l  l    Sl^^  *       tZ^eAZzgeL     d^l^j/ 

Ca     /k>~*W    -fr^n     ^  A^3 


/ 


22.     What  is  your  philosophy  on  placement:   1.     "Do  all  and  everything  for 
your  client"      2.     "Work  behind  the  scenes  to  help  the  client  help  him/  , 

herself."      1.  2.  Comments    J^  7-*.  ~******^   ,.^  ^tX^*-^"^ 


£-V  £,- 


7 


XJL 


I?1 


^&<.  c  ju: 


T 


Jl^r^ 


23.  Are  you  satisfied  with  reporting  and  recording  of  placement  efforts  in 


your  client's  file?  Yes 


-;J^<y~%yO 


// 


No 


&v-/w  <-\    rrwr ,^^wag«aaai  ^(' 


/ 


ja^tfll 


Comments       Jk**^, 


2k.     Do  you  think  it  is   important  to  have  support  and  cooperation  of  unions? 
Yes      ( -^      No  Comments    i^'-gt^'/..^//<-/  ^<^     ,^C^a^   .<*■   s — 


^-■^^w.. 


X 


25.  Do  you  think  the  job  placement  specialist  should  be  involved  in  career 
exploration,  I.  W.  R.  P.'s,  vocational  evaluation,  job  goals,  etc.? 
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Comments  ^  J^J I^L^-  ,o^- 


26.   Do  you  think  a  Job  Club  for  clients  would  be  beneficial  to  Job-ready 
clients?  Yes  No  Comments   ^v^  (■£■  jL-7^^,^ —   


27.   Do  you  think  a  Job  Maintenance  Club  would  be  beneficial  to  clients  who 
have  recently  pone  to  work?  Yes       No       Comment?  '7'* 


T 


^aUn  '£/&      cJ^-^^ct-  L&.    <z^,p&u£3£U^   vl  ^^*-rtL, 


*^c 


28.  ho  you  feel  the  number  of  your  26  closures  has  been  affected  with  a 
job  placement  counselor  in  the  office?  More       Less       Same 


Comments  J2*-q    ^,  ^ .    /;,     „>^«_^  7^<^   ^-,./^ 


29.  Do  you  think  it  is  the  responsibility  of  the  job  placement  specialist 
or  work  adjustment  trainer  (Workshop)  to  develop  real  work  experiences 
for  W.A.T.  clients?  placement  specialist       W.  A.  Trainer 
Comments  ^JKju  fe&Js&tdU 


Both 


•5-5 TV  f  < 


-.yr 


~Zu 


3 


,K^ -■*-? 


-■/  -zr 


30.  Do  you  feel  more  interested  in  and  involved  with  placement  now  than  you 
were  a  year  ago?  Yes  No  t^~        Comments  


31.  Do  you  think  the  business  community  is  more  aware  of  hiring  the 
handicapped  than  they  were  a  year  ago?  Yes  w        No 
Comments  ^^£^£^^    ^-/c-^-^w; 


"tTU^u:^    ,  -i-g 


<f^l.~&&-kt aCtaJi&Jt  rf- 


~7 


ltJi-c  ^6-jic  :c-<jCr^ 


¥* 


^ 


32.  What  do  you  think  about  the  suggested  quota  of  two  placements  per  month 

by  the  placement  specialist^  Too  many  _^_,^  Not  enough  

Adequate  Comments  JZ ,■£,-,    ^^t  ZdtZJtAt*  ^-^<^>^     4&&-j£a4J=zZ2£*% 

<d*&L&L  m<AwJ<  ^/tts-trf-i 


c&~£* 


JrM   .^^y  *&«■*■'& jb&s 4  ^„i.^W  cA 


'^UAta^ajf^.  ^L&C£*£=Sc£.  4x&k£fe**£r~ 


I  ,   ^'Jtf    ^C^L,-^I~^       £4  <•      ^+-tK^J- 


7 


33.  Do  you  think  targeted  job  tax  credits  for  employers  who  hire  V.  R. 
clients  should  be  emphasized?  Yes  ,  ^-   No  Comments  .^&A  ^S<-**~tLj/ 


.^•^ff-K-r^  C 


T 


jZL 


C    .  rtSKIKftVt. rr.^-f  1 


2 


H&P&- 
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•? 


3k.     Do  you  believe  Affirmative  Action  legislation  should  be  emphasized 
more?  Yes       No  //"    Comments 


35.  Would  you  like  to  see  below  minimum  wage  certificates  be  used  more 
often?  Yes  No  ^        Comments  ,^£  Z*l*^  '.ztfLt^,  ^f^z-i-A-ft ?^-€    .t^~*-J/' 

36.  Do  you  think  Workers'  Compensation  Subsequent  Injury  certificates  could 
be  used  more  often?  Yes  __^__  No  Comments  /J^c^r***.  •  pf-  /%**-*( 


^^ 


37.  Do  you  think  an  employer  advisory  board  is  beneficial  relating  to  job 
placement  activities?  Yes  No Comments  j&r?,^  f]/~^-^^-tfh<J~~ 


33.  Do  you  think  a  client  advisory  group  would  be  beneficial?  Yes 
No  c^^   Comments 


39.  Do  you  think  the  placement  specialist  should  be  more  involved  in  the 
elimination  of  architectural  barriers?  Yes       No  t^       Comments 


kO,     Would  you  like  to  see  more  short  term  (l  to  2  week)  unpaid  work 
experiences  for  clients?  Yes       No   Comments  .J^-fT^i  aJC/,</ 

hi.     Do  you  think  public  speaking  to  groups  by  the  placement  specialist  is 

important?  Yes  u^        No  Comments  JtyiJZ-.    ^jL^^-d-1  /f/jij*  .^w^" 

£<e)fi.sC( "Tfl  ZbCC4&*a*   ^fefecfcaafc.  .^V.^irV- ^~tf-r<ls     ls<Aos,    ~7»7  s  .*  £*J*^ 


'C-l.;. r^^fc-f.'L  i 


h? .     Do  you  think  participating  in  radio  and  T.  V.  "talk  shows"  would  be 

effective  to  promote  hiring  the  handicapped?  Yes  No  

Comments   y7 


U3.  Are  you  satisfied  with  the  job  placement  specialist's  efforts  and 
activities  to  date?  Yes  1^       No  Comments  ^^Lj.^jU/  ./C^.?  <a£cty0.^iz. 
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6  - 


kk.     Are  you  satisfied  with  follow-up  services  provided  by  the  specialist 
after  the  client  begins  work'.'  Yes   ,.^-"  No  Comments  


1+5.  How  do  you  think  it  should  be  determined  that  a  client  is  ready  to  go 
to  work?  ,  2fuk.    d^aud^i.    &&&4*±JL   *£^abew.  g^-  &JL±z 


7~r 


<df 


U6,  What  would  you  like  to  see  the  job  placement  counselor  do  more  of? 


kr( .     What  would  you  like  to  see  the  placement  counselor  do  less  of? 


1+8.  What  would  you  like  to  see  the  placement  counselor  do  that  hasn't  been 
tried  yet?  


1+9.  How  would  you  rate  the  priorities  of  job  placement  activities? 
(l  =  first  priority) 

Advertising 
Public  Relations 


± 


I      Job  Development 

if    Counseling/training 


jC  Consulting 

j_      General  Employer  Contacts 


50.  How  would  you  rate  the  problems  involved  in  job  placement  (l  =  biggest 
problem) . 

if     Unions 


_[ Few  Jobs    (in  our  area) 


,2      Clients    (skills,   motivation,    etc.) 

3      Employers    (attitudes,   etc.) 

<T    Other   (please   specify)  jZ^^i^z^^r^ZZ^J-.'cJ- 

51.      Do  you  think  job  placement  services  to  the  severally  disabled  should  be 
i  priority?     Yes  ( Ho     ^       Comments     /jn^f  ^_  fee^tZlZ^UL     cJik^t 


?z ^e-^-- 


j£-<r<*mcrd.'i 


-y 


*f 
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PHONE    14061  723-6537 


52.  Do  you  think  job  placement  services  for  the  severally  disabled  has: 
improved  ,  stayed  the  same  ,  worstened  .  Comments  


53*  Any  additional  comments,  questions,  problems,  complaints,  suggestions 
concerning  job  placement  
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CLIENT'S  OUESTIOflAIRF. 

FOLLOWING  ARE  GUESTIONAIRES  THAT  WERE  RETURNED  FROM  SOME  V.R.  CLIENTS  WHO 
RECEIVED  PLACEMENT  ASSISTANCE.  APPROXIMATELY  28  QUESTION  I  RES  WERE  SENT 
OUT  AND  ONLY  7  RETURNED.  THEY  WERE  NOT  INTENDED  FOR  STATISTICS,  ONLY  FOR 
SOME  FEEDBACK. 


gJT  [  \f  g  fgHABILITATiVE  SERVICES  DIVISION 


J  UN  2  8  1079 
RSD— BUTTE 


EXECUTIVE  VILLAGE     •     51  7  EAST  FRONT  STREET     •     BUTTE.  MONTANA  59701 
PHONE    (406)  723  6S37 

June  20,  1979 


Dear 


The  Butte  Vocational  Rehabilitation  Office  would  like  your  assistance 
in  evaluating  our  Job  Placement  Services  over  the  past  year  (July  1978  - 
June  1979) •  Please  fill  out  this  questionaire  and  return  it  in  the 
enclosed  stamped  envelope  as  soon  as  possible.  It  is  not  necessary  for 
you  to  identify  yourself  on  the  form  or  the  envelope.  Your  comments 
will  be  especially  appreciated  to  help  us  improve  our  job  placement 
activities. 


1.  Are  you  satisfied  with  the  job  placement  servicer 
the  Vocational  Rehabilitation  office?  Yes   y    No 
Comments 


you  received  from 


1ZL 


2.  Are  you  satisfied  with  the  job  you  have  at  the  present  time? 
Yes  _v| No  ^    Comments  [<)ji^L#A.    /lj>1   -/jy,/^^7,  ^^ 


GtLUJ?<A,    Cjp/:  ^T^   TTPtpSUL.  C&&A42* 


3.  Is  your  salary  adequate  (considering  your  training,  skills,  work 
experience,  etc.)?  Yes  y(    No  Comments  


U.  Do  you  feel  that  you  are  working  at  a  job  that  is  equal  to  your 
maximum  capabilities  and  potential?  Yes   X    No  


Comments 


5.  Do  you  feel  adequate  time  and  effort  was  spent  in  helping  you  find 
a  job?  Yes  V         No Comments  


6.  Do  you  feel  that  you  received  appropriate  guidance  and  counseling  to 
develop  a  realistic  job  goal?  Yes   X    No  Comments  


7.  If  you  had  a  Vocational  Evaluation  (at  a  Workshop),  was  this  a  help 

to  you  in  obtaining  your  present  job?  Yes  No  

Comments 
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8.  If  you  were  involved  ir.  Work  Adjustment  Training  (at  a  Workshop) 

did  this  help  you  in  obtaining  your  current  job?  Yes  No  

Comments 


9.  Do  you  feel  you  were  ready  to  go  to  work  (Physically  and/or  mentally)? 
Yes   )(   No  Comments   Qy  ,aq^i  J^Jc^o.     fJiCb    -^*--?W 


10.  Did  you  have  the  proper  training  for  your  job?  Yes  X         No 
Comments  UJ-t^ZL  ,_  £fa y      Ay  (Q^    ,)r    olM.      jEL 


11.  Do  you  feel  you  were  prepared  to  seek  a  job  (fill  out  applications, 
prepare  a  resume,  have  a  job  interview)?  Yes   X    No  

Comments 


12.  Is  your  employer  understanding  and  accepting  of  you  and  your  handicap 
on  the  job?  Yes   X    No  Comments  


13.  Do  your  co-workers  accept  you  and  your  disability  on  the  job? 
Yes  yt        No  Comments  


Ik.     Does  your  place  of  work  have  any  architectural  barriers  that  cause 
you  hardships  on  the  job  (such  as  parking,  stairs,  bathrooms,  etc.)? 
Yes  No  A  Comments  


15.  Do  you  think  60  days  on  the  job  is  a  long  enough  time  to  know  if  your 
job  is  going  to  work  out?  Yes  \        No  Comments  


16.  Do  you  feel  that  Vocational  Rehabilitation  helped  you  enough  after 
you  started  your  new  job  (to  help  solve  any  problems  on  the  job)? 
Yes   /    No  Comments  
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17.  Do  you  think  it  is  important  for  Vocational  Rehabilitation  to 
contact  your  employer  before  and  after  you  start  your  new  job? 
Yes   X    No  Comments  ^lAr/S     x^Vc-^  \jfr.uJ     x.-c^c^^_ 

18.  Any  Additional  comments  and/ or  recommendations  you  may  have:  

fygMs  -A-S^^  ^jsUfi^  §AAA^~  £L^yg  tm^^c^ 

LVjsfiZt'L'  -*^nA~  <^~<+^  ^X-^kk.  gsu^t  ^n^n^^n^cj^.. 


Thank  you, 
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— djfptiSiMl^ffiigfr REHABILITATIVE  SERVICES  Q/^/gAL 


EXECUTIVE  VILLAGE     •     517  EAST  FRONT  STREET     •     BUTTE.  MONTANA  ! 
PHONE    (406)  723  6537 


June  20,   1979 


JUfJ  s  t  w. 


-      ft; 


Dear  :  ^'^^Tf^ 

The  Butte  Vocational  Rehabilitation  Office  would  like  your  assistance 
in  evaluating  our  Job  Placement  Services  over  the  past  year  (July  1978  - 
June  1979)*  Please  fill  out  this  questionaire  and  return  it  in  the 
enclosed  stamped  envelope  as  soon  as  possible.  It  is  not  necessary  for 
you  to  identify  yourself  on  the  form  or  the  envelope.  Your  comments 
will  be  especially  appreciated  to  help  us  improve  our  job  placement 
activities. 

1.  Are  you  satisfied  with  the  job  placement  services  you  received  from 
the  Vocational  Rehabilitation  office?  Yes  X  No  

Comments  t+s^        ar*/      J,  *-?f  „      uLl£L       t&£.        As/so     £ 

2.  Are  you  satisfied  with  the  job  you  have  at  the  present  time?      / 
Yes  No  Comments  A^j>    x>-       //~^//c      T^&^jA     <*' 

3.  Is  your  salary  adequate  (considering  your  training,  skills,  work 

experience,  etc.)?  Yes  No  __^_   Comments  1^/4 's       *?t^-     fJt 

//"•y  *■;    /"A $7C/*A'f/'rj       <^>^f~* 

h.     Do  you  feel  that  you  are  working  at  a  job  that  is  equal  to  your 

maximum  capabilities  and  potential?  Yes  A  No  

Comments  /^„   <?„„//  ^uusjOL^J.      dbx. &       dgj^jL    ^"    lis. 

fifr-rc <       /■  A  ,„*.  j. 

5.  Do  you  feel  adequate  time  and  effort  was  spent  in  helping  you  find 
a  job?     Yes     X         No  Comments  JT       ?.<?<</</       &e~f      /)e/f? 

t^/fA     sVc>       y-^a^^/^ 

6.  Do  you  feel  that  you  received  appropriate  guidance  and  counseling  to 
develop  a  realistic  job  goal?     Yes      /         No  Comments    ^~ 


7.      If  you  had  a  Vocational  Evaluation   (at  a  Workshop),  was  this  a  help 
to  you  in  obtaining  your  present  job?     Yes     X  No 

Comments     ■££     f^/j/        *, ,-_        fA*-/-          7'     c  ^  (7.      1s6l        tAt^L^Z 
.&/  ZJ3. rV/   ,     Af/Y^-. _ 
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8.  If  you  were  involved  in  Work  Adjustment  Training  (at  a  Workshop) 

did  this  help  you  in  obtaining  your  current  job':  Yes  No  A 

Comments 


9.      Do  you  feel  you  were  ready  to  go  to  work  (Physically  and/or  mentally)? 
Yes  _j(_ No  ____^_       Comments    /»//      /^      £o     <•/*■/<;      y£u      A /)  u  / . 


&sr /  </irf- 


.// iAt^acA  r 


srAr 


j  °  "^j 


w  //  U.-i  &A 


10.     Did  you  have  the  proper  training  for  your  job?     Yes      X         No 
Comments     TVy-       <;  c /r  »  .-.  /      9-  A1  ^  f      /**  r        s?      Ao 


/&*    ,/.  >ff*  f  **'■/      "<S*JA  zLs 


/  o  c  ^-.A/t-  As  as)/ 


<± 


11.  Do  you  feel  you  were  prepared  to  seek  a  job  (fill  out  applications, 

prepare  a  resume,  have  a  job  interview)?  Yes  y    No  

Comments  it/ J*  A      fefsz         /?/?  s         •£<?  £>  f.         ^Aosrf 


12.  Is  your  employer  understanding  and  accepting  of  you  and  your  handicap 
on  the  job?  Yes  /  No  Comments  


13.  Do  your  co-workers  accept  you  and  your  disability  on  the  job? 
Yes  X         No  Comments  


lU.  Does  your  place  of  work  have  any  architectural  barriers  that  cause 
you  hardships  on  the  job  (such  as  parking,  stairs,  bathrooms,  etc.)? 
Yes  No  X  Comments  


15.  Do  you  think  60  days  on  the  job  is  a  long  enough  time  to  know  if  your 

job  is  going  to  work  out?  Yes  /        No  Comments   /f  ,       AAc/v 

U2JC k&LLt         S*      Q  e<?c/  tc/f/4       c?s/       ^ -/>/\  AAr     ';^&       Af 


JmZL 


■^ 


/, 


Z&JZljLp&L 


U;  4%  Xj, 


"-* — 


-7- 


l6.  Do  you  feel  that  Vocational  Rehabilitation  helped  you  enough  after 
you  started  your  new  job  (to  help  solve  any  problems  on  the  job)? 


Yes 


No 


72^Al£^Ll 


Comments       J~/>  r /        s  i^XA  t  c  /A 


jL. 


-> 


LP.H . 


/- 


^ 


'<// 


A 
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17.  Do  you  think  it  is  important  for  Vocational  Rehabilitation  to 
contact  your  employer  before  and  after  you  start  your  new  job? 
Yes  X        No  Comments   7^   jgf  4c  ^        LA-ialSJL 

18.  Any  Additional  comments  and/or  recommendations  you  may  have: 


Thank  you, 
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Dear  ^$jL«iAs _: 


REHABILITATIVE  SggWg^gggvy  gT  f) 

EXECUTIVE  VILLAGE     •     51  7  EAST  FRONT  STREET     •     BUTTE.  MONTANA  59701 
PHONE    ;«0ol  723  6537 

June  20,   1979      J  UN  ?  b   l9,7fj 

SiRS 

F.3D— BUTTE 


The  Butte  Vocational  Rehabilitation  Office  v/ould  like  your  assistance 
in  evaluating  our  Job  Placement  Services  over  the  past  year  (July  1978  - 
June  1979) .  Please  fill  out  this  questionaire  and  return  it  in  the 
enclosed  stamped  envelope  as  soon  as  possible.  It  is  not  necessary  for 
you  to  identify  yourself  on  the  form  or  the  envelope.  Your  comments 
will  be  especially  appreciated  to  help  us  improve  our  job  placement 
activities. 

1.  Are  you  satisfied  with  the  job  placement  services  you  received  from 
the  Vocational  Rehabilitation  office?  Yes  V   No 

Comments 


^faA^^^i3  $&&$- 


2.     Are  you  satisfied  with  the  job  you  have  at  the  present  time? 


3Z 


3.  Is  your  salary  adequate  (considering  your  training,  skills,  work 
experience,  etc.)?  Yes  A.   No  Comments  Qg  JtX.^^3    Jffi~, 

%&  af4UA  >»F5W//  ZM. .  &&&&%, ,  i&frt&iA  teg.     

U.  Do  you  feel  that  you  are  working  at  a  job  that  is  equal  to  your 

jtential?  Yes  j£         No 

4&t$  mJk  &3k  am  IjfibkJJjL  s& 


)o  you  feel  adequate  time  and  effort  .was  SPenL  in  helping  you  find 
>?     YesX         No^^     Comments  ^#  J^^A^^JUff  s£ 


6.     Do  you  feel  that  you  received  appropriate  guidance  and  counseling  to 
develop  a^ealistic  job  jjjoal?^  Yes     X 


Comments 


a^realistic  job  aoal?^.  Yes  X    No  Comroe 


7.  If  you  had  a  Vocational  Evaluation  (at  at Workshop),  was  this  a  help 
to  you  in  obtaining  your  present  job?  Jes 
Comments  a 


1  obtaining  your  present  job?  Jfes  X.    No  - 
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8.     If  you  were  involved  ir.  Work  Adjustment  Training   (at  a  Workshop^ 
did  this  help  you  in   obtaining  your. current  job'.'.    Yes Nc 

Comment s SS^d£^LdadL^k4A^L^    tiflJ^^A/Ubtfi/k 


11.     Do  you  feel  you  were  prepared  to  seek  a  joh»  (fill  out  applications, 
prepare  a  re^umj^,  have  a  j_£>b  interview)?     Yes    X.  No  /-j 


£%M 


12.  Is  your  employer  understanding  and  accepting  of  you  and  your  handicap 
onythejob?  ^sJL.Noj Comments  &tM„ J&W-dfZiA*. 


understanding  and  accepting  of  you  and  y.o 


lU.  Does  your  place  of  work  have  any  architectural  barriers  that  cause 
you  hardships  on  the  job  (such  as/fiarking,(/st^irs,  bathrooms,  e^c.)? 

Yes  No    jj(  Co^rtsjSSLd&bl:' ' 

XtttaA 


15.     Do  you  think  60  days  on  the  job  is  a  long  enough  time  to.  know 
job  is  goingflto  work  qut?^  Yes   jL        Mo  Comments  Sp^Jt 


job  is  goingnto  work  out? 


16.     Do  you  feel  that  Vocational  Rehabilitation  helped  you  enough  after 
you  started  your  new  job    (to  help  solve  any  problems  on  the  job)? 
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17.      Do  you  think  it  is  important   for  Vocational  Rehabilitation  to 
contact  your  employer  before  ami  after  you  start  your,  new  job?    .     * 
Yes    Y         No  Comments   HdOAJJ/..  £&&££*&&  S^^d 


VMAJ^UM 


18.     Any  Additional  comments  and/or  recommendations  you  may  have:    "//ftf/- 


Thank  you, 


^OAjdAf,  \&Aauma^ 


HIRING  THE  HANDICAPPED  .  .  . 
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m 


REHABILITATIVE  SERVICESMMSION 

^fWinr^ 

»ST  FRONT  STREET     •     mjffE.WONTAtfA  5970*1      W     F"      jKj 
ONE    (4061  723  6537  "    ""A 


EXECUTIVE  VILLAGE 


517  EAS 
PHONE 


June  20,  1979 


Dear 


ION  25  1979 


BSD— BUTTE 


The  Butte  Vocational  Rehabilitation  Office  would  like  your  assistance 
in  evaluating  our  Job  Placement  Services  over  the  past  year  (July  1978  - 
June  1979) •  Please  fill  out  this  questionaire  and  return  it  in  the 
enclosed  stamped  envelope  as  soon  as  possible.  It  is  not  necessary  for 
you  to  identify  yourself  on  the  form  or  the  envelope.  Your  comments 
will  be  especially  appreciated  to  help  us  improve  cur  job  placement 
activities. 

1.'  Are  you  satisfied  with  the  job  placement  services  you  received  from 

the  Vocational  Rehabilitation  office?  Yes  i*^       No  

Comments 


2. 
Ye 


Are  you  satisfied  with  the  job  you  have  at  the  present  £im£ 

Comments       #f  p /t^^g'    t 


j* 


SYV^dz&aJL 


* 


3.  Is  your  salary  adequate  (considering  your  training,  skills,  work 
experience,  etc.)?  Yes  No  f^    Comments  v^yj  \'/> 


k.     Do  you  feel  that  you  are  working  at  a  job  that  is  equal  to  your 
maximum  capabilities  and  potential?  Yes  ^^  4.N0 
Comments  /jjftL      SL^      JsjtyA 


Isk ~^?7. 


*j?&zr& 


5.  Do  you  feel  adequate  time  and  effort  was  spent  in  helping  you  find 
a  job?  Yes  L — •  No  Comments  


6.  Do  you  feel  that  you  received  appropriate  guidance  and  counseling  to 
develop  a  realistic  job  goal?  Yes  ls^      No  Comments  


7.  If  you  had  a  Vocational  Evaluation  (at  a  Workshop),  was  this  a  help 

to  you  in  obtaining  your  present  job?  Yes  U^      No  

Comments    [J (±L   {rUj~    „£#-*-  -£A  Ht  AdjAJr  >>Q  -  ./****  C/HlJLCjhfcu 


HIRING  THE  HANDICAPPED  .  .  . 
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6.  If  you  were  involved  ir.  Work  Adjustment  Training  (at  a  Workshop) 

did  this  help  you  in  obtaining  your  current  job?  Yes  No  

Comments 


9.     Do  you  feel  you  were  ready  to  go  to  work   (Physically  and/or  mentally)? 
Yes  No Comments       22L*#i££JL      »-y,^;/    

(? hvgAs'jdLL/   22ZZZZ-      a      1 


10.  Did  you  have  the  proper  training  for  your  job?  Yes  No 

Comments 

r 


W*    -Tri/uu^cC*^     ^uljluLlI  l 


11.  Do  you  feel  you  were  prepared  to  seek  a  job  (fill  out  applications, 
prepare  a  resume,  have  a  job  interview)?  Yes  I No  

Comments 


12.  Is  your  employer  understanding  and  accepting  of  you  and  your  handicap 
on  the  job?  Yes  l^"     No  Comments  


13.  Do  your  co-workers  accept  you  and  your  disability  on  the  job? 

Yes  No  Comments      /&&_  stJ-&-       ^?^>        <*^> —  Lc^^^^-j 

<^  ^^^Jrt*^ rH^?  <&a2~  ZjEL**ac   a-^  A-f.     A.jnnn.a  - 

lU.  Does  your  place  of  work  have  any  architectural  barriers  that  cause 
you  hardships  on  the  job  (such  as  parking,  stairs,  bathrooms,  etc.)? 
Yes       No  it Comments 


15.  Do  you  think  60  days  on  the  job  is  a  long  enough  time  to  know  if  your 
job  is  going  to  work  out?  Yes  /■ — •"  No  Comments  ^ 


16.  Do  you  feel  that  Vocational  Rehabilitation  helped  you  enough  after 
you  started  your  new  job  (to  help  solve  any  problems  on  the  job)? 
Yes  l*-~     No        Comments 


HIRING  THE  HANDICAPPED  .  .  . 
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17.  Do  you  think  it  is  important  for  Vocational  Rehabilitation  to 
contact  your  employer  before  and  after  you  start  your  new  job? 
Yes  l^s        No  Comments  


18.  Any  Additional  comments  and/or  recommendations  you  may  have:  

£v/Zf.es*C'  /^f^  .^^v  it^.^  yg>.w 

s>>  9%fJL^  &tiU  &'#/«  36*/,«+J>i*Jt 


/W^-   l^L  as?ty  -^csv^y  ^eZ^ty  ^*^~*> ,  * 

Thank  you,  '  f*  S~/ 


I 
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. j  ■     '    !{ 

EXECUTIVE  VILLAGE     •     51 7  EAST  FRONT  STREET     •     BUTTE.  MOXTAftA^97^l 


PHONE    (4061  723  6537  '      i     ff    ,*""> 

June  20,  1979     wy 

Jear  :  ?*?> 

The  Butte  Vocational  Rehabilitation  Office  would  like  your  assistance 
in  evaluating  our  Job  Placement  Services  over  the  past  year  (July  1978  - 
June  1979).  Please  fill  out  this  questionaire  and  return  it  in  the 
enclosed  stamped  envelope  as  soon  as  possible.  It  is  not  necessary  for 
you  to  identify  yourself  on  the  form  or  the  envelope.  Your  comments 
will  be  especially  appreciated  to  help  us  improve  our  job  placement 
activities. 

1.  Are  you  satisfied  with  the  job  placement  services  you  received  from 
the  Vocational  Rehabilitation  office?  Yes  ^    No  __^      y 
Comments  ^^.j^t  ^Q&L  ,^fax-  c£ <«  m  *1  &&&*-   V^l^x? 
— T'orr  Adyd-  £h<^.a\ ^fjfsr-. £L — 

2.  Are  you  satisfied  with  the  job  you  have  at  the  present  time? 

Yes  _^^_  No  y  Comments  

3.  Is  your  salary  adequate  (considering  your  training,  skills,  work     . 
experience,  etc.)?  Yes No  Y  Comments  ^sdJsiJ£*4  .WT 

h.     Do  you  feel  that  you  are  working  at  a  job  that  is  equal  to  your 

maximum  capabilities  and  potential?  Yes  * No  V^ 

Comments  ^a^f  /&^  jf-r^JZj.     s&Ll  *Sf*^     &  ^t^^ue iuMfc 


"eel 


5.  Do  you  feel  adequate  time  and  effort  was  spent  in  helping  you  find 
a  job?  Yes   \/   No  Comments  


6.  Do  you  feel  that  you  received  appropriate  guidance  and  counseling  to 
develop  a  realistic  job  goal?  Yes  >*C     No  Comments  


7.  If  you  had  a  Vocational  Evaluation  (at  a  Workshop),  was  this  a  help 
to  you  in  obtaining  yaur ©resent  job?  Yes       No  ^/ 

comment*   ^t  S^JU  M^  U/AaJk$L4/Z« 

HIRING  THE  HANDICAPPED  .  .  . 
IT'S  NOT  ONLY  GOOD  WILL.  ITS  GOOD  BUSINESS.     


REHABILITATIVE  SERVICES  DIVISION 


EXECUTIVE  VILLAGE     •     51  7  EAST  FRONT  STREET     •     BUTTE.  MONTANA  59701 
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8.  If  you  were  involved  ic  Work  Adjustment  Training  (at  a  Workshop) 

did  this  help  you  in  obtaining  your  current  job'.'  Yes  No   y 

Comments 


w. 


9.   Do  you  feel  ycu  were  ready  to  go  to  work  (Physically  and/or  mentally)' 


Jo  y 
Yes  X         No  Comments 


10.  Did  you  have  the  proper  training  for  your  job?  Yes  \jK      No 
Comments 


11.  Do  you  feel  you  were  prepared  to  seek  a  job  (fill  out  applications, 
prepare  a  re^um^,  ^ave  a  jqh^interview)?  Ye^  . Nod . 


Comment 


mts 


<fc    ZL0L6UL    a 


(MjJ&CSUaaJUL&JLc}     G&Ul  &s\ 


T 


M4iA 


12.  Is  your  employer  understanding  and  accepting  of  you  and  your  handicap 
on  the  job?  Yes  [^     Ncj t__       Comments  ^^fogz/  J/a.K*£°r'  Okg* 


on  the  job?  Yes   t^-"1  Na Comments  .<fr#z/ 


t 


13.  Do  your  co-workers  accept  you  and  your  disability  on  the  job? 
Yes  Sc   No  Comments  


lU.  Does  your  place  of  work  have  any  architectural  barriers  that  cause 
you  hardships  "on  the  job  (such  as  parking,  stairs,^  b^thrqpms,,  e^c.)? 
Yes  yL       No        Comments 


UIajjU*  & 


Tf^f) 


*c — M- 


,s  parking,  stairs,  ba.tnrapmSj,  ezc.)i. 


15.  Do  you  think  60  days  on  the  job  is  a  long  enough  time  to  know  if  your 
job  is  going  to  work  out?  Yes  Nc   No  Comments  


16.  Do  you  feel  that  Vocational  Rehabilitation  helped  you  enough  after 
you  started  your  new  job  (to  help  solve  any  problems  on  the  job)'-1  ,  /> 


Y^s  i  No  A  Comments  gLzuA 

a{  ffS^u  Jj  WM-  wen  ft  MZb£  s 


**#- 


J& 
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17.     Do  you  think  it  is  important   for  Vocational  Rehabilitation  to 
contact  your  employer  before  and  after  you  start  your  new  job? 
Yes  No  _y_     Comments    ^^     J^ftlx^M.   *aUdJL -6 


employer  Dei ore  ana  alter  you  start  your  new  jol 
o  _V         Comments    ^^     ^fJU&AL  jtffjA^ 
2£U.  svs\Jl//\g_,/r  As'-y^  srZ 


18.     Any  Additional  comments  and/or  recommendations  you  may  have: 


Thank  you, 


^JolmJji^  ^AMjjXj^ 


HIRING  THE  HANDICAPPED  .  .  . 
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13F. 


REHABILITATIVE  SERVICES  DIVISION*' 


EXECUTIVE  VILLAGE     •     51  7  EAST  FRONT  STREET     O     a, 
PHONE    (4061  723  6537       <T~> 


June  20,   19' 


OWfANA  59701 


% 


#' 


-.'J 


Dear  ■  f}lt<>-rU.eiO<. 


<£ 


*^- 


iSP- 


The  Butte  Vocational  Rehabilitation.  Office  would  like  your  assistance 
in  evaluating  our  Job  Placement  Services  over  the  past  year  (July  1978  ■ 
June  1979) •  Please  fill  out  this  questionaire  and  return  it  in  the 
enclosed  stamped  envelope  as  soon  as  possible.  It  is  not  necessary  for 
you  to  identify  yourself  on  the  form  or  the  envelope.  Your  comments 
will  be  especially  appreciated  to  help  us  improve  our  job  placement 
activities. 


1.  Are  you  satisfied  with  the  job  placement  services  you  received  from 

A^    No 


the  Vocational  Rehabilitation  office?.  Yes 
Comments 


6>    yKA 


If'j/Uj   l/^e>-^t^^L^<^fi }     /ls^- -i^7 


—ff 


2.     Are  you  satisfied  with  the  job  you  have  at  the  present  time? 
Yes      Js^    No  Comments 


3.     Is  your  salary  adequate   Ceonsideri 

£^     No  


experience,  etc,.)?  Yes 


^Z 


ng  your  training,  skills,  work 

Comments     ^J±J^l.   Jd&igJJ 


■x,*r**~> — ]&L 


k.     Do  you  feel  that  you  are^working  at  a  job  that  is  equal  to  your 

maximum  capabilities  and  potential?  Yes  1/     No  

Comments 


5.  Do  you  feel  aciequate  time  and  effort  was,  spent  in  helping  you  find 
a  job?  Yes   /^  No  Comments  ^SJlx—     rys^ryZ-£(       }^^-^-<^ 


r 


-iH- 


X 


6.  Do  you  feel  that  you  received  appropriate  guidance  and  counseling  to 
develop  a  realistic  job  goal?  Yes  r        No  Comments  


7.  If  you  had  a  Vocational  Evaluation  (at  a  Wor>«hop) ,  was  this  a  help 

to  you  in  obtaining  your  present  job?  Yes  ^         No  

Comments' 


HIRING  THE  HANDICAPPED  .  .  . 
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8.  If  you  were  involved  in  Work  Adjustment  Training  (at  ajiorkshop) 

did  this  help  you  in  obtaining  your  current  job'.'  Yes  /""   No  

Comments 


9.  Do  ypi*  feel  you  were  ready  to  go  to  work  (Physically  and/or  mentally)' 
Yes  /^      No        Comments 


10.  Did  you  have  the  proper  training  for  your  job?  Yes  r         No 
Comments 


11.  Do  you  feel  you  were  prepared  to  seek  a  job  (fjil  out  applications, 

prepare  a  resume,  have  a  job  interview)?  Yes  g_      No  

Comments 


12.   Is  your  employer  up<J§rst^M«s«  and  accepting  of  you  and  your  handicap 


on  the  job?  Yes  / 


No 


Comments 


13.  Do  ypafco^ 
Yes  ls^      No 


^Vcl 


accept  you  and  your  disability  on  the  job? 
Comments  Cx>  -  Wl^>^  dj^_      /}^c/'^\ 


lU.  Does  your  place  of  work  have  any  architectural  barriers  that  cause 
you  hardships  on  thejob  (such  as  parking,  stairs,  bathrooms,  etc.)? 
Yes       No  A^"^   Comments 


15.  Do  you  think  60  days  on  the  job  is-  a  long  enough  time  to  know  if  your 
job  is  going  to  work  out?  Yes  /^_     No  Comments  


16.  Do  you  feel  that  Vocational  Rehabilitation  helped  you  enough  after 

you  stax&etf  vaaaae^^'ob  (to  help  solve  any  problems  on  the  job)? 
YesV^"^   l\o^>r~      Comments 


HIRING  THE  HANDICAPPED  .  .  . 
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V 


m, 


REHABILITATIVE  SERVICES  DIVISION 


EXECUTIVE  VILLAGE     •     51  7  EAST  FRONT  STREET     •     8unE.  MONTANA  59701 
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17.  Do  you  thifflt  it  is  important  for  Vocational  Rehabilitation  to 
contact  your  empl^er.  before  and  after  you  start  your  new  job? 
Yes  A^_  Na-^^^r^  Comments  


18.  Any  Additional  comments  and/or  recommendations  you  may  have: 


yUJ7^  aJllA-i — : — 


]/L/<-»  oa 


Thank  you, 


HIRING  THE  HANDICAPPED  .  .  . 
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REHABILITATIVE  SERVICES  DIVISION 


Dear 


a  P  C  -    i  H.  r 


EXECUTIVE  VILUVGE     •     51 7  EAST  FRONT  STHEET     •     Bum,  M§R|aNj»Ls970V: 
PHONE    1406)  723  S537 

June  20,  1979  ^  m 


CD 


■o 


RSD— SUTTE 


The  Butte  Vocational  Rehabilitation  Office  would  like  your  assistance 
in  evaluating  our  Job  Placement  Services  over  the  past  year  (July  1970  - 
June  1979)-  Please  fill  out  this  questionaire  and  return  it  in  the 
enclosed  stamped  envelope  as  soon  as  possible.  It  is  not  necessary  for 
you  to  identify  yourself  on  the  form  or  the  envelope.  Your  comments 
will  be  especially  appreciated  to  help  us  improve  our  job  placement 
activities. 


1.  Are  you  satisfied  with  the  job  placement  services  you  received  from 

the  Vocational  Rehabilitation  office?  JYes  No  \/^       .  K 

Comments  J< ^y^.y^ft^  ,^ fl,  A*4U  i </> C2^LS. Q  Z~~ -iZfra  A  <q<Lf 


.ommen-os  sj^^C^U^S^. jfSX^AQ.    ./7\.-1^i^ 


t 


*£*£. 


Z 


2.     Are  you  satisfied  with  the  job  yoja  have  at  the  present  time? 

Comments  /^^f  *d&/>w_    yhc^^-^-T^O^ 


Yes 


No 


Q.-Y^f  i 


.y^tW- 


'^X£> 


1&±L 


3.  Is  your  salary  adequate  (considering  your  training,  skills,  work 
experience,  etc.)?  Yes  \y^     No  Comments  


k.     Do  you  feel  that  you  are  working  at  a  job  that  is  equal  to  your 

maximum  capabilities  and  potential?  Yes  _  \/   No  

Comments  


5.  Do  you  feel  adequate  time  and  effort  was  spent  in  helping  ypu  find 
a  job?  Yes  No  v         Comments   77  £\        d^. 


6.  Do  you  feel  that  you  received  appropriate  guidance  and  counseling  to 
develop  a  realistic  job  goal?  Yes  t^^"    No  Comments  


7.  If  you  had  a  Vocational  Evaluation  (at  a  Workshop),  was  this  a  help 
to  you  in  obtaining  your  present  job?  Yes  ^"^^   No 
Comments  ^fjojc  ~J>u*^e^/i  _  dJjL<C* 


$    ts4l-r'-&s<<<>     ,  stf,  ^ 


¥- 


■^SB^-ZZZkL. 


T 


v*fcfc^;< 
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8.  If  you  were  involved  in  "o^k  Adjustment  Training  (at  a  Workshop) 

did  this  help  you  in  obtaining  your  current  job:  Yes  No  u^ 

Comments 


9.  Do  you  feel  you  were  ready  to  go  to  work  (Physically  and/or  mentally)? 
Yes  t^        No        Comments 


10.  Did  you  have  the  proper  training  for  your  job?  Yes  L~ —   No 
Comments 


11.  Do  you  feel  you  were  prepared  to  seek  a  job  (fill  out  applications, 

prepare  a  resume,  have  a  job  interview)?  Yes  1^       No  

Comments 


12.  Is  your  employer/understanding  and  accepting  of  you  and  your  handicap 


on  the  job?  Yes  V         No  [/         Comments 


13.  Do  your  co-workers  accept  you  and  your  disability  on  the  job? 
Yes  No      ,  Comments 


lU.  Does  your  place  of  work  have  any  architectural  barriers  that  cause 
you  hardships  on  the  job  (such  as  parking,  stairs,  bathrooms,  etc.)? 
Yes       No        Comments 


\  Irffvz-f-i  c*  <  ^ 


15.  Do  you  think  60  days  on  the  job  is  a  long  enough  time  to  know  if  your 
job  is  going  to  work  out?  Yes  No  Comments  


y//^  s  -ST™. -yyu?^  jS 


l6.  Do  you  feel  that  Vocational  Rehabilitation  helped  you  enough  after 
you  started  yourynew  job  (to  help  solve  any  problems  on  the  job)? 
Yes       No  J  Comments 


HIRING  THE  HANDICAPPED  .  .  . 
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REHABILITATIVE  SERVICES  DIVISION 


EXECUTIVE  VILLAGE     •     51  7  EAST  FRONT  STREET     •     BUTTE.  MONTANA  59701 
PHONE    (4061  723  6537 


17.  Do  you  think  it  is  impoi tant  for  Vocational  Rehabilitation  to 
contact  your  employer  before  and  after  you  start  your  new  job? 
S      No 


Yes 


Comments 


18.  Any  Additional  comments  and/or  recommendations  you  may  have: 


(2/yi^_ ^?Z//r^ 


-JamJa^*/-       \J  ^kcM/    &*.«,/    WcurtfQ 


s  *~>  -r"f 


Thank  you, 


*&*JbL^\ibuuM4^ 


HIRING  THE  HANDICAPPED  .  .  . 
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WIEKLV   REPORT 

VOCATIONAL   PLACEMENT  SPECIALIST 
BUTTE  DISTRICT  OFFICE 

placement  ptRiOV  7/7/7*  -  6/30/79 


1 . )     Emp-fof/ci  Contac-ti  Week  Enrf-tng 

(Recommended/  Employer  Contacts,   5  pet  Week] 

2 . )      To^fl-C  Employ t-i  Contact*    to  data 


J.)      Pf£cemen-t4  Week  Ending 

[Re.cumme.nde.d  Uinimim,   2  per  Uontii) 

2.)     Total  Placement*  to  Date 

PLACEMEN  CATEGORIES  AW  TOTALS  TO  VATE 

1 . )     Severely  Disabled 

SSI 

ssv: 

Cei tidied  {,01  TluSt  Fundi 

2 .  )      Wctfcet '  i   Compensation   (W<  tli   Fundi ) 

3. )     Regulai  Caseload  [Not  Severely  Disabled) 


OTHER  PLACEMENT  CATEGORIES 

NOT  PREVIOUSLY   LISTED, 

TOTALS  TO  PATE 


/.)  On-The-Job  Training  Placement .  . . 
2.)  Cooperative  CETA,  CEP  Placement* 
3. )     Cooperative  PSE  Placements 


VOCATIONAL  PLACEMENT  SPECIALIST 


w 


1A6ILITANT  EVALUATION  OF  PLACEMENT  REHABILITATIVE  SERVICES 

DIVISION 


MPLOYEE'S  NAMF 


(Last)         (First)  (Mid.  Init.) 


nployee' s 

ddress  (Work) Position 


upervisor's  Name 


(Last)         (First)  (Mid.  Init.) 


upervisor's  Address  (Work) Position 


MQnth      Day    Year 
valuation  Date 


lehabi 1 i tation  Candidate 

We  are  deeply  concerned  that  you  are  given  every  potential  opportunity  for  success  as  you 
•eturn  to  employment. 

Therefore,  we  believe  it  necessary  that  you  evaluate  your  current  position. 

Instructions 

1 )  Check  all  boxes  on  rating  scale. 

2)  Avoid 

~[d)     The  "halo"  effect  that  is  rating  the  individual  higher  than  he  deserves, 
(b)  The  "average". 
:)  The  "basement"  that  is  continuous  negative  ratings. 

3)  If  ratings  are  below  average,  refer  to  these  specific  areas  when  doing  "General  Comments" 
section. 

4)  Focus  your  attention  on  progress.  That  is  -  how  can  average  or  below  ratings  during 
subsequent  evaluation  periods  be  raised. 

5)  The  "General  Comments"  section  is  your  opportunity  to  narratively  express  your  feelings 
about  this  placement. 

6)  Do  not  hesitate  to  call  the  Rehabilitation  Counselor  immediately  should  questions  or 
problems  arise. 

7)  Complete  evaluation  form  monthly  throughout  probation  period. 

Remember,  candor,  honesty  and  objectiivty  will  not  only  give  the  Rehabilitation  Counselor 
a  more  accurate  means  of  assessing  your  actual  performance,  but  also  help  him  immediately 
intervene  if  dissatisfaction  occurs. 

Further,  please  understand  that  your  evaluation  will  be  discussed  in  part  or  in  its 
entirety  with  your  supervisor  to  give  him  realistic  feedback  concerning  your  impressions 
of  this  placement. 


- 

— 

m. 

RATING  SCALE 

Above 
Superior     Average      Average      .    Fair             Poor 

1)     Your  Acceptance  By  Other  Personnel 

! 

, 

2)     Supervisor '8  Assistance 

3)     Co-Worker's  Assistance 

4)     Your  Performance 

■ 

5)     Attendance 

6)     Punctuality 

7)     Work  Attitude 

8)     Co-Worker  Relations 

9)     Supervisor  Relations 

10)     Your  Potential  In  This  Position 

GENERAL  COMMENTS 

The  Rehabilitation  Program  believes  your  vocationa 
concern.    Completion  of  this  Placement  Evaluation  will  e 

1  success  and  satisfaction  to  be  our  major 
issist  us  and  you  toward  that  goal. 

Employee's  Signature 

vs. 


FOLLOW-UP   COMMENTS   REHABILITATION   COUNSELOR 


Counselor's  Signature 


Send  Evaluations  To: 


Executive  Village 
517  East  Front  Street 
Butte,  Mt     59701 

Attention: 


/78 


w. 


supervisor's  evaluation 
jF  rehabilitation  candidate 


REHABILITATIVE  SERVICE 
DIVISION 


EMPLOYEE'S  NAME 


(Last) 


(First) 


(Mid.   Init.) 


Employee's 
Address    (Work) 


Position 


Supervisor's  Name 


(Last) 


(First) 


(Mid.  Init.) 


Supervisor' s 
Address  (Work) 


Position 


Month 


Day 


Year 


Evaluation  Date 


Rehabilitation  will  only  be  affected  if  we  are  allowed  to  use  your  expertise  to 
achieve  a  goal  of  gainful  employment  for  our  clients. 

In  order  to  assist  our  rehabilitant  return  to  productivity,  we  are  asking  your 
participation  by  periodically  evaluating  the  merits  of  this  candidate. 

Instructions 

T)     Check  al 1  boxes  on  rating  scale. 

2)  Avoid 

(a)  The  "halo"  effect  that  is  rating  the  individual  higher  than  he  actually  deserves. 

(b)  The  "average". 

3)  If  ratings  are  below  average,  refer  to  specific  areas  when  doing  "General  Comments" 
section. 

4)  Focus  your  attention  on  progress.  That  is  -  how  can  average  or  below  ratings  during 
subsequent  evaluation  period  be  raised. 

5)  The  "General  Comments"  section  is  your  opportunity  to  narratively  express  your  feelings 
about  this  individual . 

6)  Do  not  hesitate -to  call  the  Rehabilitation  Counselor  immediately  should  questions  or 
problems  arise. 

7)  Complete  evaluation  form  monthly  throughout  probation  period. 

Remember,  candor,  honesty  and  objectivity  will  not  only  give  the  Rehabilitation 
Counselor  a  more  accurate  means  of  assessing  performance,  but  will  also  help  him  deal  with 
inappropriate  work  behavior  and  provide  immediate  intervention  to  extinguisch  dissatis- 
faction. 

Further,  please  understand  that  your  evaluation  will  be  discussed  in  part  or  in  its 
entirety  with  the  rehabilitant  to  provide  him  with  realistic  feedback  as  to  his  perform- 
ance, both  strength  a.nd  weaknesses. 


w, 


RATING   SCALE 

Excellent      Superior      Average        Fair          Poor 

1)     Attendance 

2)      Punctuality 

j 

3)     Appearance 

4)     Co-Worker  Relations 

5)     Supervisor  Relations 

6)     Following  Instructions 

7)     Work  Attitudes 

8)     Work  Capabilities 

9)     Physical  Capabilities 

GENERAL  COMMENTS 

— 

Your  concern  has  allowed  us  to  return  this  employee  to  productivity.    Your  continued  parti- 
cipation as  an  essential  member  of  the  Rehabilitation  team  will  only  increase  his  success  potential 
immeasurably . 

We  sincerely  thank  you . 

• 

\ 

1 

Completing  Supervisor  Signature 

m, 


FOLLOW-UP   COMMENTS   REHABILITATION   COUNSELOR 


Counselor's  Signature 


Send  Evaluations  To: 


Executive  Village 
517  East  Front  Street 
Butte,  Mt     59701 


Attention: 


1/78 


JOB  READY  Tl-vr 


NAf^:  AGE: 


ADDRESS: PHONE: 

DISABILITY: 


LIMITATIONS : 


TRANSPORTATION: 


JOB  INTERESTS: 


QUALIFICATIONS,  EXPERIENCE,  OR  TRAINING  RELATED  TO  JOB  INTERESTS: 


DOES  THE  ABOVE  POSSESS  ADEQUATE  JOB  SEEKING  SKILLS? 


I*?. 


HAS  THE  ABOVE  BEEN  REGISTERED  WITH  LEONARD  READICKER,  COUNSELOR  AT  JOB  SERVICE? 


COUNSELOR  NUMBER 


lcn, 


JOB  OPENINGS 


VkTE 


EMPLOYER 
POSITION 


QUALIFICATIONS 


SALARY 
MISC. 


IF  VOU  HME  ANVONE   IN  VOUP,  CASELOAD  WHO  IS   INTERESTED  AND/OR  QUALIFIED, 
PLEASE  LET  ME  KNOW. 


S\HW  SHPEVES 
PLACEMENT  OFFICER 


151,  j 

JOB   AIMILA3ILIT/  BULLETIN 

8UTTE  PISTR7CT  OFFICE 

517  E.   tiont  SVieeX 

Butte  -  Montana 


CoatneZofUi 


This  li^>t  na&  been  piepoAed  btj  Mi .  Sandra  ShAeves,    Vocational  Placement 
Specialist,   Butte  Vlittict  O^iice.     l&  you  o'ee£  you  have  a  qualified  appli- 
cant, please  contact  Sandfia.  as  icon  as  poitible.     A  list  6uch  as  this  will 
be  distAtbuted  as  employment  oppoKJtix.niXi.eh  occux.  w-Lthin  this  disttict  o^ice 
axea. 

EMPLOYER: 


POSITION: 


SALARY: 


MINIMUM  QUALIFICATIONS: 


AVAILABILITY  PATES: 


Eunowm  SITE  ACCESSA8ILITY: 


EMPLOVER: 


POSITION: 


SALARY: 


MINIMUM  QUALIFICATIONS: 


AVAILABILITY  PATES: 


EMPLOYMENT  SITE  ACCESSA8ILIT/: 


Sandfia  J.  Shneves 

Vocational  Placement  Specialist 

Butte  VisVvict  066 ice 


152. 


FOLLOW-UP  REPORT 

VOCATIONAL  PLACEMENT  SPECIALIST 
60  Vay     FoUow-UP 


PATE: 


I.     RcfienAing  Conns  eioi:   * Name'- 


II.     Client  Category:    [Check  appn.op>vUxte  6pa.ce.) 

SeveAely  disabled: 

SSI:    > 
SSV1: 


Not  Severely  disabled:    [RegaloA) 


WottkeA'A  Compensation:    [With  Fundi, 
III.     CLIENT 

1 . )      Name: 


2.)     Addne&s: 


3.)     Job  Title  6  VcscAiption: 


IV.     Salary  at  Closure.: 
V.     EMPLOYER 

J. )     Business  Name: 
2.)     AddKe&s: 


3.)     PeJtson  Contacted:  

VI.     FOLLOW-UP  VAT A 

I.)     Successful  Placement: 

a.)     Is  Placement  Pe/unanent: 


fa.)     1 4  Placement  Compatible  with  Handicap: 
c.)     Client  Satisfaction: 


d.)     Employefi  Satisfaction: 


-2- 

2.)     Placement  UnAuccza^ul 
a.)     Reaioni: 


b.)     Pieient  Action: 


c.)     Ccuixznt.  Coie  StatuA: 
l/II.     PLACEMENT  SPECIALIST 

GzneAal  Commen-ta  and  Jmpn.2A6ioni>' 


155, 


1/0CATIONAL  PLACEMENT  SPECIALIST 


Wb 


FACILITY  REFERRAL  FORM 

PATE  REFERRED 

7.      CLIENT   INFORMATION 
a. )      Name 


fa.)     Add-ieM/P/icne 


c.)     Soc-co^  SecwiiXy  * 
d.)     Ma/c-'i  Vii>abitcty 


II.  FACILITY  INFORMATION 

a.)     Facility  Piogxam  ManageA 


fa.)     Pximaxy  Sheltered  Employment  Function  To  date 


c.)     Numb  en.  o^  y&xAi  -cm  Facility 


d.)     Present  Facility  Pnognam,   i.e.   931  .Title.  XX,    etc. 

111.      PLACEMEN   INFORMATION 

a.)     Reason  fact  Renewal 


b.)      Vocational  Potential  ai  Meaiuned  by  "The  San  Fnancidco  Vocational 
Competency  Scale" 


c.)      PneviouA  Competitive  Employment  Placements    {List  individual 
placement  attempts  and  outcome*) 


K. 


d.)     Vocational  Sticngtki, 


e.) 

Vocational  W&xfenei-itii 

M 

Placement  Objective 

71/.     GENERAL  COMMENTS  ON  REFERRAL,    IF  AW 


FACILITY  LIAISON 


15F. 


FAfUITV  CONTACT  REPORT 

If   ci   leccmmenrfcrf  -tha-f 
t/iCte  be  1  ptie.-6chedule.ci 
faciUtu  contact*  pet 
month  o\  a  ctuxa.tA.on  c& 
apptiux-wately  2  hoatUt 
pex  contact. 


T.      PACTLTTV 


II.  AWRESS /PHONE' 


III.  PERSON  CONTACTEV_ 
TV.    .CLIENT  V1SCUSSEV 


V.      PLACEMENT  COUNSELOR'S  OPINION   OF  CONTACT 


VOCATIONAL  PLACEMENT  SPECTALTST 


t 


<■  l 


157, 


EMPLOYER  CONTACT  FORM 


CONTACT  DATE:  . 

EMPLOYER: 

1 . )  Business  Name: 


2.)  Business  Phone: 
3.)  Address: 


4.)  Person  Contacted: 

5.)  Position  Vacancy,  if  any: 
6.)  Re-Contact  Date: 


COUNSELOR  IMPRESSIONS  OF  CONTACT: 


VOCATIONAL  PLACEMENT  SPECIALIST 


135. 


TRAVEL  OUT  OF  BUTTE 


8/07/78  - 

DEER  LODGE 

8/15/78  - 

DILLON 

8/22/78  - 

ANACONDA 

8/29/78  - 

FAIRMONT,  STAUFFER,  ROCKER 

9/07/78  - 

DEER  LODGE 

9/19/78  - 

WARM  SPRINGS,  GALEN  &  ANACONDA 

9/22/78  - 

DILLON 

9/26/78  - 

DEER  LODGE 

10/24/78  - 

BOULDER 

10/25/78  - 

DILLON 

10/27/78  - 

DEER  LODGE 

11/15/78  - 

ANACONDA 

12/13/78  - 

DILLON 

12/14/78  - 

ANACONDA  JOB  CORPS 

1/25/79  - 

DEER  LODGE 

2/01/79  - 

DILLON 

2/23/79  - 

DEER  LODGE  8  ANACONDA 

4/05/79  - 

DILLON 

5/10/79  - 

ANACONDA  &  DEER  LODGE 

5/U/79  - 

SHERIDAN 

6/06/79  - 

DILLON  8  SHERIDAN 

6/12/79  - 

PHILIPSBURG  &  DEER  LODGE 

6/13/79  - 

ANACONDA 

I  HAVE  TRIED  TO  REPRESENT  EACH  COUNSELOR'S  OUT-OF-BUTTE  CLIENTS  8  AREA 
IN  A  FAIR,  EQUITABLE  MANNER  AS  THE  ABOVE  SCHEDULE  SUGGESTS.  MORE  TRIPS  WERE  MADE 
TO  ANACONDA  AND  DEER  LODGE  AS  THERE  ARE  MORE  JOB  READY  CLIENTS  IN  THIS  AREA.   I 
PLAN  TO  DO  MORE  TRAVELING  IN  THE  UPCOMING  YEAR. 


159. 

FuTUf€  PLANS    -   JULY  1979  through  JUTiE  1980 

1.)  I  PLAN  TO  CONTINUE  MAKING  A  LOT  OF  PERSONAL  CONTACTS  WITH  EMPLOYERS,  WITH 
EMPHASIS  ON  JOB  DEVELOPMENT  FOR  SPECIFIC  CLIENTS. 

2.)  I  PLAN  TO  DO  MORE  PUBLIC  SPEAKING  AND  MAY  TRY  TO  GET  ON  A  RADIO  AND  T.V, 
TALK  SHOW. 

3.)  I  PLAN  TO  START  SOME  JOB  SEEKING  SKILLS  CLASSES  AND  POSSIBLY  TRY  A  JOB  CLUB 
(FOR  CLIENTS  WHO  ARE  LOOKING  FOR  WORK)  AND  A  JOB  MAINTENANCE  CLUB  (FOR 
THOSE  WHO  ARE  WORKING). 

4.)  I  WOULD  LIKE  TO  PUSH  THE  TARGETED  JOB  IPX   CREDIT  -  I  WILL  TALK  TO  PRIVATE 

EMPLOYERS  ABOUT  IT  AS  MUCH  AS  POSSIBLE  AND  HOPE  TO  RUN  SOME  ADS  IN  THE  PAPER. 

5.)   I  HOPE  TO  BE  MORE  EFFICIENT  IN  KEEPING  COUNSELOR'S  FILES  UP  TO  DATE  ON 
PLACEMENT  ACTIVITIES  OF  SPECIFIC  CLIENTS. 

6.)  I  WOULD  LIKE  TO  HAVE  MORE  DIRECT  CONTACT  WITH  THE  CLIENTS,  BY  NOTIFYING 
THEM  MYSELF  OF  CURRENT  JOB  OPENINGS  (VS.  PASSING  THE  INFORMATION  ONTO 
COUNSELORS. 

7.)   I  WOULD  LIKE  TO  TAKE  A  'SALESMANSHIP'  CLASS,  POSSIBLY  THE  ONE  OFFERED  BY 
THE  EMPLOYMENT  SECURITY  DEPARTMENT. 

8.)   I  WOULD  LIKE  TO  DO  A  LITTLE  MORE  TRAVELING  TO  THE  OUTLAYING  COUNTIES  AND 
MAKE  MORE  EMPLOYER  CONTACTS  THERE, 

9.)  I  WOULD  LIKE  TO  TRY  TO  OBTAIN  A  SMALL  'ENTERTAINMENT  BUDGET'  SO  I  COULD  ASK 
EMPLOYERS  TO  LUNCH  OCCASIONALLY,  ETC. 

10.)  I  WOULD  LIKE  TO  PURSUE  THE  POSSIBILITY  FURTHER  IN  THE  FUTURE  OF  MAKING 
THE  POSITION  OF  JOB  PLACEMENT  SPECIALIST  ONE  OF  A  "JOB  SHARING"  NATURE. 

11.)   I  PLAN  TO  CONTINUE  PROVIDING  ' ON-THE-JOB '  TRAINING  FOR  MYSELF  BY  UTILIZING 
THE  R.S.D.  LIBRARY  FOR  EMPLOYMENT  AND  JOB  PLACEMENT  INFORMATION. 

12,)     I  WOULD  LIKE  TO  PLAN  SOMETHING  SPECIAL  AGAIN  FOR  'HIRE  THE  HANDICAPPED  WEEK'. 

13.)      I  MIGHT  TRY  TO  GET  THE  MONTANA  STANDARD  TO  AGREE  TO  AN  'EMPLOY  THE  HANDI- 
CAPPED' SECTION  IN  THE  CLASSIFIED  AD  SECTION  OF  THE  PAPER.  (SEE  EXAMPLE  PG.1P? 

14.)  I  WOULD  LIKE  TO  HAVE  THE  COUNSELORS  USE  ME  MORE  AS  A  RESOURCE  PERSON  IN  THE 
AREAS  OF  CAREER  EXPLORATION,  JOB  GOALS,  VOCATIONAL  EVALUATION,  ETC. 

15.)   I  MIGHT  TRY  A  CLIENT  ADVISORY  GROUP  TO  GET  THEIR  INPUT  ON  PLACEMENT. 

16.)  I  WOULD  LIKE  TO  PUT  MORE  EMPHASIS  ON  AND  SPEND  MORE  TIME  WITH  FOLLOW-UP. 

17.)  I  WOULD  LIKE  TO  GET  SOME  MORE  ARTICLES  IN  THE  PAPERS  ON  SUCCESS  STORIES  OF 
VOCATIONAL  REHABILITATION  CLIENTS  AND  CONTINUE  TO  TAKE  ADVANTAGE  OF  FREE 
ADVERTISING  SOURCES.  PROBABLY  WILL  DO  A  FEW  MAILING  CAMPAIGNS. 

18.)   I  WILL  CONTINUE  TO  KEEP  ON  GOOD  TERMS  WITH  CEP  AND  JOB  SERVICE  AND  USE  THEM 
AS  A  RESOURCE  FOR  JOB  INFORMATION. 


IFf!. 


FUTURE  PUVJS    -    CONTINUED 

19.)   I  WILL  CONTINUE  TO  TRY  TO  PLACE  ON  AN  AVERAGE  OF  TWO  CLIENTS  PER  MONTH, 

I  WOULD  AIM  AT  MEETING  32  OR  MORE  PLACEMENTS,  AS  THIS  LAST  YEAR;  HOWEVER, 
IF  THE  TALK  OF  RECESSION  AND  UNEMPLOYMENT  RATES  GOING  UP  BECOMES  A  REALITY, 
THIS  MAY  BE  A  DIFFICULT  FEAT, 

20.)  I  WOULD  LIKE  TO  STAY  IN  CONTACT  WITH  THE  UNIONS  AND  CONTINUE  TO  TRY  TO 
SOLVE  SOME  DIFFERENCES  OF  PHILOSOPHY, 


1F1 , 
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"EMPLOY  THE  HANDICAPPED"  ADS 


1F2, 


:ditor's  notebook 

.i.ere  are  good 
reasons  for  hiring 
the  handicapped 

Today  mark,  the  beg.nnmg  of  National  Employ  the  Handicapped 
A/eek    I  bel.eve  very  strongly  in  employing  .he  hand-capped  for    w 
;ood  reasons.  First.  I  was  badly  hond-capped  myself  for  o  penod  of 
iver  eiqhf  yeors.  And  second,  il  work. 

One  of  the  First  experiences  I  had  as  an  employer  with  a  hand-capped 
,erson  .nvolved  a  Green  3oy  Pw-GaiM  linotype  operator  who  was 
',  deaf  mute.  He  was  the  fastest,  most  accurate  operator  in  the  shop,  and 
„e  gov.  him  all  of  the  most  complicated  typesetting  ,obi.  He  gave  hn 
work   total  concentration  because  he  wasn  »  distracted  by  noise  or 

"bu'TwcTs  my  next  experience  which  taught  me  that  handicapped 
people  w,ll  exert  unusual  energies  to  overcome  the  deficiencies  tfwr 
edition  poses.  W.  hired  a  young  fellow  who,,  hand,  and  arm,  were 
deformed  from  birth.  But  h„  asset  were  hi.  legs.  He  was  not  able  to  drive 
a  car  so  he  walked  everywhere  he  went.  W.  needed  on  employe* ■* 
deliver  proofs  to  advertisers,  which  was  done  primarily  on  foot  through- 
out  the  downtown  retail  area    It  wa,  more  efficient  than  trying  to  find 
ocrk.ng  place,  and  getting  in  and  out  of  an  automobile    Tht.  young 
•  ellow  would  hoof  it  all  over  town,  sometime,  several I  m.lei  from  the 
off.ce.  and  beat  the  wheeled  couriers  back  to  the  ofhce. 
K,now  whot?  He  wound  up  running  the  department. 
/    •    / 
'.  —  i  Thefost-Cretcant,  we  tried  an  experiment  obout  a  yeor  ago 
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AThese   editorials   appeared    in    the 
Post-Crescent    in   response    to    free 
ads  which  were  aimed  at  helping 
persons   with   disabilitp.es    find 
employment. 


i        c    A  ~A.  fr.r  the  Fox  Volley  Sheltered  Work- 
and  started  running  classified  ads  for  the     o«     a  ey 

Po$t-Crtcant  want  ad  column.  had 

■  Besides  th„  f.n.  result,  w.  were  obi e  to  he       3     eo p. 
contacted  u,  and  d.d  no.  know  where  to  fmd  ™'>^"  ' '  ^  Q,  ou, 
nity  ,o  enhance  the.r  rehabilitation  progran ^^g,  „Dafort 
program  w„h  The  Pcaf-CreW"    we  hov       so       o rd ed  ^ 

respon,.,  to  od,  placed  up  to  July  1    Of  the  .      o  y 
pieced  in  our  file  far  future  reference  w,.h  .he  though  ^ 

^,dmg  specific  people  for  potential  -^^  ^pS"*  *«  ^ 

raC^^h^^X^^ndsecurefu,e 
for  them  ,  n.,  «0  0Ur  ods.  and  wr 

ractly  through  ads.  cooperation  ond  assistance 

w0rk,ng  with  handicapped  persons  o    n     J.    no  u       S         ^  ^ 
Inc.  wo,  put  together  by  a  group  o  floe     --«       Tbfy  hoscd  a 

o.hers  who  hov.  long^erm  ad)UlliWl ^*^         afl^ed  lram,ng 
home  where  a  group  of  women  could  l.« .  tcg.*e  , 

ieiS,on,  and  put  -Hem  ^;^^?5^K)^»ng  !-  cus 
e'al  cleaning  services  for  home,  ottice  or  p 

torn  carpet  cleaning  ...,,„,  ,h„.  ^onle  also,  but  since  il  I 

We  are  running  a  classified  ad  for  the*  people  ^ 

been  in  the  paper  only  o  week  or  so.  we  hove,    bee 

rt,(jl,v  .u   ..     -  t,m.  heen  oble  'o  make  a  con.nbu'.on 

We  ore  very  happy  that"  we  have  been  or.  le  ^ 


*  Reprinted  with   permission    from 
the   Post-Crescent,    Appleton, 
Wisconsin. 
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(A Editor's  notebook 

Handicapped  earn,  keep  jobs 


Guest  columriU  Donald  G'ebmit  o'  the 
fox  Valley  Sheltered  Workshop  takes  over 
Editor  i  notebook  this  wee*  n  the  absence 
of  Editor  Jonn  Tormvi,  who  ii  recovering 
from  minor  surgery 

V  V        t     / 

David  Thurner,  26,  of  Kaukauna  and 
Doreen  Cooper,  2',  of  Appleton  have  re- 
cently been  employed  by  'he  trxel  Inn  of 
App'eton.  Who'  makes  'his  so  special?  Both 
of  these  people  ore  handicapped.  Dave  >s 
deof  and  Doreen  haj  a  birth  defect  aHect 
ng  Her  arm. 

These  ate  two  cases  of  hundreds  of  peo- 
ple who  hove  been  able  to  gam  com- 
pen  five  employment  in  our  area  m  the  !ast 
few  years,  despite  hondiCOppmg  condi- 
tions They  have  joined  the  ranks  of  those 
earning  their  ways  in  a  competitive  world 
and  are  now  proud  wage  earners. 

Doreen  and  Dave  gamed  (heir  job  open 
mgs  through  ads  appearing  daily  m  The 
Post-Crescent  for  handicapped  workers 
The**  |obs  0(9  a  direct  result  of  the  cooper- 
ation of  The  Post-Crescent  with  Fox  Valley 
Placement,  on  agency  working  exclusively 
with  handicapped  people  in  the  Fox  Valley 
areo. 

In  November,  Fox  Valley  Placement 
contacted  The  Post-Crescent  in  an  effort  to 
establish  something  by  which  individuals 
the  agency  was   working   wifh   could   be 


listed  in  the  paper  for  area  businesses  'o 
determine  their  needs  for  employment 
Smce  the  inception  of  this  cooperative  ef- 
fort, there  hove  been  many  fine  results 

Besides  'he  two  previously  mentioned 
others  that  have  been  emploved  througn 
me  ads  are  Dave  Brunette.  «ho  is  workng 
of  an  area  car-wash;  Michael  Kemp,  who 
has  been  employed  at  Gimbeis.  Mark 
Lemke,  who  works  m  building  materials, 
Jeff  K.bort,  working  far  Heid  Music  Co  , 
Joe  Kugler,  who  works  for  the  'ocal  coble 
TV,  and  Pat  Misco.  who  works  as  a  den'al 
assistant  for  a  local  dentist. 

We  must  not  forget  the  individuals  who 
have  inquired  througn  the  ods  such  as  Tern 
Guckenberg  of  Exel  Inn,  Robert  Caplan  of 
cable  TV,  Anthony  Cusatil  of  Gimbeis,  Pe- 
ter Heid  of  Hcd  Music  and  multitudes  cf 
others  who  have  inquired  about  potential 
iob-reody  people  More  t^an  40  inquiries 
hove  been  made  by  area  employers  far 
employes  listed  in  Posf-Oescenr  ods. 

Besides  employment,  the  ads  have  ac- 
complished something  which  was  on 
odded  bonus.  Many  people  were  nol  aw- 
are of  what  ogency  to  go  lo  or  what  could 
be  done  for  handicapped  people  in  the 
Fox  Volley,  and  more  than  30  people  hove 
contacted  Fox  Valley  Placement  requesting 
information  as  to  what  they  should  do  for 
assistance.  They  have  been  directed  to  var 


<ous  age/Kirs  that  ion  h^ip  fhem  an-i  many 
have  jomed  our  placement  iiji  'o'  services 
performed  by   'he  agency 

Fox  Valley  Placement  wishes  'a  than* 
The  Posf  Crescent  'or  >ts  cooperation  m  'his 
community  effor'  and  the  endeavors  thai 
have  been  under'a^en  so  far  Besides  'h,s 
mdividuols  already  employed  3nc  *o'l 
ing,  monv  'eeds  hove  been  cb'amei  (or 
possible  future  ;obs  with  area  firms  o^d  ot 
least  10  people  ere  oemg  cons-Hereo1  by 
employers  *or  possible  |obs  m  the  near  'j 
ture.  We  con  say  'hot  'his  cctamly  has 
been  a  worthwhile  effort  on  'he  part  of  a" 
involved  Men  like  John  Tormuv  Gene 
Hammen  ond  all  'hose  involved  with  The 
Post-Crescent  s  effort,  are  'o  be  com 
mended  for  their  fine  efforts  and  have  set 
the  pace  m  the  community  to  heip  individ- 
uals who  wont  to  help  themselves,  Du*  do 
not  have  the  means  to  do  so  Only  by  be 
coming  self  sufficient  can  one  take  true 
pnde  m  oneself  ond  gem  the  confidence 
ond  respectability  -vh«ch  comes  from  be-r  g 
a  woge  earner  m  society  rather  than  a 
wage  user 

If  you  know  of  a  possible  [Ob  apenirg 
contoct  Don  G'ebmk  or  Don  D'jnlavy  ot 
Fox  Valley  Placement  They  will  be  happy 
to  talk  to  you  about  their  people  who  are 
thoroughly  screened  and  qualified 
wevkers. 


(^Editor's  notebook 

Free  ads  aim 
to  get  jobs  for 
handicapped 

I  would  like  to  coll  your  attention  today  to  a  new  employment 
listing  m  the  classified  cdvertismg  section.  It's  neaded  Employ  the 
Handicapped,  ond  the  ods  are  being  provided  tree  o»  a  public 
service  by  The  Post-Crescent. 

Here's  how  the  idea  come  into  being 

Die  fox  Valley  Sheltered  Workshop  ot  1325  S.  Perkins  St.  In 
Applelon  hos  been  selected  to  represent  all  rehabilitation 
ogencies  in  the  Fox  Valley  from  Oshkosh  through  Kaukouna  as 


v*£ 


\o 


«*» 


t»* 


Editor 
The  Pr«n-Cr»»«« 


coordinator  for  all  |ob  placement  activities  in  'ho  e'ea.  The  pro- 
gram was  developed  mutually  by  all  rehabilitation  ogencies  to 
better  handle  their  placement  needs. 

Donold    Giebmk,    vocational    counselor    for    the    Sheltered 


Workshop,  hos  been  |omed  by  Donald  Punlavy  as  placemen' 
specialist  in  this  expanded  undertaking  it  *os  felt  by  c"  ,he 
agencies  that  more  positive  results  could  be  obtained  w'th  a  cen- 
Tcriued.  organned  effort  Irom  one  location  It  will  provide 
greater  assistance  la  handicapped  events  ond  'o  'hen  prospec 
live  employers,  enabling  more  to  be  served  with  less  duplication 
of  eKort 

The  new  facility  is  colled  Fox  Valley  "locement.  and  the  tele- 
phone numbei  is  734-2625 

Ads  for  handicapped  persons  seeking  employment  are  pub- 
lished in  the  classified  section  for  the  first  r.me  today  Thev  will 
run  for  seven  days  unless  cancelled  m  the  interim,  ond  'hen  'he 
next  week  o  new  group  of  ads  will  cpoear 

To  quolifv  fcr  these  free  ads,  handicnpoed  peopie  must  raq.s- 
ter  with  Fox  Valley  Placement,  which  selects  the  clients  to  be 
listed  in  a  given  week.  Likewise,  employers  interested  in  a  given 
client  should  contact  Fox  Volley  Placement  for  further  informa- 
tion or  to  arrange  interviews 

Vv'hen  Giebmk  approached  us  for  help  >n  the  new  centralized 
plocement  service,  we  hod  some  previous  experience  to  go  by 
After  the  end  of  the  war  m  Vietnam,  we  organized  o  program  cf 
free  employment  ads  for  Vietnam  veterans,  and  we  were  quite 
plecneo  wiih  tne  results.  Working  with  the  Job  Service  o"'ce  in 
Menasho  in  Moy.  !9/5,  we  again  offered  f'ee  employment  acts 
to  persons  who  were  unemployed  and  seeking  work  We  contin- 
ued both  of  these  programs  as  long  os  they  were  getting  results 

Now  with  a  central  ltd  Service  for  the  |ob  placement  of  hand 
icapped  persons,  we  were  happy  ogom  to  extend  the  services  cf 
our  employment  advertising  service 

And  we  solicit  all  employers  in  the  area  not  only  to  use  Inij 
service,  but  lo  octually  employ  the  hondicopped  as  well  *ny 
employer  who  has  hired  even  one  handicapped  person  m  the 
past  can  testify  that  these  people  genero'lv  will  exert  tremendous 
efforts  to  overcome  whot  handicop  they  may  hove,  to  the  point 
where  the  onouni  of  eHort  for  overbalances  their  handicap 


w, 


CONCLUSION 

when  i  first  started  this  position  one  year  ago  i  did  mot  feel 
comfortable  calling  myself  a  'specialist'.  as  a  general  rehab  counselor  for 
the  two  previous  years  i  had  been  with  r.s.d.,  i  was  never  involved  very  much 
in  placement.  there  were  too  many  other  things  that  had.  to  be  taken  care 
of  and  there  was  not  time  to  get  involved  in  placement,  and  it,  therefore, 
took  a  back  seat  .  it  was  also  threatening,  i  suppose,  because  of  the  lack 
of  skills  and  knowledge  to  do  placement. 

few,  i  feel  more  comfortable  with  the  title  'specialist'.  i  feel 
i  have  learned  a  lot,  but  that  there  is  still  much  more  to  learn. 

i  have  come  to  realize  that  placement  is  a  very  important  aspect 
of  rehabilitation.  it  is  the  end  goal  of  all  the  clients  and  counselors 
efforts.  it  seems  only  natural  that  more  emphasis  be  given  to  placement. 

Placement  can  be  frustrating,  oftentimes,  due  to  lack  of  jobs, 
employer  unawareness  and  client's  lack  of  motivation.  there  are  many  rewards, 
however,  when  you  can  assist  someone  who  really  nefds  and  wants  a  job  and 
becomes  a  good  "success  story". 

i  believe  we  have  done  a  good  job  so  far  -  as  good  as  could  be 
expected.  i  think  one  main  reason  we  have  been  successful,  is  that  we  are 
working  as  a  team  in  our  office  -  placement  is  viewed  as  a  mutual  effort  of 
the  client,  counselor  am  specialist. 


Sincerely, 

sandra  j ,  sieves 

job  placement  specialist 


w 


